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IMPORTANT INFORMATION
FOR CLERKS/PASTORS
Please share this information with your
Presbytery commissioner(s):
Every elder commissioner must have a form naming him/her as commissioner for the church, signed by
the session moderator or clerk. This form is included in the docket mailing and also is available on the
Presbytery’s website, www.presbyteryofflorida.com, under the “Meeting dockets/forms” tab on the
site’s “Presbytery” page.
The commissioner must turn in that form, sign in on the appropriate list, and get a name tag. All three
steps are important for ensuring your attendance is recorded in the official meeting minutes, so be sure
to arrive about 30 minutes before the meeting starts in order to take care of this and any personal needs
before the meeting is called to order. Minister members should sign in on the appropriate list and get
their printed name tags.
These will help ensure accurate recording of the minutes, particularly the attendance, and a timely start
of the meeting.

John Lown, Moderator of the Presbytery of Florida
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Map and driving directions to First Presbyterian Church of Pensacola
33 East Gregory Street, Pensacola, FL
From I-10:

From US-98:



Merge onto I-110 S/FL-8A S via Exit
12 toward Pensacola/Pensacola Beach.
Go 6.2 miles.

If traveling west,



Take Exit 1B on the left toward US98/Beaches/Gulf Breeze. Go 0.5 mile.





Take the Gregory Street West exit, Exit
1A, on the left. Go 0.2 mile.



Turn slightly left onto East Gregory
Street. Go 0.3 mile.



33 East Gregory Street is on the left.
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US-98 West becomes East Gregory Street.
Go 0.6 mile.
33 East Gregory Street is on the left.

If traveling east,
 US-98 East becomes West Garden
Street/US BR East. Go 1.6 mile.
 Turn left onto US -29 North/North Palafox
Street. Go 0.2 mile.
 Turn right onto East Gregory Street.
 Go 0.2 mile.
 33 East Gregory Street is on the right.
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Lodging
The following overnight accommodations are located within 5 miles of the Jan. 25 presbytery meeting
location, according to www.hotels.com. No special pricing is offered.

Sole Inn and Suites
0.09 mile to 33 E Gregory St, Pensacola
866-573-4235

Crowne Plaza Grand Hotel
0.11 mile to 33 E Gregory St, Pensacola
866-678-6350

Pensacola Victorian Bed and Breakfast
0.39 mile to 33 E Gregory St, Pensacola
866-767-0278

Days Inn Pensacola
0.42 mile to 33 E Gregory St, Pensacola
866-925-4159

Courtyard Mariott Downtown Pensacola
0.82 mile to 33 E Gregory St, Pensacola
866-925-8676

Quality Inn N.A.S.-Corry
3.6 miles to 33 E Gregory St, Pensacola
866-538-0251

Suburban Extended Stay Pensacola
3.7 miles to 33 E Gregory St, Pensacola
866-538-1314

Super 8 Pensacola Nas Corry
3.7 miles to 33 E Gregory St, Pensacola
866-539-5067

Holiday Inn Exp Stes Warrington
3.8 miles to 33 E Gregory St, Pensacola
866-539-9234

Homewood Suites by Hilton Pensacola Airport - Cordova Mall
4.3 miles to 33 E Gregory St, Pensacola
866-582-3258

Hampton Inn Pensacola Airport
4.3 miles to 33 E Gregory St, Pensacola
866-711-3751

Hilton Garden Inn Pensacola Airport-Medical Center
4.5 miles to 33 E Gregory St, Pensacola, FL
866-925-0548
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MENU
Baked Chicken
Greens
Green beans
Yams
Macaroni and cheese
Rice/broccoli casserole
Salad
Homemade pound cake
$8 per person
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DOCKET OF THE PRESBYTERY OF FLORIDA
January 25, 2014 – 9 a.m. CST/10 a.m. EST
First Presbyterian Church, Pensacola, FL
The Presbytery of Florida is called to serve God using our gifts and skills to Excite,
Encourage, Equip and Empower our congregations and clergy in mission and ministry.
8:00– 8:55 CST Registration
9:00 .....................................................................................................Winter Meeting Convenes
Declaration of a Quorum .................................................................................... Jeannie Dixon
Adoption of the Docket (p. 1) ........................................................................................................... Jeannie Dixon
Welcome from host church ............................................................................... Randy Jackson
Introductions ............................................................................................................ John Lown
First-time ruling elders, teaching elders, corresponding members, and visitors
9:15 – Morning Worship/Prayer Service
Installation of new moderator – Hugh Hamilton
Commissioning of Delegation to Yeosu Presbytery
10:00
Reports of Presbytery Staff/Officers
Coordinating Presbyter – Ted Land (p. 2)
Stated Clerk/Communications to Presbytery – Jeannie Dixon
Treasurer/Budget, Finance and Stewardship Team – Jim Davis/Joe Dobson (p. 3)
 Presbyterian University Center (15 minutes) ................................................... Bruce Chapman
11:30 – Reports of Presbytery Teams
For action:
Ministry Team (p. 5) .......................................................................................... Mark Broadhead
 Presbytery Leadership Team (pp. 6 – 10) . .................................................................. John Lown
12:00 – Lunch
For action, continued:
Bill and Overtures (pp. 11 – 17) .................................................................................... John Lown
For information only:
Personnel (p. 18) ............................................................................................................................. Ric Connor
Commitment to Representation Team (pp. 19 – 21) ................................................ Sandra Martin
Preparation for Ministry Team (p. 22) ........................................................................Mary Vance
Reconfiguration Task Force ....................................................................................Joe Dobson
Congregational Mission Support Team .................................................................Gerry Yandle
Dogwood Acres Ministry Team (pp. 23 – 26) ................................................................ Ben Powell
Presbyterian Women Coordinating Team ............................................................ Sherl Morden
Disaster Preparedness and Response Team .................................................... Michael Moore
Adjournment and Closing Prayer
Next Meeting: April 29, 2014 – 10 a.m. EST
Fellowship Presbyterian Church, Tallahassee, FL
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1

January 25, 2013

Report from the Coordinating Presbyter

1

2
3
4
5
6
7
8
9
10
11
12
13
14
15
16

First, foremost, and above all, I thank God for the support, compassion, understanding, sympathy, and
empathy shown to me by the pastors and churches of the Presbytery of Florida during the difficult days
following the untimely death of my brother Robert.
It is a very humbling and uplifting thing to know that people and churches are praying for you by name
in a time of great need.
I would be remiss if I did not also thank you for your continued prayers for my sister-in-law, Sue. She
has been discharged from Vanderbilt University Hospital and is now in a rehabilitation facility
recovering from her wounds.
I also want to thank you for your warm reception of me as your coordinating presbyter, even if we aren’t
sure exactly what that title is or what it means.
Tampa Bay Presbytery is going through a process very similar to what we are doing here in the
Presbytery of Florida. They are advertising for a coach/coordinator. Since we here in the Presbytery of
Florida now have teams rather than committees, I have already suggested to the Presbytery Leadership
Team that we need to stop using the word “chair” to describe the designated moderator or convener of
each team, and adopt the word “captain.” Teams don’t have chairs; they have “captains.”

19

And if you want to think of me as a coach, well, that is alright, too. A coach is usually someone who
has played the game, who understands the game and its rules, and can inspire others to give their best
efforts in support of the team and its goals. I think that describes who I am.

20

I am still in a process of learning: of transition.

21

My first Monday in the office, I walked in to learn that Kevin Veldhuisen, our able Director of Outdoor
Ministries, had resigned to follow his wife, Anne, to a new call in South Dakota. That is like coming on
board to coach the Denver Broncos and being told that Peyton Manning is retiring. I have spent much
time with Ben Powell, Captain of the Dogwood Acres Team, talking, planning, reviewing where to find
potential candidates, screening applicants. And that isn’t something I’d planned on doing my first
month or so in the job.

17
18

22
23
24
25
26
27
28
29
30
31
32
33
34

To date, I’ve met with every team that has met except Dogwood Acres, and I’ve talked with a number of
pastors, elders, and folks in the pew. I plan to do more of that now that the holidays are behind us.
Remember, I’m retired. I give 20 hours a week to the Presbytery, and the rest belongs to First
Presbyterian in Marianna, where I continue as interim pastor. But please invite me to your church
suppers, your session meetings, your special events in the life of your church. I want to get to know you
each and every one of our churches, because we really are all on the same team.
Blessings,
Ted Land
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Report from the Budget, Finance and Stewardship Team
Proposed Per Capita to be paid in 2014
for Year-End 2012
Members

GA ($7.02)

Synod ($1.45)

Presbytery
($5.44)

Per Cap. Due

Blountstown

10

$70.20

$14.50

$54.40

$139.10

Chipley, First

47

$329.94

$68.15

$255.68

$653.77

116

$814.32

$168.20

$631.04

$1,613.56

DeFuniak Springs,
Bethel

8

$56.16

$11.60

$43.52

$111.28

DeFuniak Springs,
Euchee Valley

75

$526.50

$108.75

$408.00

$1,043.25

146

$1,024.92

$211.70

$794.24

$2,030.86

5

$35.10

$7.25

$27.20

$69.55

Destin, First

81

$568.62

$117.45

$440.64

$1,126.71

Freeport

68

$477.36

$98.60

$369.92

$945.88

163

$1,144.26

$236.35

$886.72

$2,267.33

Ft. Walton BeachKorean, First

65

$456.30

$94.25

$353.60

$904.15

Gretna, Gretna

28

$196.56

$40.60

$152.32

$389.48

Gulf Breeze

565

$3,966.30

$819.25

$3,073.60

$7,859.15

Havana, First

73

$512.46

$105.85

$397.12

$1,015.43

Laurel Hill

11

$77.22

$15.95

$59.84

$153.01

Lynn Haven, First

118

$828.36

$171.10

$641.92

$1,641.38

Marianna, First

240

$1,684.80

$348.00

$1,305.60

$3,338.40

Milton, First

34

$238.68

$49.30

$184.96

$472.94

Monticello, First

64

$449.28

$92.80

$348.16

$890.24

Navarre

53

$372.06

$76.85

$288.32

$737.23

Pace

41

$287.82

$59.45

$223.04

$570.31

Panama Cit, Agape

60

$421.20

$87.00

$326.40

$834.60

Panama City, Grace

352

$2,471.04

$510.40

$1,914.88

$4,896.32

Panama City, Gulf
Beach

118

$828.36

$171.10

$641.92

$1,641.38

Panama City, Parkway

154

$1,081.08

$223.30

$837.76

$2,142.14

Panama City, St.
Andrews

53

$372.06

$76.85

$288.32

$737.23

Pensacola, First

719

$5,047.38

$1,042.55

$3,911.36

$10,001.29

Pensacola, Northminister

145

$1,017.90

$210.25

$788.80

$2,016.95

Pensacola, Korean

65

$456.30

$94.25

$353.60

$904.15

Pensacola, Trinity

723

$5,075.46

$1,048.35

$3,933.12

$10,056.93

23

$161.46

$33.35

$125.12

$319.93

Church

Crestview, First

DeFuniak Springs, First
DeFuniak Springs,
Pleasant Grove

Ft. Walton Beach, First

Pensacola, Westminster
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Members

GA ($7.02)

Synod ($1.45)

Presbytery
($5.44)

Per Cap. Due

17

$119.34

$24.65

$92.48

$236.47

489

$3,432.78

$709.05

$2,660.16

$6,801.99

Red Bay

21

$147.42

$30.45

$114.24

$292.11

Sawdust, Woodland

32

$224.64

$46.40

$174.08

$445.12

Shalimar

31

$217.62

$44.95

$168.64

$431.21

Sunny Hills

29

$203.58

$42.05

$157.76

$403.39

Tallahassee, Christ

308

$2,162.16

$446.60

$1,675.52

$4,284.28

Tallahassee, Faith

979

$6,872.58

$1,419.55

$5,325.76

$13,617.89

Tallahassee, Fellowship

166

$1,165.32

$240.70

$903.04

$2,309.06

Tallahassee, First

324

$2,274.48

$469.80

$1,762.56

$4,506.84

Tallahassee, Lafayette

228

$1,600.56

$330.60

$1,240.32

$3,171.48

Tallahassee,Trinity
United

44

$308.88

$63.80

$239.36

$612.04

Wewahitchka, First

14

$98.28

$20.30

$76.16

$194.74

7105

$ 49,877.10

$ 10,302.25

$ 38,651.20

Church
Port St. Joe, First
Quincy, First

TOTALS
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Report from the Ministry Team

1

2
3
4

5
6
7
8
9
10

The Ministry Team (MT) is composed of ½ teaching elders and ½ ruling elders to guide the
Presbytery’s Teaching Elders, Commissioned Ruling Elders, and Christian Educators.(Book of
Order G-3.0307)
For information:
 Rev. Dr. Robert Sullivan was examined and approved to serve as the Interim Pastor at LafayetteTallahassee beginning February 1, 2014, and to serve as their moderator.
 Entered into record:
o Ordination Commission for Rachel R. Hood
o Email vote to approve Rev. Harvey Jenkins to serve as moderator at St. Andrews – Panama City

11

 Approved the Temporary Supply Contract/Covenant between Rev. Robert Fuhrer and Shalimar

12

 Approved the Temporary Supply Contract/Covenant between Rev. Gene Harris and Freeport

13

 Approved the transfer Rev. Anne Veldhuisen to the Presbytery of South Dakota

14

 Approved moving Rev. Kevin Veldhuisen to status of Member-at-Large

15

 Liaison Team visits are continuing.

16

 Approved Rev. James Monroe to serve as moderator of session at Lafayette Presbyterian Church
for their stated meeting on January 21, 2014

17

18
19
20

21
22
23
24
25
26
27

For action:
 The Ministry Team recommends that the Presbytery of Florida confer the title of Honorably
Retired to Rev. Ezra Yune effective March 1, 2014.
Respectfully submitted,
Mark Broadhead, Team Chair
Team members: Bea Miller, Beth House, Randy Jackson, Dan Mitchell, Beckie Mooney, Larry Plank,
Chris Erde, Gene Harris, Victoria Isaacs, Jim Roncaglione, Taylor Philips, Bob Crabtree, Bob Fuehrer,
Jim Green, and Ruth Mashewske
The next meeting of the Ministry Team is scheduled for March 11, 2014, 9:30 a.m. CDT at the
Presbytery Office.
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1

2
3
4

5
6
7
8
9
10
11
12
13
14
15

Report from the Presbytery Leadership Team
The Presbytery Leadership Team (PLT) is responsible for engaging in ongoing shaping and
reshaping the life and mission of the presbytery by being responsive to the changing needs of
the presbytery, the community and the world.
PLT Purpose: To shape and reshape a vision of ministry by discerning the will of God for the
Presbytery to build a community that serves Christ, each other, and the world.
For information:
An overnight evaluation and planning retreat attended by 21 current and incoming Presbytery
Leadership Team members and ministry team chairs and two staff members was held at Dogwood Acres
January 10 and 11, 2014. Pam Bilbrey, a nationally-recognized management/leadership consultant and
member of Trinity, Pensacola, facilitated the retreat again this year.
The retreat theme was managing resilience, flexibility and persistence in times of uncertainty. The
desired outcomes:
- that we feel excitement, hope, solidarity and commitment to the vision and goals and the role
each team plays in achieving them;

16

- have fun;

17

- build/reinforce relationships and trust;

18

- hear God's word as we shape ministry;

19
20
21
22
23

-e valuate our process and work over the past year; make recommendations for
growth/improvement.
Joan Wooten led us in discussion of the daily lectionary readings found on the PC(USA) website under
Company of Pastors. The PLT has been encouraged to follow the lectionary readings throughout the
year.

25

Each ministry team reported on accomplishments of the past year and what the team would do
differently going forward.

26

Report highlights:

27

Congregational Mission Support, Gerry Yandle: the Healthy Church Framework was adopted by
Presbytery; training of church visitors has been done and church visitations are underway with visitation
teams divided by districts (east, central, west). The need is to find the passion for helping ,500
Presbyterians in the 45 churches grow spiritually. A mechanism for sharing feedback from the church
visits needs to be developed.

24

28
29
30
31
32
33
34
35
36
37
38
39

Dogwood Acres, Ben Powell: With Kevin Veldhuisen's departure as director of DWA, many volunteers
have accepted responsibility; 13 different groups have booked 29 days by the end of April; pleased with
increasing attendance, Einstein Camp for children with Asperger’s, grounds improvements and
increased emphasis on ministry. Going forward will increase emphasis on volunteer recruitment and
working with churches.
Budget, Finance, Stewardship, Joe Dobson: Determined how to hedge effect of $50k drop in unified
mission giving and total reduced revenue of $80k. Reduced expenses $63k; hard to get accurate
financials with new accounting system but changes are being made to correct it and treasurer Jim Davis
Winter Stated Presbytery Meeting
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1
2
3
4
5
6
7
8
9
10
11
12
13
14
15

is confident about the figures; interim budget will be presented at January presbytery meeting and final
budget presented at the April presbytery meeting; 3 or 4 vacancies on committee need to be filled.
Personnel, Ric Connor: Chaired search team for coordinating presbyter and recommended Ted Land;
developed contract for Ted Land; now serving on search team for Dogwood Acres director; changed
Melissa Morgan's title from administrative assistant to administrator; conducted exit interview with
Kevin Veldhuisen; gave year end gifts to staff. In 2014 will evaluate year end gifts versus adding the
amount to the salary.
Ministry Team, Mark Broadhead: Realigned team to build relationships with pastors and congregations
in districts (east, central, west), working with Congregation Mission Support and Presbytery Leadership
Teams to conduct church visitations, addressing transitions that include a new model for interim
ministry at Gulf Breeze church and churches that want a full time pastor but cannot afford one. Want to
continue building the connectional system.
Preparation for Ministry, Mary Vance: Providing nurture, guidance and support for three inquirers and
one candidate, which is the fewest number in the presbytery for many years; two teaching elders were
ordained this fall.

18

Commitment to Representation, Sandra Martin: Ensure that there is representation on presbytery teams
of all constituents, several slots are not filled for 2014 and input is needed about candidates. Team
members must know many people in the presbytery.

19

Disaster Preparation and Response, Michael Moore: Encourage churches to develop a disaster plan.

20
21

Presbytery Leadership Team, Jean Norman: Two goals were adopted by the PLT at the beginning of
2013:

22

1. Foster church to church relationships that focus on our connectionalism.

23

2. Transform Presbytery meetings into gatherings that people want to attend and foster
relationships/fellowship at Presbytery meetings.

16
17

24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42

To accomplish the first goal, the PLT is participating with the Ministry Team and Congregational
Mission Support Team to conduct visits to all churches in the Presbytery. The visits are ongoing and
provide the opportunity for PLT to listen to the needs of local congregations.
The many administrative needs of the presbytery prevented progress on the second goal, and the PLT
focused on addressing staff changes, the budget reduction and offer on the presbytery office building. A
survey of congregations was conducted seeking input on how presbytery can contribute to the vitality of
local congregations, the Reconfiguration Task Force was appointed in response to the budget
reductions, and a list of presbytery acronyms and benefits of presbytery ( attached) were adopted. These
lists will be on the website, included in presbytery dockets and wherever else they will be beneficial.
The group brainstormed what PLT should continue, start and stop doing and made the following
observations. PLT should continue congregational visits, listen and respond, reach out to committee
chairs, train, work in districts, share GA- Synod-presbytery resource materials. The PLT should start
having some Presbytery meetings by district, build relationships with congregations, invite input from
all teams prior to every PLT meeting, giver better/clearer direction to teams, communicate with teams,
help others understand presbytery, form a mechanism for handling executive functions. PLT should
stop the administrative overload and move executive functions.
The group reviewed the presbytery vision statement to either affirm or revise it. Following much
discussion, PLT will consider the input and bring a recommendation to the April Presbytery meeting.
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1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18

19
20

Current vision statement: A community of congregations, clergy and neighbors engaged in healthy,
nurturing, loving and intentional Christ-centered relationships.
The two presbytery goals were affirmed; however, it is recommended that goal 1 be rephrased as a
positive statement. Currently, it states: Strengthen churches who are failing to thrive and develop
healthy and vital congregations. The proposed wording was included in the Healthy Church Framework
adopted in January 2013 and reads: A Presbytery of healthy, thriving churches. Goal 2 remains the
same: Develop Dogwood Acres as a vital part of the life of Presbytery of Florida.
Updates were presented on the Healthy Church Framework by Gerry Yandle and Realignment Task
Force by Joe Dobson and feedback was given on the December presbytery meeting.
In response to the recommendation that the PLT administrative functions be separated to enable a focus
on visioning, PLT makes recommendation two below. Recommendation three below is made to ensure
there is representation on the PLT of the two programmatic goals.
To ensure PLT communication with team chairs, an email notification of PLT meetings will be sent to
team chairs seeking items to bring to the PLT. A Google group will be set up for the PLT to share
information.
PLT meetings are scheduled for February 22, May 17, October 4, January 9-10, 2015 (retreat at
Dogwood Acres). The meetings will normally be 9a.m. – noon central time at the Presbytery office in
Chipley. Other meetings will be scheduled as needed.

For action:
1. Restate Presbytery Goal No. 1: A Presbytery of healthy, thriving churches.

23

Justification: It changes the emphasis from a negative to a positive statement and is the wording
included in the Healthy Church Framework proposal approved by Presbytery January, 2013. Current
wording: Strengthen churches who are failing to thrive and develop healthy and vital congregations.

24

2. Change the Operations Manual, Section II, Presbytery Leadership Team, as follows:

25

The PLT is responsible for but not limited to:

26

- Engaging in ongoing shaping and reshaping the concepts for ministry of the presbytery by being
responsive to the changing needs of the presbytery, community and the world and by discerning God's
will.

21
22

27
28
29
30
31
32
33
34
35
36

- Formulating recommendations to the presbytery concerning priorities and goals.
- Meeting at least annually with the chairs or moderators of teams for training, planning, evaluating
and goal setting.
- Developing avenues for communication and consultation with the presbytery teams.
The Administrative Team will be composed of the current moderator, past moderator, moderator- in
nomination (convener), stated clerk (ex officio), coordinating presbyter (ex officio) and treasurer (ex
officio). The group will generally meet by conference call with the following responsibilities previously
held by the PLT:

37

- Formulate recommendations to the PLT concerning policies

38

- Serve as trustees of the presbytery

39

- Create task forces designated by the PLT as needed
Winter Stated Presbytery Meeting
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1

- Nominate members and the chair to serve on the Commitment to Representation Team

2

- Approve changes in the staff design in consultation with the Personnel Team

3

- Annually review and make changes to the Operating Manual

4
5
6
7
8
9

- When deemed necessary, they may take appropriate actions between meetings of presbytery and
report such actions to the next stated meeting of presbytery.
Justification: By forming an Administrative Team that assumes administrative responsibilities
originally held by the Presbytery Leadership Team, the PLT can focus on visioning. The responsibilities
have not been changed, they have been decided between the Presbytery Leadership Team and the
Administration Team.

10

3. Change the Operations Manual, Section II, Presbytery Leadership Team, Membership, as follows:

11

Add a representative from the Dogwood Acres Ministry Team and a representative from the
Congregational Mission Support Team as ex officio members (voice but not vote).

12
13
14
15

16
17

18
19
20

Justification: Adding representation on the PLT from Dogwood Acres and Congregational Mission
Support ensures that the two programmatic teams that represent the two goals of presbytery are included
in discussions.

Respectfully submitted,
Jean Norman, Team Chair

Team members: Bill Bess; Beulah Brinson; Jae Wan Chung; Danny Dieth; Jeannie Dixon; Hugh
Hamilton; Andrew Jackson; Bill Kerrell; Debbie Layton; John Lown; Sandra Macon; Sharon Schuler;
Joan Wooten, co-chair.
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Benefits of a Presbytery

1
2

 Expression of the Connectional Church, which is the PC(USA)

3
4

 Provide discernment for churches calling teaching elders or commissioned ruling elders, and for
people discerning their call to ministry

5

 Resource for polity questions

6

 Resource for mission and ministry

7

 Network of people in the reformed worship and theological tradition whose relationships can
facilitate a deeper understanding of the Trinity and the call to follow Christ

8
9
10
11
12
13
14
15
16
17

 Find out or explore answers to complex questions and issues involving covenant life as the
people of God
 Expand our local church understanding and view of significant theological, social and spiritual
issues on a national and global scale that have implications for discipleship and faithful living as
God’s people
 Provide leadership in adapting to our changing national and global culture to ensure resilience
for the local church
 Provide guidance and resources for church health, growth, discipleship, and evangelism in word
and deed

Benefits of the Presbytery of Florida

18
19

 Expression of the Connectional Church, which is the PC(USA)

20
21

 Provide discernment for churches calling teaching elders or commissioned ruling elders, and for
people discerning their call to ministry as pastors or as Christian educators

22

 Resource for polity questions

23
25

 Resource for mission and ministry, specifically in the areas of hunger action, stewardship of
creation, development assistance among the poor and oppressed, church health and discipleship,
overseas partnerships, campus ministry, youth ministry, and outdoor ministry

26

 Assistance in preparation for and response to natural disasters

27

 Network of people who worship in PC(USA) congregations in Northwest Florida who have
geography and the reformed tradition in common and who can share best practices, concerns and
joys with each other

24
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 Find out or explore answers to complex questions and issues involving covenant life as the
people of God, such as marriage, ordination, what it means to be a healthy church, how to call a
pastor, how to obtain an interim minister, resolving conflict, etc.
 Expand our local church understanding and view of significant theological, social and spiritual
issues on a national and global scale that have implications for discipleship and faithful living as
God’s people
 Provide leadership in adapting to our changing national and global culture to ensure resilience
for the local church
 Provide guidance and resources for church health, growth, discipleship, and evangelism in word
and deed
 Serve as a vehicle for communication with the Synod of South-Atlantic and the General
Assembly, and for access to the opportunities for mutual ministry support which they offer
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Bills and Overtures

1

2

Dear Friends

3

One of your agenda items is consideration of a fossil fuel divestment overture from First Presbyterian
Church in Tallahassee. Although our denomination has a long history of divesting, fossil fuel
divestment is a relatively new topic for most, so I have included a background paper as well as the
overture for your reading prior to the Presbytery meeting. By necessity and seriousness of the issue, the
background paper is detailed but presented in an easily accessible format. After reading it, if you have
any questions, please contact me at pammcvety@hotmail.com.

4
5
6
7
8
9
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Yours in Christ,
Pam McVety
Stewardship of Creation Enabler
Attachments:
1. Fossil Fuel Free Divestment Overture
2. Background Paper – “Call to Align Our Investments with Our Values”
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Align Our Investments with Our Values:
An Overture Calling for Fossil Fuel Divestment for Presbytery Endorsement
on January 25
“Let every one regard himself as the steward of God in all things which he possesses. Then he will
neither conduct himself dissolutely, nor corrupt by abuse those things which God requires to be
preserved.” – John Calvin.
What is the Presbytery being asked to do? January 25, 2014, the attached overture calling for our
denomination to divest its fossil fuel holdings will be presented for Presbytery endorsement. This
overture has the approval of three other presbyteries and is going to the 2014 General Assembly. Your
endorsement will show that you support the opportunity for the General Assembly to discuss climate
change, the urgency of addressing it, and divestment as one way to respond to it. Since, Florida is
amongst the states most vulnerable to sea level rise and violent storms, it is important for our presbytery
to thoughtfully consider the importance of this overture for our future.
What is divestment?
Divestment is not an economic strategy. It is a moral and stewardship act. It is the opposite of
investment. It is the withdrawing of money from stocks, bonds, and other forms of ownership, which
are in companies engaging in unethical or morally ambiguous actions. It does not put fossil fuel
companies out of business. It is about getting their attention and building the economic and social will to
replace fossil fuels with renewable sources of energy.
What are we asking the Presbyterian Church to do?
• Make no new investments in fossil fuel companies
• Divest from direct ownership and commingled funds of fossil fuel companies over the next five
years.
Why consider divestment? The short answer is climate change. All the technical talk aside, almost no
matter what your interest or location, something in your life is already being impacted by climate
change. Some of your favorite foods are under threat, including chocolate, beer, apples, honey, coffee
and chili peppers, among other things that could soon enough become luxuries.
In Florida, the main concern is sea level rise. Three to five times per year, at spring high tide, sea water
backs into the storm drains and floods streets and low lying areas in Ft. Lauderdale and Miami Beach.
Around the state, sea level rise already is impacting natural coastal ecosystems and presents everyday
challenges for maintaining drainage systems, well fields, recreational beaches, coastal highways and
emergency preparations.
With just .8 degrees Celsius of warming, our neighbors are struggling and dying with record breaking
heat waves, unheard of super storms, never ending droughts, flooding from sea level rise, devastating
forest fires and record breaking snow storms. In 2003, the Pentagon report on climate change predicted
deadly conflicts and civil unrest related to drought and food shortages like we have seen in Syria.
There is no longer any doubt, that the poor amongst us experience the most harm from our changing
climate and are the least able to respond.
Global temperature has already increased by 0.8 degrees Celsius, with another 0.8 degrees most likely
committed. World leaders of 167 countries have agreed in signing the Copenhagen Accord that it should
not reach 2 degrees Celsius.
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MOST IMPORTANT POINT: Fossil fuel companies have reserves of coal, oil and natural gas that they
plan to produce that will put five times more CO2 in the atmosphere than is considered safe.
Do Americans believe in climate change? A survey released December 20, 2013, conducted by
Sanford School of Public Policy at Duke University found that strikingly high numbers of Americans
accept that the climate is changing and are frustrated with the lack of action to combat it. 71% of
Americans have seen some effects of global warming. Moreover, 83% of Americans say that people
and organizations should “do things soon” to prepare for the effects of global warming.
Why should our denomination divest?
• Theologically we are called to care for all of creation, our neighbors and the least of these.
• Carbon emissions continue to rise in spite of all our energy saving steps. We cannot solve this
by changing light bulbs and using less energy.
• These emissions are causing harm to creation, our neighbors and to the least of these.
• Six times the GA has addressed climate change and energy issues and asked us to take steps to
combat it.
• Neither the fossil fuel companies nor Congress have responded to more than two decades of
requests at stockholder meetings, civil disobedience, rallies or millions of letters.
• Our denomination has at least a 40-year history of asking us to align our investments with our
missions.
• Our denomination has a long history of divesting from stocks such as alcohol, tobacco,
gambling, pornography and certain defense companies.
The main reason to divest is that it is immoral to invest in
companies that are wrecking the climate and hurting creation.
What does our denomination say about divestment?
Our denomination recognizes the intimate tie between how we invest our money and our mission. In
1984, the General Assembly passed: The Divestment Strategy: Principles and Criteria. Subsequently the
Mission Responsibility through Investment Office was established in Louisville, which screens our
investments. The principles and criteria recognize the dual responsibility of investing:
• Source of income for the support of the mission and institutional objectives of the church.
Seek Maximum financial return and preservation of capital base for the income.
• Investments are an instrument for pursing mission objectives of the church. They represent
power and influence.
It also identifies two primary ethical purposes for divestment:
• The development of an effective strategy for transforming an intractable situation
• The demonstration of integrity in the church’s witness.
Will divestment hurt the foundation and our pensions?
The answer is no if we re-invest wisely. Fossil fuel holdings are a relatively small part – less than 3% -compared to other industry sectors of our almost 10 billion dollar investments in the pension and
foundation funds. Multiple studies show you don’t have to lose money when you divest from fossil fuel
holdings. One study indicated that fossil fuel free portfolios outperform investments that include fossil
fuels. Over the last 23 years the MSCI KLD 400 Social Index outperformed the S & P 500. To read
more about these studies go to: http://greenfaith.org/programs/divest-and-reinvest/webinar-recordingson-divest-reinvest-now.
Remember owning slaves was an economic issue. It did cause economic harm to stop owning slaves.
They were the backbone of the southern economy. But, just as owning another human being was
morally wrong, profiting from the burning of fossil fuels that are irreversibly harming our planet and
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neighbors is morally wrong. The risk of eliminating fossil fuel stocks form our portfolios is minimal
compared to the harm of not doing so.
Is anybody else divesting? Fossil fuel divestment campaigns are underway in Canada, Europe, New
Zealand, Australia, Africa and in the U.S. at universities, colleges, churches and other institutions in
response to the growing climate crisis. Catholics, Methodists, Episcopalians, Quakers, Lutherans,
Anglicans, Evangelicals and Unitarians are all working towards divestment. At the national level the
United Church of Christ has voted to divest. As of January 13, eleven Presbyterian churches and three
presbyteries have passed the overture.
Does divestment work?
Divestment has been successfully used as a change strategy with tobacco companies and with Darfur.
Most well-known and successful use was in abolishing apartheid in South Africa.
What do we expect to happen if we and others divest?
We would send a strong message to the public, government and the fossil fuel industry that destroying
the planet is immoral and that we are not going to profit from it nor should the industry. Further and the
most important, we hope to create an opportunity for discussion in Washington that there are other
alternatives to burning fossil fuels.
Summary:
Fossil fuel divestment is a moral strategy, and religious institutions are uniquely positioned to make
strong moral arguments. Presbyterians have a long history of aligning our investments with our values.
For 30 years our denomination has recognized that our investments are not only a source of income, but
also a way to wield power and influence to help the least of us. Divestment addresses a profound justice
issue, because climate change has a disproportionate impact on those living in poverty and in the least
developed countries. The choice to divest is an act of integrity. Wrecking God’s creation is a sin. As
people of faith, we cannot in good conscience be a part of this. We believe divestment can be the
incentive to change the direction of fossil fuel companies toward renewable sources of energy and a
sustainable planet.

29

“His (God’s) nature is incomprehensible, far beyond all human thought, but his glory is etched on his
creation so brightly, clearly, and gloriously that no one however obtuse and illiterate can plead
ignorance as an excuse.” John Calvin

30

Attachment

31

Pam McVety
Stewardship of Creation Enabler
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Revised
DIVESTMENT FROM FOSSIL FUEL COMPANIES

1
2
3

RECOMMENDATION

4

The General Assembly expresses its profound concern about the destructive effects of climate change on
all God’s creation. Climate change has had a disproportionate impact on those living in poverty and in
the least developed countries, the elderly and children, and those least responsible for the emissions of
greenhouse gases. General Assembly thus recognizes the moral mandate for humanity to shift to a
sustainable energy plan in a way that is both just and compassionate. This mandate propels us to action
as a denomination: to divest from the fossil fuel industry even as we reduce our use of fossil fuels and
shrink our carbon footprint.

5
6
7
8
9
10

a. The General Assembly calls upon the Board of Pensions and the Presbyterian Church (U.S.A.)
Foundation to:
a. Immediately stop any new investment in fossil fuel companies and instruct asset managers in
their work for the denomination to do the same; and
b. Ensure that within 5 years none of its directly held or commingled assets includes holdings
of either equities or corporate bonds in fossil fuel companies as determined by the Carbon
Tracker list1; and
c. Incorporate, into already existing financial reports, regular updates detailing progress made
towards full divestment. These reports will be made available to the public.

11
12
13
14
15
16
17
18
19

b. The General Assembly calls upon the Stated Clerk of the PC(USA) to inform those fossil fuel
companies of the passage and implementation of this resolution.

20
21
22

RATIONALE

23

39

Purpose2
The realities of climate change require prophetic and strategic action by people of faith seeking to be
faithful to the everlasting covenant God has made with us, with every living creature, and with all future
generations. If fossil fuel companies simply fulfill their business model, the earth will become
irreversibly inhospitable to life as we know it. This overture urges the PC(USA) to divest from fossil
fuel companies as part of a worldwide movement. Over the past three or more decades, many bodies of
the Presbyterian Church (USA), including the General Assembly on numerous occasions, have
recognized our moral obligation to be faithful stewards of God’s creation as well as acknowledging, in
one way or another, that harming creation is a sin. This overture seeks to inspire and accelerate an
unswerving commitment—as the 202nd General Assembly in 1991 affirmed in the Statement on
Restoring Creation for Ecology and Justice—to “insisting on sustainability––the ongoing capacity of
natural and social systems to thrive together––which requires human beings to practice wise, humble,
responsible stewardship, after the model of servanthood that we have in Jesus.” The 217th General
Assembly in 2006 resolved that “the urgency, injustice and seriousness of this issue calls us as
Christians to act NOW and act boldly to lead the way in reducing our energy usage” and that “we should
make a bold witness by aspiring to live carbon neutral lives.” Eight years later, the urgency has
increased dramatically and the PC(USA) must act boldly by divesting from fossil fuels.
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Biblical and Theological Rationale
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1

The current list of 200 coal, oil and gas companies can be found at:
http://www.carbontracker.org/wp-content/uploads/downloads/2012/08/Unburnable-Carbon-Full1.pdf
2
Portions of this document were written in collaboration with and permission from the Rev. Dr. Jim Antal, UCC
climate activist and Minister and President, Massachusetts Conference, United Church of Christ.
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The actions this resolution recommends are rooted in an expression of several of the most foundational
theological and biblical principles of our Presbyterian identity. In Genesis 9, God makes a covenant not
only with Noah, but with all of humanity; a covenant not only with all of humanity, but with every
living creature; a covenant not only with all creatures alive today, but with all future generations. It is
now clear that the past few generations of humans have burned so much of the earth’s energy reserves
that we are on the verge of irreversibly rendering the entire earth inhospitable for life as it has existed for
all of recorded history. By any measure, this is a violation of covenant with future generations and the
rest of creation—an action that works against God’s covenant to never again destroy creation.
In Matthew 25: 31-46, Jesus calls us to care for the “least of these.” Climate change is creating a reality
where there are more people than ever who are hungry, thirsty, and homeless. It is thus poised to create
the most massive human rights violation the world has ever seen. Furthermore it creates more suffering,
directly at odds with caring for the least of these and loving our neighbor in response to Jesus’
commandments to us in Scripture. If we are called to love one another, then it is morally and
theologically wrong to profit from the destruction of creation.
Because we are a covenant people and affirm Jesus’ call in Scripture to love our neighbors as ourselves,
we recognize our obligation as people of faith to take into account how our decisions and activities
affect all of creation now and into the future.
Background Information
The leaders of 167 countries, including the United States, have agreed that any warming of the planet
above a 2°C (3.6°F) rise would be unsafe, and we have already (as of 2012) raised the temperature
0.8°C, causing far more damage, in the forms of extreme weather events, drought, flood, and sea level
rise, than most scientists had expected. Computer models show that even if we stopped increasing CO2
levels now, the temperature would continue to rise another 0.8°C, bringing the planet over three-quarters
of the way to the 2°C limit. Scientists estimate that humans can pour roughly 565 more gigatons of
carbon dioxide into the atmosphere and still have some reasonable hope of staying below 2°C.
The proven coal, oil, and gas reserves of the fossil-fuel companies—and the countries (e.g. Venezuela or
Kuwait) which act like fossil-fuel companies—equals about 2,795 gigatons of CO2, or five times the
amount we can release and still maintain a 2°C limit to planetary warming. The sole objective of fossil
fuel companies is to make money for their shareholders by providing energy to the nations of the world
using the resources the companies currently own or have rights to tap—and if they simply continue to
carry out their business plan to fulfill this objective, they will raise the temperature of the earth far
beyond what scientists have estimated can safely sustain plant, animal, and human life as they have been
for thousands of years.
As a result of fossil fuel use, the concentration of CO2 in the atmosphere has now been measured at over
400 parts per million (ppm), 50ppm over what many scientists say is the safe upper limit, and a 43%
increase in the last 250 years. Almost half (44%) of this 43% increase has occurred in the past 25 years
alone, and the amount of CO2 added to the atmosphere in the past decade is over three times the average
addition per decade in the period 1950-80. These numbers are the most concrete evidence we have that
climate change is happening at an accelerating rate.
Why Divestment?
This overture is part of a worldwide movement focused on keeping as much of the earth’s carbon
reserves as possible in the ground. As part of that campaign, this resolution proposes the PC(USA)
divest from fossil fuel companies. The Carbon Tracker Initiative, a team of London financial analysts
and environmentalists, estimates that proven coal, oil, and gas reserves of the fossil fuel companies, and
the countries that act like fossil fuel companies, equals about 2,795 gigatons of CO2, or five times the
amount we can release to maintain 2 degrees of warming.
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From 1983-1992, the General Assembly took multiple actions to condemn apartheid and to selectively
divest from companies doing business with South Africa as an expression of protest against apartheid in
South Africa. This action began as a prophetic witness, but once thousands of institutions and
individuals joined together to divest from companies doing business in South Africa, apartheid came to
an end, in part, because of pressure from divestment.
Following that path, what begins as a prophetic act of divestment from fossil fuel companies will:
a. Drive public awareness of the massive damage being done by the fossil fuel industry as it
generates huge short-term profits by moving carbon from the rocks of the earth into Earth’s
atmosphere;
b. Build public recognition of the urgent need to drastically and rapidly reduce humanity’s
dependence on fossil fuels, ending the “business as usual” approach that continues and even
accelerates extracting, marketing and burning fossil fuel;
c. Lead to inspiring an urgent, accelerated and popular commitment to leave untapped 80% of the
known carbon reserves, while developing renewable energy resources capable of meeting
humanity’s needs – thus making possible that all life as we have known it might continue for
future generations on God’s good earth;
d. Call the denomination to reinvest a portion of the divested funds in initiatives to reduce the
energy use and carbon footprint of PCUSA churches and in investments in companies primarily
focused on energy efficiency and renewable energy;
e. No longer allow the PC(USA) to profit from the destruction of creation and the suffering of
humanity caused by climate change from burning fossil fuels.
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The Personnel Team is responsible for annual review of goals with staff, annual performance
and compensation reviews, administration and annual review of and changes to the
Presbytery’s personnel policies.
For information:
The Personnel Ministry provided a contract with the new Coordinating Presbyter, the Rev. Dr. Ted
Land. He began his work in the Presbytery on November 1, 2013.
The Personnel Ministry approved Christmas gifts for our staff in the following manner:
Kevin Veldhuisen - $800
Melissa Morgan $400
Robert Comeford - $400
Melanie Joyner $200
The Personnel Ministry recommended (as suggested by Ted Land) that Melissa Morgan’s title be
changed from Administrative Assistant to Administrator. The Presbytery approved this title change at
its November meeting.

17

The Personnel Ministry conducted an “exit interview” with Kevin before his departure from Dogwood
Acres.

18

For action: No items.
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20

Respectfully Submitted,
Richard M. Connor, Sr., D.Min., Team Chair
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Team members: Celia Broadhead, Joyce Kelly, Rev. Dr. Ted Chumley, Rev. Dr. Brant Copeland
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Report from the Commitment to Representation Team

3

The Commitment to Representation Team (CRT) is responsible for the nomination process
for elected positions within the presbytery, giving due consideration to diversity.

4

Presbytery Team Vacancies as of 11/21/13

5

Presbytery Leadership Team (PLT) – 12 at-large members (4 per district) – for one 3-year term
Class of 2014 – 1
Class of 2016 – 1
(Need 1 from eastern district and 1from western district)
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The PLT is responsible for engaging in ongoing shaping and reshaping the life and mission of the
presbytery by being responsive to the changing needs of the presbytery, the community and the world.
PLT members ordinarily are not elected to serve on nor chair another presbytery team.
Dogwood Acres Ministry Team
Operations – 6 members
Class of 2016 – 1
The DWA team is responsible for all matters relating to short- and long-term planning, management,
development, operations and programs connected with Dogwood Acres in conjunction with the shortand long-term goals for the presbytery that are recommended by Presbytery Leadership Team and
adopted by the presbytery.
Congregational Mission Support Team (CMST) – 15 members
Class of 2016 – 4
CMST is responsible for but not limited to strengthening and supporting churches, planning
opportunities for leadership development, leading the presbytery in transformation and revitalization
opportunities, evangelism and developing ways for networking and connecting ministries, missions and
resources among its churches.
Budget, Finance and Stewardship (BFS) – 6 members + treasurer
Class of 2015 – 1
Class of 2016 – 2
BFS is responsible for budget and fiscal control, property management and promotion of responsible
stewardship.
Personnel – 6 members
Class of 2016 – 2
The Personnel Team is responsible for annual review of goals with staff, annual performance and
compensation reviews, administration and annual review of and changes to the Presbytery’s personnel
policies.
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Ministry Team (MT) – 18 members
Class of 2015 – 1
Class of 2016 – 3
(Need 1 teaching elder and 3 ruling elders)
The MT is composed of ½ teaching elders and ½ ruling elders to guide the presbytery’s teaching elders,
commissioned ruling elders (CRE) and Christian Educators.
Preparation for Ministry Team (PMT) – 9 members
Class of 2015 – 1
PMT provides care, guidance and oversight for inquirers and candidates who are preparing to become
ministers.
Disaster Preparedness and Response Team (DPR) – 6 members
Class of 2014 – 1
Class of 2015 – 1
Chair
DPR is responsible for all matters relating to the preparation, mitigation, response and recovery from a
disaster (natural, human-caused, or other) within, but not limited to, the bounds of the presbytery;
especially one that affects one or more congregations.
Permanent Judicial Committee (PJC) – 9 members (6-year term)
Class of 2017 – 1 (Need teaching elder)
Composed of equal numbers of teaching and ruling elders+1 of either, the PJC acts as a court of appeal
from sessions exercises original jurisdiction in disciplinary cases against minister members of the
presbytery.

24

Respectfully submitted,
Sandra martin, Team Chair
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Team members: Toya O’Hora, Jim Gibbs, Harvey Jenkins, Jaunita Myers
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Report from the Preparation for Ministry Team
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The Presbytery Ministry Team (PMT) provides care, guidance and oversight for inquirers and
candidates who are preparing to become ministers. (Book of Order G-3.0307)
For information:
1. The following are in good standing with the PMT:

7
8

Inquirers:

Lori Prettyman (Trinity, Pensacola)
Linda Pitts (Lafayette Tallahassee)
Trinity Whitley (Faith Tallahassee)

Candidates:

Glenn Hodges (First, Tallahassee)
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Candidates ready to receive a call:
Michael Frandsen (Faith, Tallahassee)

16

For action: No items.
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Respectfully submitted,
Mary Vance, Team Chair
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Team members: Bruce Chapman, Martha Ann McCaskill, Bob Palmer, Anghaarad Dees, John Erthein,
Ken Overholt, Dale Jordan
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Report from the Dogwood Acres Ministry Team
The Dogwood Acres (DWA) Ministry Team is responsible for all matters relating to shortand long-term planning, management, development, operations and programs connected with
Dogwood Acres in conjunction with the short- and long-term goals for the presbytery that are
recommended by the Presbytery Leadership Team and adopted by the presbytery.
For information:
As planned, Kevin and Anne Veldhuisen have moved, and their last day at DWA was about December
20. We should all be appreciative that Kevin has remained very easy to communicate with concerning
unforeseen problems (which there have been very few) and advice when we needed it.
We have hired Jessica Harris as part-time office assistant and to head up food preparation (which I have
come to appreciate is very much more entailed than simply “cooking”). In the two weeks she has been
on the job, she has proven to be fully capable and willing. She has much to learn, but seems patient and
attentive and has been a pleasure to work with.
Robert Commerford, who has been in charge of the daily maintenance and repair of the DWA facilities
for years, continues to do his job under the guidance of James Vance and myself. Robert’s vast
knowledge of the inner working of the mechanics of the camp is invaluable and we are very blessed to
have him.
Our sincere appreciation goes to Susie Barber, who has been willing to help in the kitchen as needed,
and Audrey Allman, who has been willing to do anything and everything that needs attention. Both
have gone way beyond the call of duty, which does not go unrecognized.
In the time period ending April 30, we have the facilities booked for 31 days by 13 different groups. So
you can see that our limited staff and several volunteers will be quite busy for the next few months.
The next big Presbytery event at DWA is the Presbyter- wide Youth Conference. The Youth
Conference will be held February 21 – 23. Anghaarad Teague will head up the event with the assistance
of Ryan Jones. If you haven’t already, your church should be hearing from Anghaarad and Ryan soon
regarding the Youth Conference.
Brochures and other information were mailed the first week of January concerning this summer’s youth
camp season. Anghaarad Teague, as Chairperson of the Program Committee, will be heading up the
camping season with the assistance of Trinity Whitley in charge of curriculum. The theme for this
summer’s camp is “All Things New.”
The search for a new director for Dogwood Acres is underway. The search committee is a little
surprised at the lack of applicants and, to date, we have only received one inquiry from a person who
seems they might be qualified to fill the position. We are frantically reaching out to those we think may
be of assistance in helping us find applicants, and we certainly need the help of all in the Presbytery.

36

We continue to be in need of volunteers of every kind. If you think you can help, please contact the
DWA Volunteer coordinator, Bill Wert, at 850-528-2020.
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For action: No items.
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Respectfully submitted,
Ben Powell, Team Chair
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Team members:
Operation/Development: Ben Powell, Scott Morrison, Tommy Yates, Tracy Curenton, Bill Wert
Program: Susie Barber, Audrey Allman, Anghaarad Dees, Paige Wiselogel, Patty Arnett, Trinity
Whitley
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Appendix

Guidelines for Presbytery Meetings
Thank you for your service as presbyters – and a special welcome to those who are first-time
commissioners! Our work together as a Presbytery is a great privilege. We represent different points of
view, interests, and levels of knowledge, but we all share a love for our church and a commitment to
mission. Each one of us is valuable and stands to offer important perspectives on the issues before us.
When we meet, our goal is to make the best possible decisions for the life and ministry of our
Presbytery. Therefore, to ensure that all points of view are heard and that we use our time well in the
course of the day, the following points should be kept in mind:
1. Those who are eligible to vote on matters brought before the presbytery are member ministers,
certified Christian educators who also are elders and session-appointed elder commissioners. (The
number of commissioners each church is allotted is shown on the following page.)
2. Please use the microphones. This applies to everyone. You may think that you can project your
voice and that you have no difficulty being heard, but there will always be someone who cannot
hear what you want to say. As Moderator, I will ensure that the body waits for you and does not
engage in debate while you make your way to a microphone.
3. When you speak to the assembly, please identify yourself by name, as minister or elder
commissioner, and by church. Many people at a Presbytery meeting know each other well and see
each other frequently, but there are others who are new and do not know those in attendance.
4. Please do not shout, “Call for the question!” when you want to move to limit debate. Instead, go
to a microphone, wait to be recognized, and say, “I move the previous question.” This motion is
not debatable, does not require a second, and requires a two-thirds majority.
5. If you wish to make a point of order, ask a question of privilege, or bring up a matter of business
that cannot wait, you do not need to wait at a microphone. Please stand at your place and say,
“Moderator, I rise to a point of order,” or “Moderator, I rise to a question of privilege.” The
Moderator will recognize you, ask you to state your question or concern, and will deal with it
immediately.
6. If you are not sure how to word a motion, please go to a microphone, wait to be recognized, and
then explain to the Presbytery what you want to do. The Moderator will help you frame your
motion.
7. Debate on all motions shall be limited to three minutes on all issues for discussion or action ,
alternating between speakers who are for or against the motion, in accordance with XI(3) of the
Presbytery’s Bylaws.
Remember that Roberts Rules of Order is designed to be a help, not a hindrance – so don’t let it stand
in the way of your full participation in the Presbytery meeting. Again, welcome – and God’s blessings
to all as we undertake the work and ministry God has given us!
John Lown, Moderator
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Number of Ruling Elder Commissioners per Church
Blountstown – Blountstown – 1

Panama City Beach – Gulf Beach – 1

Chipley – First – 1

Pensacola – First – 3

Crestview – First – 1

Pensacola – Korean – 1

DeFuniak Springs – Bethel – 1

Pensacola – Northminster – 1

DeFuniak Springs – Euchee Valley – 1

Pensacola – Trinity – 3

DeFuniak Springs – First – 1

Pensacola – Westminster – 1

DeFuniak Springs – Pleasant Grove – 1

Panama City – Parkway – 1

Destin – First – 1

Panama City – St. Andrews – 1

Ft. Walton Beach – First – 1

Panama City Beach – Gulf Beach – 1

Ft. Walton Beach – First Korean – 1

Panama City Beach – Gulf Beach – 1

Freeport Presbyterian Church – 1

Port St Joe – First – 1

Gretna Presbyterian Church – 1

Quincy – First – 1

Gulf Breeze – Gulf Breeze – 3

Red Bay – Red Bay – 1

Havana – First – 1

Sawdust – Woodland – 1

Laurel Hill – Laurel Hill – 1

Shalimar – Shalimar – 1

Lynn Haven – First – 1

Sunny Hills – Sunny Hills – 1

Marianna – First – 1

Tallahassee – Christ – 1

Milton – First – 1

Tallahassee- Covenant – 1

Monticello – First – 1

Tallahassee – Faith – 3

Navarre – 1

Tallahassee – Fellowship – 1

Pace – 1

Tallahassee – First – 1

Panama City – Agape – 1

Tallahassee – Lafayette – 1

Panama City – Grace – 1

Tallahassee – Trinity United – 1

Panama City – Parkway – 1

Wewahitchka – First – 1

Panama City – St. Andrews – 1
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Key to Presbytery of Florida Acronyms and Abbreviations

BF&S

Budget, Finance & Stewardship Team (also BFS)
BF&S is responsible for budget and fiscal control, property management and promotion
of responsible stewardship.

CMST

Congregational Mission Support Team (formerly the Church Development and
Evangelism and Compassion and Social Justice Committees)
CMST is responsible for but not limited to strengthening and supporting churches,
planning opportunities for leadership development, leading the presbytery in
transformation and revitalization opportunities, evangelism and developing ways for
networking and connecting ministries, missions and resources among its churches.

CP

Coordinating Presbyter (formerly the Executive Presbyter)
The Presbytery’s CP/Head of Staff provides coordination, administration, and
communication to promote the ministry and mission of the Presbytery of Florida.

CRE

Commissioned Ruling Elder (formerly Commissioned Lay Pastor)
A CRE is a ruling elder whom the presbytery has commissioned to limited pastoral
service as assigned by the presbytery. (Book of Order G-2.1001)

CRT
and

Commitment to Representation Team (formerly the Committee on Representation
Nominating Committee)
CRT is responsible for the nomination process for elected positions for the presbytery,
giving due consideration to diversity, geographical, and theological positions consistent
with the reformed tradition.

DWA

Dogwood Acres
The DWA team is responsible for all matters relating to short- and long-term planning,
management, development, operations and programs connected with Dogwood Acres in
conjunction with the short- and long-term goals for the presbytery that are recommended
by Presbytery Leadership Team and adopted by the presbytery.

DP&R

Disaster Preparedness & Response Team
DP&R is responsible for all matters relating to the preparation, mitigation, response and
recovery from a disaster (natural, human-caused, or other) within, but not limited to, the
bounds of the presbytery; especially one that affects one or more congregations.

HAE

Hunger Action Enabler
The HAE leads the presbytery and its churches in addressing needs and issues in the five
areas of the Presbyterian Hunger Program (PHP): Lifestyle Integrity, Education and
Interpretation, Public Policy, Development Assistance and Direct Food Relief.

OGHS

One Great Hour of Sharing Offering
OGHS supports Presbyterian Disaster Assistance, the Presbyterian Hunger Program and
Self Development of People and is received by most congregations on Easter Sunday,
Passion/Palm Sunday or both, although some receive it throughout Lent.
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MIF

Ministry Information Form (formerly CIF – Church Information Form)
Form available online via PC(USA)’s Church Leadership Connection System, whereby
churches, presbyteries, synods, seminaries and other partner institutions may provide
information about positions they seek to fill.

MT

Ministry Team (formerly COM – Committee on Ministry)
The MT is composed of ½ teaching elders and ½ ruling elders to guide the presbytery’s
teaching elders, commissioned ruling elders (CRE) and Christian Educators.(Book of
Order G-3.0307)

PJC

Permanent Judicial Commission
The Presbytery’s PJC is composed of equal numbers of teaching and ruling elders plus one of
either and acts as a court of appeal from sessions and exercises original jurisdiction in
disciplinary cases against minister members of the presbytery (Book of Order D-5.0000)

PIF

Personal Information Form
Form available online via PC(USA)’s Church Leadership Connection System, whereby
teaching elders who are seeking a call or not actively seeking but open to a call may
provide information about their current, past and desired ministries.

PLT

Presbytery Leadership Team (formerly the Presbytery Council)
The PLT is responsible for engaging in ongoing shaping and reshaping the life and
mission of the presbytery by being responsive to the changing needs of the presbytery,
the community and the world.

PMT

Preparation for Ministry Team
(formerly CPM – Committee on Preparation for Ministry)
PMT provides care, guidance and oversight for inquirers and candidates who are
preparing to become ministers. (Book of Order G-3.0307)

RE

Ruling Elder
A RE is a member of a congregation chosen by the congregation to discern and measure
its fidelity to the Word of God and to strengthen and nurture its faith and life. (Book of
Order G-2.0301)

SC

Stated Clerk of the Presbytery
The Stated Clerk, who must be a ruling elder or teaching elder, is elected for a definite
term by the council to record the council’s transactions, keep its rolls of membership and
attendance, maintain any required registers, preserve its records and furnish extracts of
them when required by another council of the church. (Book of Order G-3.0104)

SDOP

Self Development of People Team
SDOP is responsible for the administration, interpretation, and implementation of the
Self-Development of People Program of the Presbyterian Church (USA) within the
Presbytery, in accordance with the mandate and criteria set forth by the 181st General
Assembly.

TE

Teaching Elder
A TE, also called a minister of the Word and Sacrament, is committed to teaching the
faith and equipping the saints for the work of ministry in a variety of ministries, as
authorized by the presbytery; those called to a particular congregation are called
“pastors”. (Book of Order G-2.0501)
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