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IMPORTANT INFORMATION  
FOR CLERKS/PASTORS 
 
Please share this information with your  
presbytery commissioner(s): 
 

Every elder commissioner must have a form naming him/her as commissioner for the church, 

signed by the session moderator or clerk.  This form is included in the docket mailing and also is 

available on the Presbytery’s website, www.presbyteryofflorida.com, under the “Meeting 

dockets/forms” tab on the site’s “Presbytery” page.  

 

The commissioner must turn in that form, sign in on the appropriate list, and get a name tag.  All 

three steps are important for ensuring your attendance is recorded in the official meeting 

minutes, so be sure to arrive about 30 minutes before the meeting starts in order to take care of 

this and any personal needs before the meeting is called to order.  Minister members should sign 

in on the appropriate list and get their printed name tags.   

 

These will help ensure accurate recording of the minutes, particularly the attendance, and a 

timely start of the meeting.  

 

 

 

Sharon Schuler,  

2019 – 2020 Moderator of the Presbytery of Florida 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.presbyteryofflorida.com/
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LUNCH MENU – $8 per person  

Chili with assorted garnishes (Vegetarian option available) 

Corn Bread  Tossed Salad  Brownies 
 

                  

                 Broccoli and 

Map and directions to First Presbyterian Church of Pensacola 
33 East Gregory Street, Pensacola, FL 

 
  

 
 

From US-98: 

If traveling west,  

 US-98 West becomes East Gregory Street.  

Go 0.6 mile.    

 33 East Gregory Street is on the left.  
 
If traveling east, 

 US-98 East becomes West Garden 

Street/US BR East. Go 1.6 mile. 

 Turn left onto US -29 North/North Palafox 

Street. Go 0.2 mile. 

 Turn right onto East Gregory Street.  

Go 0.2 mile. 

 33 East Gregory Street is on the right. 

 

 

 

 

 

 

From I-10: 

 Merge onto I-110 S/FL-8A S via Exit 

12 toward Pensacola/Pensacola Beach. 

Go  6.2 miles. 

 Take Exit 1B on the left toward US-

98/Beaches/Gulf Breeze. Go 0.5 mile. 

 Take the Gregory Street West exit, Exit 

1A, on the left. Go 0.2 mile.    

 Turn slightly left onto East Gregory 

Street. Go 0.3 mile.  

 33 East Gregory Street is on the left.  
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DOCKET OF THE PRESBYTERY OF FLORIDA 
January 25, 2020 – 9 a.m. CST/10 a.m. EST  First Presbyterian Church, Pensacola, FL 

That which will support the ministries of our churches. 
 

(Please note: Times listed are CST) 

8:00– 8:55 Registration 

 

9:00 ..................................................................................................................... Winter Meeting Convenes 

 Declaration of a Quorum .........................................................................................Jeannie Dixon 

 Adoption of the Docket ...........................................................................................Jeannie Dixon 

 Welcome from host................................................................................................ Robert Quiring  

 Introductions .......................................................................................................... Sharon Schuler 

   First-time ruling elders, teaching elders, corresponding members, and visitors 

 

WORSHIP 

9:15    Morning Worship and communion ............................................................................ Sharon Schuler 

  Installation of presbytery moderator  

 

MINISTRY REPORTS 

 

 Partner Reports 
10:30 Report from UKirk Tallahassee – Sheldon Steen 

10:35 Report from Board of Pensions – Clark Simmons 

10:45 Report from Presbyterian Women – Sherl Morden 

 

EDUCATION 
 

10:55  Presented by Committee on Educational Resources – pp. 3– 4  

 

FELLOWSHIP 

 

12:00 Lunch 

 

1:00  Report from Committee on Bills and Overtures – A.J. Mealor – pp. 5 – 16 

 

2:00  Commissioning of General Assembly delegates and alternates 

 

Staff and Administrative Commission Reports 
2:15   Report from Stated Clerk – Jeannie Dixon – pp. 17 – 20  

2:30   Report from General Presbyter – Roy Martin, Jr.  

2:45   Report from Dogwood Acres Director – Ben Powell – p. 21 

2:55   Report from Bookkeeper/Treasurer – Denise Vandiver 

3:00   Report from Pace Administrative Commission – Joan Wooten 

  

Committee and Commission reports 
3:10   Coordinating and Planning Commission (CPC) report – Sharon Schuler 

3:25   Committee reports for Action 

     Committee on Ministry (COM) (10 min.) – Mark Broadhead – pp. 22 – 23 

    Committee on Preparation for Ministry (CPM) (15 min.) – Trinity Whitley – pp. 24 – 25 
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  Committee reports for Information 

     Committee on Congregational Revitalization (CCR) (5 min.) – Lisa Martin – pp. 26 – 27 

     Committee on Presbytery Administration (CPA) (5 min.) – Mary Vance – pp. 28 – 30 

     Committee on Educational Resources (CER) (5 min.) – John Kupar – pp. 30 – 31 

                Committee on Mission and Outreach (CMO) (15 min.) – Hugh Hamilton 

    Committees on Nominations (CN)/Representation (CR) (5 min.) – Leslie Yandle – p. 31 

 

Adjournment and Closing Prayer (anticipated around 4:00 p.m.) 

 

If you need child care for this meeting, please contact the presbytery office at (850) 535-2335 or 

office@presbyteryofflorida.com by January 22. 

 

Upcoming 2019 meetings: 

May 19, 2020 First, DeFuniak Springs 

October 27, 2020 TBD 

mailto:office@presbyteryofflorida.com
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Educational Hour: Case Studies 1 

Presented by the Committee on Educational Resources 2 

Case Study One: 3 

Over the past fifteen years there have been many leadership changes in this 100+ year old church. 4 

Previously, the church had the same, much loved and respected pastor for 25+ years. The church thrived 5 

under his leadership. Since his retirement, there have been numerous interim pastors and of course, a 6 

variety of pulpit supply preachers. There have also been several installed pastors serving an average of 3 7 

years. Even though it is warm and welcoming, the church has never quite recovered its “glory days.” 8 

Newer members have heard all the tales of how great things were back in the day and how wonderful 9 

the old preacher was.  10 

When there are new leaders, including pastors, Christian educators, elders, and committee chairs, each 11 

new idea is met with, “That’s not how we’ve always done it!” or, “We did something like that back 12 

then…” It’s frustrating, discouraging and perhaps a contributing factor in the high turnover rate. 13 

 How can the church move forward when so many are stuck in the past? 14 

 How can the church honor its past while looking forward to the next decade or more? 15 

 What can a new pastor do to help him/herself when coming into a church with a “storied” past?  16 

Case Study Two: 17 

A couple in the congregation moved to the area in the 1990’s for their retirement and donated their piano 18 

to the church.  The piano was a wedding present that held significant meaning for the couple. It was not 19 

the main piano used in the sanctuary, but in another room of the church used only on special occasions. 20 

The couple planned to stay in the area for the remainder of their lives. As they aged and became unable 21 

to completely care for themselves, they sought assistance from their children. Their children offered to 22 

help only if they moved to their city, over one thousand miles away. With no other choice for their well-23 

being, the couple agreed to move. The couple then requested that the piano be returned to them so that 24 

they could take it to a new faith community in their new town. The couple spoke with a tax lawyer and 25 

offered to pay back the tax deduction received in the 90’s, as well as moving expenses for the piano to 26 

be moved this month. With no policy about gifts in place and no inventory of current assets of the 27 

church, the session is approached with this request. 28 

Case Study Three: 29 

Several months have passed since the new class of elders have come on board. This new class was 30 

excited about the opportunity to serve their church and felt honored to be entrusted with this important 31 

role and responsibility. They expected to learn a lot along the way, but it has been a bit disheartening 32 

that after several months they don’t know exactly what they should be doing. It seems that the other 33 

elders are engaged and staying plenty busy, so they don’t want to make more work for them or the 34 

pastor by speaking up and asking for some clarification. As more time goes by it becomes easier to skip 35 

out on meetings than to show up and contribute nothing. Many of these elders are feeling that the church 36 

gets by just fine without them, since no one has asked them to take on a project or committee. This 37 

wasn’t what many expected, but they wonder if their expectations were wrong from the beginning.   38 

 Identify several things that took place or didn’t take place that left these new elders feeling lost 39 

and disengaged.  40 

 How can the session help elders make the transition onto session? 41 
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 What are the session’s responsibilities when elders disengage and do not attend monthly 1 

meetings? 2 

 What role does the session have in discipling and identifying future leaders of the church?  3 
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Report from the Committee on Bills and Overtures (CBO)  1 

 
The Committee on Bills and Overtures (CBO) is responsible for presenting the overture or resolution 2 

to the presbytery as submitted and making a recommendation to approve, amend or not approve the 3 

overture or resolution; holding a presentation on the proposed amendments to the constitution in order 4 

to present information relative to them so commissioners voting on them can make an informed 5 

decision when voting; at the presbytery meeting when the amendments are being considered, making a 6 

recommendation to approve or not to approve. 7 

 
The Bills and Overtures Committee reviewed five overtures during our 6 January 2020 meeting. 8 

 

Overture-002 on establishing the authority of Presbyteries to define severance plans for installed 9 

ministers 10 

 The committee recommends concurrence on this overture. 11 

 Rationale: We believe that the presbytery should have the authority to enforce severance plans 12 

for installed ministers. While presbyteries currently have guidelines and policies, they do not 13 

have the authority to enforce them as they do with call minimums. Our committee hopes that in 14 

the future this will be expanded to include non-ordained professionals. 15 

 

Overture-007 on streamlining the sale of property given to a congregation as a gift to fund ministry and 16 

mission 17 

 The committee recommends concurrence on this overture. 18 

 Rationale: The proposed change does not cut out the congregational vote. Also, “the proposed 19 

change in the Book of Order will simplify and streamline the receiving of real-property gifts and 20 

expedite the disposal of such properties, enhancing the congregation’s ability to pursue expanded 21 

ministry. 22 

 

Overture-018 on amending G-2.0804 regarding PC(USA) paid family leave 23 

 The committee recommends concurrence on this overture. 24 

 Rationale: “While parental leave and family leave constitute different needs, they are equally 25 

necessary in the life of a healthy pastor...Across the US, a mere 14% of people have access to 26 

paid family leave. This justice issue looms large for many workers, and the PC(USA) is not 27 

currently acting as a faithful leader. In working toward a solution, it is the profound hope of 28 

many young pastors that the denomination will see the opportunity to lead the world to a more 29 

faithful, loving approach to family leave.” Our committee hopes that in the future this will be 30 

expanded to include non-ordained professionals. 31 

 

Sponsored overtures from First Tallahassee 32 

Overture-013 on fossil fuel divestment 33 

 The committee recommends concurrence on this overture. 34 

 Rationale: We believe this confirms our theology and stewardship of creation. 35 

 Rationale from sponsors First Tallahassee: As residents of North Florida, we have experienced 36 

the power and devastation of climate change. Hurricane Michael, a category 5 hurricane whose 37 

intensity was in part fueled by the record warm waters of the Gulf of Mexico hit the Florida 38 

panhandle in October 2018. The rest of the world has moved on, but thousands of our friends, 39 

family and neighbors have not. Hurricane Michael destroyed Mexico Beach and heavily 40 

damaged surrounding communities in six counties.  A year after Hurricane Michael struck North 41 

Florida, thousands of Panhandle residents still live in tents, trailers and hotel rooms, homeowners 42 

continue to fight their insurance companies over repairs, and children attend school in portable 43 

classrooms. The storm shredded more than 1.4 million acres of timberland, creating vast swaths 44 

https://www.freshfromflorida.com/content/download/82204/2389581/HurricaneMichaelInitialTimberDamageEstimate1.pdf
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of flattened, dried pine trees that experts say are like kindling just waiting to be lit. The economic 1 

loss is estimated to be $1.3 billion. Ten churches in our Presbytery were damaged by the 2 

hurricane and our beloved Dogwood Acres, a retreat center and summer camp received serious 3 

damage to its buildings and grounds. We pray that no other communities will be affected as we 4 

have been, but scientists say that more powerful storms fueled by our warming world are certain 5 

to occur in the future. We are grateful for the prayers and disaster assistance from our 6 

denomination, but we ask one more thing. We ask that our denomination take a prophetic stance 7 

to protect God’s creation and ensure a sustainable energy future for the church and God’s world 8 

by categorically divesting all its fossil fuel holdings. 9 

 

Overture-021 on affirming the United Nations framework convention on climate change (Paris 10 

Agreement) 11 

 The committee recommends concurrence on this overture. 12 

 Rationale: We believe this confirms our theology and stewardship of creation. 13 

 Rationale from sponsors First Tallahassee: Ecology and justice are implicit in the story of 14 

creation and from the beginning to the end, the Bible speaks of caring for God’s creation.  Yet, in 15 

our time creation is crying out in pain.  God is waiting for us to live out his command. Our 16 

denomination has long recognized our obligation to take actions as faithful stewards of God’s 17 

creation with General Assembly actions in 1981, 1998, 1999, 2003, 2006, 2008, 2010 2012, 18 

2014, 2016 and 2018.  Through these many actions we have acknowledged the realities of 19 

climate change, its effect on the “least of these” and the need to take action by reducing energy 20 

consumption and reliance on fossil fuels. In 1990, the 202
nd

, General Assembly declared its 21 

serious concern about climate change and affirmed its intention to participate in ecumenical and 22 

international efforts to address this challenge. We have such an opportunity with the Paris 23 

Climate Agreement. In 2015, the world, including the United States rallied around the need to 24 

dramatically cut our carbon emissions.  It is important that the U.S. remain an active participant 25 

in this agreement because of our history of carbon emissions and our unique leadership skills that 26 

helped to make this agreement possible.  It is in our own best interest and the interest of 27 

generations to come, for our denomination to visibly support the Paris Climate Agreement and 28 

encourage our country to remain a part of this vital effort to solve the climate crisis. The Paris 29 

Agreement is the means the world has chosen to address the climate crisis responsibly, with 30 

meaningful effect, while promoting economic justice. Each nation voluntarily decides on their 31 

timeframe for participation and their goals; these are nonbinding and adjustments can be made 32 

without renegotiating the agreement. Therefore, we request that the United States continue in the 33 

Paris Agreement and work with the 197 signatories which represent all members of the United 34 

Nations Framework Convention on Climate Change, UNFCCC. Further, the General Assembly 35 

in 2004 asked all members, churches and Presbyterian Institutions to go carbon neutral.  This 36 

remains an important underutilized tool for living out God’s command to care for creation by 37 

reducing our carbon emissions which are rapidly unraveling God’s creation. 38 

 

Submitted by 39 

Rev. A. J. Mealor, Chair  40 
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[OVT-002] On Establishing the Authority of Presbyteries to Define Severance Plans for Installed Ministers 1 

Source: Presbytery 2 

Committee: Unassigned 3 

Event: 224th General Assembly (2020) 4 

Sponsor: Beaver-Butler Presbytery 5 

Type: General Assembly Full Consideration 6 

 

Recommendation 7 

The Presbytery of Beaver-Butler overtures the 224th General Assembly (2020) to direct the Stated Clerk to 8 

send the following proposed amendment to the presbyteries for their affirmative or negative votes: 9 

Shall G-3.0303c be amended as follows: [Text to be added is shown as italic.] 10 

“c. establishing minimum compensation standards, including provisions for severance payments, for 11 

pastoral calls and Certified Christian Educators and Certified Associate Christian Educators within the 12 

presbytery;” 13 

 

Rationale 14 

In 1993, the General Assembly Permanent Judicial Commission ruled in the case Saurbaugh v. the Presbytery 15 

of Great Rivers that “The Book of Order does not give the presbyteries power to require congregations to pay 16 

compensation upon dissolution of pastoral relationships” (Minutes, 1994, Part I, p. 155, Remedial Case 206- 17 

13,11.094 attached) 18 

In subsequent years the church has maintained that while a presbytery can have guidelines and policies 19 

concerning severance for ministers at the dissolution of a pastorate, the presbytery has no authority to enforce 20 

those policies. 21 

This overture seeks to remedy that omission in the Book of Order by making explicit the authority of 22 

presbyteries to create and enforce severance policies by linking that authority to the power to set minimum 23 

wages and approve calls. 24 

The overture does not attempt to set a national severance policy, but to clarify the presbytery’s relationship to 25 

both the session and the minister during times of transition. 26 

 

Concurrence 27 

Blackhawk Presbytery 28 

Detroit Presbytery 29 

Grace Presbytery 30 

Hudson River Presbytery 31 

Kiskiminetas Presbytery 32 

Mission Presbytery 33 

North Alabama Presbytery 34 

Northern New York Presbytery 35 

Pittsburgh Presbytery 36 

San Fernando Presbytery 37 

Upper Ohio Valley Presbytery 38 

Utah Presbytery 39 

[OVT-007] On Streamlining the Sale of Property Given to a Congregation as a Gift to Fund Ministry and 40 

Mission 41 

Source: Presbytery 42 

Committee: Unassigned 43 

Event: 224th General Assembly (2020) 44 

Sponsor: Savannah Presbytery 45 

Type: General Assembly Full Consideration 46 

 

Recommendation 47 

The Presbytery of Savannah overtures the 224th General Assembly (2020) to direct the Stated Clerk to 48 

send 49 

the following amendment to the presbyteries for their affirmative or negative votes: 50 

1. Shall G-1.0503d be amended as follows? [Text to be added or inserted is shown as italic.] 51 

“d. buying, mortgaging, or selling real property (with the exception as provided in G-4.0206a); 52 

2. Shall G-4.0206a be amended as follows? [Text to be added or inserted is shown as italic.] 53 

“a. A congregation shall not sell, mortgage, or otherwise encumber any of its real property and it 54 
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shall not acquire real property subject to an encumbrance or condition without the written permission 1 

of the presbytery transmitted through the session of the congregation. Property received by a 2 

congregation in the form of a gift, such gift intended for the purpose of funding ministry and mission 3 

activities, shall be exempted from this requirement if listed for sale within ninety days of receipt.” 4 

 

Rationale 5 

From time to time, congregations receive gifts of real property. The donating of real property, not unlike the 6 

donating of appreciated securities, offers congregations the potential for gifts of significant size and at 7 

significant tax benefits for donors. Current federal tax law provides benefits to donors without cost or harm to 8 

receiving charitable organizations for these types of gifts. 9 

Under current Book of Order requirements, the liquidation of such real-property gifts requires the approval of 10 

both the congregation and the presbytery, a process that is time-consuming and can delay or prevent a speedy 11 

sale of gifted property. 12 

The proposed change in the Book of Order will simplify and streamline the receiving of real-property gifts and 13 

expedite the disposal of such properties, enhancing the congregation’s ability to pursue expanded ministry 14 

[OVT-013] On Fossil Fuel Divestment 15 

Source: Presbytery 16 

Committee: Unassigned 17 

Event: 224th General Assembly (2020) 18 

Sponsor: Monmouth Presbytery 19 

Type: General Assembly Full Consideration 20 

 

Recommendation 21 

The Presbytery of Monmouth overtures the 224th General Assembly (2020) to: 22 

1. Recognize that fossil fuels have been used by humans to create a better world for many people and 23 

that the time of their usefulness is now over. 24 

2. Recognize that divestment from fossil fuels is a viable approach to the climate emergency, which 25 

thousands of other institutions have used to hold the fossil fuel industry accountable for their inadequate 26 

responses to this emergency. 27 

3. Commend Mission Responsibility Through Investment (MRTI) for their ongoing work with shareholder 28 

engagement to hold these industries accountable to the just and equitable values that Presbyterians seek 29 

to uphold. 30 

4. Call on the PC(USA), The Presbyterian Foundation, the Board of Pensions, and the Presbyterian 31 

Investment and Loan Program, Inc., to divest from the fossil fuel industry, using the Carbon Underground 32 

200 and the S&P Global Industry Classification Standard’s list of publicly traded companies engaged in 33 

coal, oil, and gas exploration, extraction, and production as the criteria to identify which companies are 34 

considered to be fossil fuel companies. 35 

5. Proscribe (stop) any new investments in fossil fuel industry securities. 36 

6. Instruct the Presbyterian Mission Agency, through MRTI, to correspond through form letter to all fossil 37 

fuel companies and presbyteries in which they are headquartered of the action and the theological and 38 

moral rationale for this decision. 39 

7. Encourage the Board of Pensions and the Presbyterian Church (U.S.A.) Foundation to actively seek out 40 

and invest in securities of companies whose predominant focus is in renewable and/or energy efficiency. 41 

8. Direct the Presbyterian Mission Agency, through MRTI, to monitor the Board of Pensions and 42 

Presbyterian Foundation on actions to divest/invest and to report to the 225th General Assembly (2022) 43 

on their progress in implementing Recommendations 4-7. 44 

 

Rationale 45 

Presbyterians, and all people of faith, are always called to serve the earth. This is God’s call for all humanity 46 

from the very beginning (Genesis 2:15). While fossil fuels have allowed us to create a better world for many, 47 

we now know its impact on creation and future generations is threatening the life we know and cherish. As we 48 

confess that failure, we must listen to and engage with the people in frontline communities who are already 49 

experiencing climate change, to better understand the human toll climate change has taken and will continue to 50 

take on God’s children. 51 

 
Here are just a couple of their voices: 52 

“Every time there's an investment in fossil fuels, we in Africa have never been the winners of that investment. 53 

So yes this fight is about climate change but it's about decolonization and survival too” (Coumba Toure of Trust 54 

Africa). 55 
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“There’s 5.9 hours of sunlight on average every day in Puerto Rico [which is a lot]. But there’s no [infrastructure 1 

for] solar or wind. Fossil fuel companies want to make money from oil here—and that’s colonialism” (Dr. 2 

Ediberto Lopez of el Seminario Evangélico de Puerto Rico). 3 

Everything else we do as people of faith to rationalize the need for immediate and categorical divestment takes 4 

root in this context and the way our church already acts in the rest of the world. To that end, we offer the below 5 

rationale for divestment from fossil fuels from frontline communities, according to the science, and in line with 6 

previous Presbyterian policy. 7 

We cannot continue to invest in the past while at the same time investing in the future. 8 

 
Moral Rationale 9 

“Then the LORD said to Cain, ‘Where is your brother Abel?’ ‘I don't know,’ he replied. ‘Am I my brother’s 10 

keeper?’” (Gen. 4:9). 11 

“... ‘Truly I tell you, just as you did it to one of the least of these who are members of my family, you did it to 12 

me’” (Mt. 25:40). 13 

“The moral rationale that undergirds the divestment movement is driven by this logic: climate change is 14 

harming our planet and many who inhabit it; fossil fuels are a large driver of the climate problem; and 15 

alternatives to fossil fuels exist that can provide the core energy requirements of modern societies. Therefore, 16 

profiting from products that drive this damage is morally wrong, and divesting from these products is a moral 17 

obligation.”1 18 

This quotation is from a 2019 statement in favor of divestment by GreenFaith, an international and interfaith 19 

environmental nonprofit that has been the lead on faith-based divestment movements. This is the moral 20 

foundation of the movement to divest from fossil fuels that has been present in the PC(USA) since 2013. This 21 

morality is guided by the biblical call that we humans are created by God to serve the earth and other people 22 

as a way to love God. We are called to love God with our whole hearts. Where our treasure is there our heart 23 

will be also (Mt. 6:21). 24 

We have watched as MRTI has faithfully sat at the table of fossil fuel companies, speaking boldly to companies 25 

that have lied to the world about climate change and fossil fuels. Still, their faithful witness has garnered slow 26 

promises that do not yet address the suffering and injustice implicit in climate change. 27 

And so, it is our unequivocal commissioning to leave the table and divest from the fossil fuel industry, allowing 28 

us to reinvest in renewable energy and climate solutions. In doing so, we live out our chief end “to glorify God 29 

and enjoy God forever.”2 30 

 
Scientific Rationale 31 

Human use of fossil fuels has spurred economic and social growth, literally fueling the industrial revolution. 32 

However, burning fossil fuels has already raised the average temperature of the earth by 1°C (1.8°F). The 33 

latest report from the Intergovernmental Panel on Climate Change3 (IPCC) shows the extent of the damage we 34 

will cause to creation if we allow the earth’s temperature to rise by 1.5–2°C, the targets agreed to by all nations 35 

of the world under the Paris Agreement of the United Nations Framework Convention on Climate Change4. 36 

Even at 1.5°C of warming, we can expect to see the extinction of more than 300,000 species of animals, have 37 

an ice-free Arctic in most summers, expose 14 percent of people to extreme heat waves (especially in the 38 

Global South), expose 250 million people to severe drought, and raise sea levels by at least 1.3 feet. 39 

The increase in global temperature is already causing more frequent heat waves, higher sea levels, more 40 

severe droughts, and more frequent heavy rainfall events, resulting in billions of dollars in damage through 41 

flooding, wildfires, intense hurricanes, and droughts. These climate disasters have also impacted organisms 42 

and ecosystems while reducing crop yields and quality, increasing undernourishment, and damaging human 43 

health. Climate change migration is presently a fact of life for people of the Carteret Islands of Papua New 44 

Guinea; Shismaref, Alaska; and Isle de Jean Charles, Louisiana—all of whom are preparing to relocate due to 45 

the above-mentioned climate change impacts. Sea level rise is projected to reach at least 0.8 feet by the end of 46 

2100 and as much as 6 feet if we do not take significant measures to reduce climate warming.5 47 

 
Knowing we must keep climate to 1.5°–2°C of warming sets limits to how much fossil fuel can be burned. We 48 

have about ten years after the 224th General Assembly (2020) to stay within these warming limits. However, 49 

the fossil fuel industry’s own estimates6 show that burning the proved reserves of fossil fuels will release 50 

almost three times the carbon budget at 2°C7 and an astounding five times the 1.5°C budget—CO2 that will 51 

remain in the atmosphere for hundreds of years. Despite these dire realities, oil and gas production is 52 

increasing, and PC(USA)’s money has helped allow oil and gas companies to spend more than $114 Billion in 53 

20178 to acquire new deposits of oil and gas that we can’t afford to burn. 54 

 
The fossil fuel industry often places new refineries and petrochemical plants in poor communities of color who 55 

lack the resources to stand in the way. This form of environmental racism drives some of the highest rates of 56 

cancer and disease in the country. A predominantly African American South Philadelphia community, for 57 
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example, surrounds the Philadelphia Energy Solutions (PES) refinery. That plant was already Philadelphia’s 1 

biggest single air polluter before it recently exploded, sending toxic fumes into the surrounding community of 2 

people who cannot afford to move away from them. A 2017 report9 said the PES complex was responsible for 3 

72 percent of the toxic air emissions in Philadelphia, a major factor in the city’s childhood asthma rate, which is 4 

more than double the national average, as well as causing a range of other health effects including headaches 5 

and cancer.10 Marathon Oil [one of PC(USA)’s GA9 investments11], which recently spent $1.9 billion to 6 

expand their refinery in a Detroit suburb, purchased property from nearby white neighbors in the path of the 7 

refinery’s pollution clouds, leaving communities of color to suffer.12 8 

 
While we sit at the table trying to convince these companies to change their ways, they continue to perpetuate 9 

sins against humans and all creation. We currently profit from these scientific realities and sins against our 10 

neighbor. In the face of this climate emergency, we must stand firm in a bold witness with people who have 11 

been hurt by the fossil fuel industry—we must divest. 12 

 
Criteria Rationale 13 

The criteria this overture calls upon the denomination to use to define which companies are fossil fuel 14 

companies, and thereby, which will go on the divestment and proscription list, are of vital importance. The first 15 

criterion, the Carbon Underground 20013, compiled and maintained by Fossil Free Indexes℠, identifies the top 16 

100 coal and the top 100 oil and gas publicly traded reserve holders globally, ranked by the potential carbon 17 

emissions content of their reported reserves. This is the approach that has been most commonly used by 18 

institutions seeking to divest. By identifying the publicly traded companies with the largest reserves, divesting 19 

from these companies has the most immediate impact. 20 

 
The second criterion is the S&P Global Industry Classification Standard (GICS®)14 listing of publicly traded 21 

companies engaged in coal, oil and gas exploration, extraction, and production. The GICS was designed in 22 

response to the global financial community’s need for accurate, complete, and standard industry definitions. 23 

The GICS structure consists of 11 Sectors, 24 Industry groups, 69 Industries and 158 sub-industries. Used for 24 

financial indices such as the S&P Oil & Gas Exploration & Production Select Industry Index, the GICS Industry 25 

categories Oil, Gas & Consumable Fuels (101020) and Energy Equipment & Services (101010) capture the 26 

entire industry. Using this criterion prevents proscribing investment in companies selling petroleum products 27 

while still profiting from companies engaged in exploration, extraction, and production, such as oil rig producers 28 

and independent fracking companies. 29 

 
The third criterion calls for divestment. The Board of Pensions has consistently argued that they cannot divest 30 

without undermining their fiduciary responsibility to pension holders. However, more than 1,000 institutions— 31 

who must also uphold fiduciary responsibility—have already divested, representing more than $11 trillion 32 

worldwide.15 Clearly it is possible (and one might argue necessary) to divest from fossil fuels and still be 33 

responsible for the investments of pensioners. 34 

 
In 2017, the IPCC reported we have about ten years after the 224th General Assembly (2020) to make major 35 

changes, including a 45 percent reduction in CO2 emissions by 2030 and reaching net-zero emissions by 2050 36 

to stay within 1.5°C of warming16. PC(USA)’s Mission Responsibility Through Investment (MRTI) committee 37 

currently uses a set of criteria that fail to respond prophetically to the urgency of climate change. MRTI’s 38 

methodical approach is unnecessarily time consuming when there is little time left to act. MRTI has carefully 39 

constructed an evaluation rubric consisting of 20 environmental metrics, 12 social metrics, and 12 governance 40 

metrics (with several subcategories in some of these). Such an environmental, social, and governance (ESG) 41 

evaluation is the cornerstone of modern socially responsible investing. The 222nd General Assembly (2016) 42 

charged MRTI with identifying these metrics in 2016. The 223rd General Assembly (2018) approved the 43 

metrics and identified an initial list of nine companies to consider, of which only six are oil and gas 44 

companies17. MRTI may deliver a list of proposed divestments to the 224th General Assembly (2020)—six 45 

years since the 221st General Assembly (2014) first considered divestment. There is no certainty that MRTI 46 

will consider any additional companies post 2020 because such a move would require a mandate from General 47 

Assembly. In fact, current MRTI efforts will not even provide a clear idea which of these companies are moving 48 

towards a low-carbon future and which are not until 2023, making further significant action unlikely before the 49 

226th General Assembly (2024) meeting18. Additionally, the MRTI approach includes no proscription of 50 

investment in other fossil fuel companies, so PC(USA) funds divested from one oil company could be 51 

reinvested into another. Finally, The MRTI process is too slow to make the changes we need now to protect 52 

creation. 53 

 
PC(USA) Policy Rationale 54 
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“He has told you, O mortal, what is good; and what does the Lord require of you but to do justice, and to love 1 

kindness, and to walk humbly with your God?” (Micah 6:8). 2 

The PC(USA) has a long history of divestment and, in particular, of categorical divestment. The church has 3 

divested from five industrial categories—military-related products, tobacco companies, alcohol corporations, 4 

gambling businesses, and for-profit prisons. The church has also divested from particular corporations that 5 

have contributed to human rights abuses in specific times and places. 6 

 
In 1984 when the PC(USA) adopted its policy on divestment19 it provided for “divestment of holdings in a 7 

particular firm or class of firms is both part of the normal management of funds and potentially an occasion for 8 

Christian witness to God's call for justice and the renewal of society”. However, in its implementation of this 9 

policy, the PC(USA)’s Committee on Mission Responsibility Through Investment (MRTI) has developed a policy 10 

for divestment from an entire industrial category (class of firms). The paths to categorical divestment and the 11 

forms it has taken have thus diverged in each case. Such flexibility has allowed the church to appropriately 12 

respond to different industries and the various social and environmental problems each creates. 13 

 
The 194th General Assembly (1982) of the United Presbyterian Church in the USA, for example, instructed the 14 

church to divest from corporations involved in military activities. Between 1982 and 1998, the General 15 

Assembly refined this industrial category to include (1) the five biggest military contractors to the U.S. 16 

government, (2) companies that receive at least 50 percent of their sales from military contracts and are among 17 

the 100 highest-earning military contractors, (3) the top five earning companies engaged in foreign military 18 

sales, and (4) corporations that produce weapons that can lead to mass civilian casualties. MRTI began 19 

recommending these measures after ten years of shareholder engagement. 20 

 
The General Assembly instructed the church to divest from all tobacco companies in 1990. The overture to 21 

divest called upon MRTI to “develop annually a list of corporations ‘whose primary business is tobacco and are 22 

known as such.’” In 1996, the General Assembly directed MRTI to use the Investor Responsibility Research 23 

Center, the American Lung Association, and Corporate Campaign, Inc. to define what qualifies as a tobacco 24 

company. From these guidelines, twenty-one corporations were identified. MRTI did not conduct any 25 

shareholder engagement prior to the General Assembly’s decision to divest. 26 

 
Neither the General Assembly nor MRTI has ever called for divestment from alcohol or gambling corporations. 27 

However, the Board of Pensions and the Presbyterian Church (U.S.A.) Foundation have their own policies, 28 

which govern divesting/proscribing investments in all domestic and international alcohol and gambling 29 

corporations. 30 

 
The General Assembly voted in 2003 to call for the abolition of all for-profit prisons, jails, and detention centers. 31 

In 2012, the General Assembly instructed MRTI to “report on the feasibility of affecting the corporate practices 32 

of Corrections Corporation of America (CCA), the GEO Group, and any other publicly traded corporation that 33 

directly manages or operates for-profit prisons and/or detention centers.” MRTI determined, “while efforts could 34 

be made through shareholder advocacy (where stock is owned in a publicly traded company), such efforts 35 

might improve some prison conditions, but would not address the fundamental contradictions identified by the 36 

215th General Assembly (2003).” The General Assembly therefore voted to divest from all publicly traded for 37 

profit prison companies. The denomination has chosen to divest from each of these entire industrial categories in 38 

the first place because the very nature of these industries has been seen as harmful to the spiritual and biological 39 

life of God’s creation. 40 

 
This overture to categorically divest from the fossil fuel industry would take a prophetic stance to protect God’s 41 

creation and ensure a sustainable energy future for the church and God’s world. 42 

 

Endnotes 43 

1. Gary Gardner, for GreenFaith, 2019. 44 

2. Westminster Catechism, Question 1 45 

3. IPCC, 2018: Summary for Policymakers. In: Global Warming of 1.5°C. An IPCC Special Report on 46 

the impacts of global warming of 1.5°C above pre-industrial levels and related global greenhouse gas emission 47 

pathways, in the context of strengthening the global response to the threat of climate change, sustainable 48 

development, and efforts to eradicate poverty [Masson-Delmotte, V., P. Zhai, H.-O. Pörtner, D. Roberts, J. 49 

Skea, P.R. Shukla, A. Pirani, W. Moufouma-Okia, C. Péan, R. Pidcock, S. Connors, J.B.R. Matthews, Y. Chen, 50 

X. Zhou, M.I. Gomis, E. Lonnoy, T. Maycock, M. Tignor, and T. Waterfield (eds.)]. 51 

https://www.ipcc.ch/site/assets/uploads/sites/2/2019/05/SR15_SPM_version_report_LR.pdf. 52 

4. United Nations Framework Convention on Climate Change 2015. Report of the Conference of the 53 
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Concurrence 40 

Boston Presbytery 41 

Hudson River Presbytery 42 

[OVT-018] On Amending G-2.0804 Regarding PC(USA) Paid Family Leave 43 

Source: Presbytery 44 

Committee: Unassigned 45 

Event: 224th General Assembly (2020) 46 

Sponsor: Hudson River Presbytery 47 

Type: General Assembly Full Consideration 48 

 

Recommendation 49 

The Presbytery of Hudson River overtures the 224th General Assembly (2020) to direct the Stated Clerk to 50 

send the following proposed amendment to the presbyteries for their affirmative or negative votes: 51 

Shall G-2.0804 be amended to read as follows: [Text to be inserted is shown as italics.] 52 

“The terms of call shall always meet or exceed any minimum requirement of the presbytery in effect 53 

when the call is made. The session shall review annually the minister’s terms of call and shall propose 54 

for congregational action (G-1.0501) such changes as the session deems appropriate, provided that 55 

they meet the presbytery’s minimum requirements. The call shall include paid family leave of at least 56 

twelve weeks, including, but not limited to, leave for birth of a child, adoption, care of a sick family 57 
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member, etc., and participation in the benefits plan of the Presbyterian Church (U.S.A.), including both 1 

pension and medical coverage, or any successor plan approved by the General Assembly.” 2 

 

Rationale 3 

The 221st General Assembly (2014) encouraged presbyteries and churches to create parental leave policies 4 

with the minimum of six weeks and 100 percent pay without using other forms of paid leave. 5 

1 The 222nd General Assembly (2016) also voted to encourage the six agencies of the General Assembly 6 

(Board of Pensions, Foundation, Office of the General Assembly, Presbyterian Investment and Loan Program, 7 

Inc., Presbyterian Mission Agency, and Presbyterian Publishing Corporation) to improve their paid parental 8 

leave policies in accordance with the advice of the 221st General Assembly (2014). 9 

2 As a denomination, we have affirmed the importance of supporting families. However, in practice, 10 

congregations are put in the precarious position of choosing between taking care of a family or taking care of 11 

the financial well-being of the congregation. Many churches cannot afford paid family leave for their pastor(s) in 12 

addition to the cost of pulpit supply, yet many pastors cannot afford to be unpaid when they welcome a new 13 

member into the family. These choices are difficult ones that often lead to solutions which leave either the 14 

pastor or the congregation neglected, but usually the pastor, and lack witness to the love God, Parent of us all, 15 

has for the world. 16 

Without a paid family leave policy, the PC(USA) forces parents to make a choice between proper health-care 17 

for themselves and their children, and adequate income to provide for their families. It forces family members 18 

with sick parents or children to choose work over care, which is antithetical to our call to be compassionate to 19 

the ill and infirm. 20 

Without a paid parental leave policy, we uphold false narratives that describe men as “bread-winners” and 21 

require them to leave the child-raising to their spouses. Without a paid parental leave policy, we continue to 22 

uphold antiquated and unequal traditions that not only reinforce gender stereotypes, bringing harm to families 23 

and children, but fail to account for the many different kinds of families our denomination lifts up and 24 

celebrates. 25 

Family leave is essential to the well-being of the pastor, the family, and the church. It enforces healthy 26 

boundaries, contributes to the financial security of caregivers, and ensures the continued care of both family 27 

and congregation in the long term. 28 

 
In A Brief Statement of Faith, we confess as a church, that the Holy Spirit 29 

... calls women and men to all ministries of the Church. 30 

In a broken and fearful world 31 

the Spirit gives us courage 32 

to pray without ceasing, 33 

to witness among all peoples to Christ as Lord and Savior, 34 

to unmask idolatries in Church and culture, 35 

to hear the voices of peoples long silenced, 36 

and to work with others for justice, freedom, and peace. 37 

In gratitude to God, empowered by the Spirit, 38 

we strive to serve Christ in our daily tasks 39 

and to live holy and joyful lives, 40 

even as we watch for God’s new heaven and new earth, 41 

praying, “Come, Lord Jesus! (Book of Confessions, 11.4, Lines 64–76, emphasis added) 42 

 
With a paid parental leave policy, we have the opportunity to live into this calling of courage in our ministries as 43 

pastors and congregations and in our daily lives as we grow our families and support one another in love. With 44 

a paid parental leave policy, we unmask the idolatry of unequal practices and are free to live holy and joyful 45 

lives—lives wherein all parents can bond with their children without fear of destitution, and the whole 46 

community can grow in love. 47 

This overture seeks to bring equity to the genders involved in caregiving, bringing life into the world, and caring 48 

for life as it grows, ages, and dies. While parental leave and family leave constitute different needs, they are 49 

equally necessary in the life of a healthy pastor, and therefore we urge the General Assembly to consider the 50 

language of family leave and make this a reality for everyone in our employ. 51 

 
Supporting Statistics 52 

The lack of any kind of paid parental leave creates problems for both parents because, while women are 53 

medically cleared to return to work after about at least six weeks (if birth went perfectly), the majority of 54 

daycares refuse children before six weeks of age. This puts parents in a lose-lose situation as they must risk 55 

their health, their child’s care, and their families’ overall well-being if proper paid leave is unavailable. 56 
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Elsewhere in creation, we observe that God’s creatures naturally keep their offspring close early in life.3 This 1 

policy simply acknowledges the health and financial needs of a new or growing family. 2 

 
Numerous studies have shown the benefits of paid parental leave for both parents and their children. An 3 

increase of 10 weeks paid maternal leave has been associated with a 10 percent decrease in neonatal and 4 

infant mortality rate,4 and parental leave has been shown to be a cost-effective method for improving child 5 

health more generally.5 However, the benefits to child health and the decrease in infant mortality are only seen 6 

with an increase in paid parental leave.6 Moreover, studies that have analyzed the long-term benefits of paid 7 

parental leave have found benefits to women’s mental health in older age and a decrease in high school 8 

dropout rates among their children.7 At least half of the contemporary seminary graduates are women, and a 9 

large portion of graduates (male and female) are in their child-bearing years.8 Some of these female colleagues 10 

must negotiate lower pay to receive adequate paid maternity leave in their calls, if they can get the maternity 11 

leave. Some of our female colleagues are being told they must prove they are worth the maternity leave. Many 12 

men have no leave guaranteed at all. 13 

 
This is a matter of gender justice in our denomination. Because women are the ones giving birth, most studies 14 

have focused on the relationship between a mother and her child. However, increases in paid parental leave 15 

continue to be met by increases in use of that leave among all parents, allowing parents of all genders to 16 

spend more time on their child’s care, which has demonstrated health benefits for the child. Indeed, it has been 17 

shown that when fathers—or non-birthing parents—are offered comparable paid parental leave, the length of 18 

leave they take increases and their involvement in a child’s care after the leave period increases.9 It is wholly 19 

regrettable that non-birthing parents (historically, men) have been denied such crucial bonding and care time 20 

with their families for so long. The need for a just paid parental leave policy at this time is urgent as more and 21 

more pastors reach retirement age and more and more younger pastors—those in their prime parenting years 22 

—seek and negotiate calls. 23 

 
Across the United States, a mere 14 percent of people have access to paid family leave.10 As stated above, 24 

this justice issue looms large for many workers, and the PC(USA) is not currently acting as a faithful leader. In 25 

working toward a solution, it is the profound hope of many young pastors that the denomination will see the 26 

opportunity to lead the world to a more faithful, loving approach to family leave. 27 

 
Endnotes 28 

1. https://www.pc-biz.org/#/search/5121, also see Minutes, 2014, Part I, p. 740, electronic version. 29 

2. https://www.pc-biz.org/#/search/3000035, also see Minutes, 2016, Part I, p. 292, electronic version. 30 

3. To put this in perspective, it is illegal in twenty-two states to separate a puppy from its mother before eight 31 

weeks. We should be treating humans with at least as much respect as we do dogs. Source: 32 

https://www.animallaw.info/topic/table-state-laws-concerning-minimum-age-sale-puppies. 33 

4. Jody Heyman, Amy Raub, and Alison Earle, “Creating and Using New Data Sources to Analyze the 34 

Relationship Between Social Policy and Global Health: The Case of Maternal Leave,” Public Health Reports 35 

126 (Suppl 3) (2011): 127–134. 36 

5. Christopher J. Ruhm, “Parental Leave and Child Health,” Journal of Health Economics 19, no. 6 37 

(November 2000): 931–960. 38 

6. Sakiko Tanaka, “Parental Leave and Child Health Across OECD Counties,” The Economic Journal 115, 39 

no. 501 (February 2005): F7–F28. 40 

7. Mauricio Avendano, Lisa F. Berkman, Agar, Brugiavini, and Giacomo Pasini, “The long-run effect of 41 

maternity leave benefits on mental health: Evidence from European countries,” Social Science & Medicine 132 42 

(May 2015): 45–53; Pedro Carneiro, Katrine Løken, and Kjell Salvanes, “A Flying Start? Maternity Leave 43 

Benefits and Long Run Outcomes of Children,” IZA Discussion Paper No. 5793. 44 

8. http://pres-outlook.org/2017/09/pastoral-pipeline-will-enough-ministers-serve-presbyterian-church/. 45 

9. Arnalds, A., Eydal, G., and Gíslason, I. “Equal rights to paid parental leave and caring fathers—the case 46 

of Iceland,” Icelandic Review of Politics and Administration 9, no. 2 (2013): 323–344. 47 

10. http://www.pewresearch.org/fact-tank/2017/03/23/access-to-paid-family-leave-varies-widely-acrossemployers- 48 

industries/. 49 

[OVT-021] On Affirming the United Nations Framework Convention on Climate Change (Paris Agreement) 50 

Source: Presbytery 51 

Committee: Unassigned 52 

Event: 224th General Assembly (2020) 53 

Sponsor: Seattle Presbytery 54 

Type: General Assembly Full Consideration 55 
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Recommendation 1 

The Presbytery of Seattle overtures the 224th General Assembly (2020) to continue advocacy for action 2 

against global warming1 with these steps: 3 

1. Direct the Stated Clerk of the General Assembly to sign the “We Are Still In” Declaration1 to affirm that 4 

the PC(USA) supports the Paris Agreement.2 Forty-seven faith organizations, including the PC(USA)’s 5 

Committee on Mission Responsibility Through Investment (MRTI) and Second Presbyterian Church NYC3 6 

have already signed this declaration. 7 

2. Direct the Stated Clerk to request that Congress and the president of the United States deliver on our 8 

existing commitments to the Paris Agreement. 9 

3. Direct the Stated Clerk to request that Congress and the president of the United States revoke the 10 

withdrawal from the Paris Agreement.4 The earliest possible withdrawal date is November 4, 2020; a 11 

revocation can occur at any time before that date.5 12 

4. Direct the Stated Clerk of the PC(USA) to 13 

a. inform the larger public of the passage and implementation of this overture and 14 

b. send an email to all presbyteries directing them to email all churches, with a CC to youth groups, 15 

of the passage and implementation of this overture, and include a link to an updated guide6 for families 16 

and churches to go carbon neutral as a bold Christian witness to help combat the effects of global 17 

warming. 18 

 
Rationale 19 

Ecology and justice are implicit in the story of creation itself: “The Lord God took the man and put him in the 20 

garden of Eden to till it and keep it” (Gen 2:15). This Scripture affirms four values that reflect God’s love for the 21 

world: sustainability, participation, sufficiency, and solidarity. 22 

Our denomination has long recognized our obligation to take actions as faithful stewards of God’s creation 23 

including General Assembly actions in 1981, 1998, 1999, 2003, 2006, 2008, 2010, 2012, 2014, 2016 and 24 

2018.7 We have clearly acknowledged the realities of global warming, its effect on the “least of these” and the 25 

need to take action by reducing energy consumption and reliance on fossil fuels, e.g.: 26 

-In 1981, our church made clear through the document, “The Power to Speak Truth to Power,” the importance 27 

of transitioning away from a fossil-fuel-based economy.8 28 

-In 2006, the General Assembly passed a resolution calling all Presbyterians to go carbon neutral as our 29 

Christian witness to combat the effects of climate change.9 30 

-In 2008, our church made clear through the document, “The Power to Change: U.S. Energy Policy and Global 31 

Warming,” that the catastrophic effects of global warming make the transition to renewable and away from 32 

dependence on fossil fuels essential to the preservation of human life and God’s good creation. We will stand 33 

with “the least of these” (Matt. 25:40) and advocate for the poor and oppressed in present and future 34 

generations who are often the victims of environmental injustice and who are least able to mitigate the impact 35 

of global warming that will fall disproportionately upon them.10 36 

The actions of this overture are logical next steps of our actions over these many years. The General Assembly 37 

has clearly called us to address these threats responsibly, with meaningful effect, while promoting economic 38 

justice. Global warming, regardless of its cause, threatens both the community and the earth over which we are 39 

stewards. The Paris Agreement is the means the world has chosen to address these threats responsibly, with 40 

meaningful effect, while promoting economic justice. Each nation voluntarily decides on their timeframe for 41 

participation and their goals; these are nonbinding and adjustments can be made without renegotiating the 42 

agreement.11 Therefore, we request that the United States continue in the Paris Agreement and work with the 43 

197 signatories that represent all members of the United Nations Framework Convention on Climate Change, 44 

UNFCCC. 45 

Endnotes 46 

1. NASA’s documentation and representation of Global Warming— 47 

https://climate.nasa.gov/climate_resources/139/graphic-global-warming-from-1880-to-2018/. 48 

2. “We are Still In” Declaration—https://www.wearestillin.com/we-are-still-declaration. 49 

3. Ibid. 50 

4. Paris Agreement - https://unfccc.int/sites/default/files/english_paris_agreement.pdf and revocation 51 

process https://unfccc.int/news/on-the-possibility-to-withdraw-from-the-paris-agreement-a-short-overview. 52 

5. Ibid. 53 

6. https://www.presbyterianmission.org/resource/guide-going-carbon-neutral/. Updates to the guide are 54 

needed to remove dead links. 55 

7. 2006, https://www.pc-biz.org/#/committee/209/business 56 

2008, https://www.pc-biz.org/#/committee/243/business 57 

2010, https://www.pc-biz.org/#/committee/383/business 58 
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2012, https://www.pc-biz.org/#/committee/459/business 1 

2014, https://www.pc-biz.org/#/committee/529/business 2 

2016, https://www.pc-biz.org/#/committee/569/business 3 

2018, https://www.pc-biz.org/#/committee/3000010/business 4 

8. Minutes, PCUS, 1981, Part I, pp. 122, 413−25; and Minutes, UPCUSA, 1981, Part I, pp. 42, 86, 5 

293−306. https://www.pcusa.org/site_media/media/uploads/acswp/pdf/energyreport.pdf. 6 

https://unfccc.int/sites/default/files/english_paris_agreement.pdf and revocation process 7 

https://unfccc.int/news/on-the-possibility-to-withdraw-from-the-paris-agreement-a-s 8 
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Report from the Stated Clerk/Communications to Presbytery 1 

 
The work of the Stated Clerk is provided by the per capita contributed by the member churches of the 2 

Presbytery of Florida.  In this way Presbyterians connect and share God’s love through mission and 3 

ministry.  4 
 

 

ID Cards 5 

Minister ID cards will be sent out in February.  They will have an expiration date of March 1, 2021.  6 

 

Annual Statistics 7 

 

Clerks have until Thursday, Feb. 20, to enter the statistics for 2019, but please do not wait until the last 8 

minute. At a minimum, please enter your membership numbers, as this will affect the amount of shared 9 

support/per capita your congregation will be asked to pay in 2021. 10 

 

The session needs to approve the report as soon as possible after December 31, 2019. This is a session 11 

report and DOES NOT require approval at a congregational meeting. 12 

 

The program works best using Firefox, Chrome, and Safari. For those folks who are using IE (Microsoft 13 

Internet Explorer) there are instructions on the statistics page for making changes to the browser. 14 

 

2019 Session Record Review 15 

The COM Relational Ministries Team will conduct a review of the 2019 session records.  Please have 16 

your 2019 records brought by the pastor or commissioner to the January 25 presbytery meeting.  The 17 

records will be reviewed and returned to the church at a later date.  If you have 2018 records that did not 18 

get reviewed, please bring them also. 19 

 

Commissioners to Presbytery for 2020 20 

 
Article III of the By-Laws of the Presbytery of Florida provide for one ruling elder commissioner from 21 

each congregation.  Churches with membership above 500 are entitled to additional commissioners.   22 

 

Our number of congregations is currently at 39. We have 4 congregations with membership between 23 

501-1000 who are entitled to two ruling elder commissioners:   24 

Pensacola, First;  25 

Pensacola, Trinity;  26 

Quincy, First; 27 

Tallahassee, Faith.   28 

 

This will provide for 43 ruling elder commissioners.  29 

 

Article III further states:  30 

…each ruling elder elected moderator or other officer of the presbytery, each ruling elder elected as a 31 

member of the leadership team of presbytery or as chairperson of the nominating committee, and each ruling 32 

elder elected as coordinating presbyter or associate presbyter (when applicable) and exempt staff (when 33 

applicable) shall be enrolled as a member of presbytery for the term of his or her office, whether or not 34 

commissioned by his or her session.  35 
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The ruling elders for 2020 service that would be included in this count are Roseanna Phillips, Leslie 1 

Yandle, W.O. Bell, Ken Densmore, Denise Vandiver (Treasurer), Jeannie Dixon (Stated Clerk), Ben 2 

Powell (Director, Dogwood Acres).   3 

 

That gives a total of 50 ruling elders. 4 

The number of ministers of Word and Sacrament is 27 plus 9 ministers serving at-large plus 2 from 5 

other traditions enrolled as members plus 4 Commissioned Ruling Elders.   6 

 

There are 41 retired ministers of Word and Sacrament, with the expectation that 12 will be active and 29 7 

will request to be inactive in 2020. 8 

This results in 54 ministers of Word and Sacrament; there is an imbalance of ministers of Word and 9 

Sacrament to ruling elders.  This calls for paragraph 4 of Article III: 10 

 
4. When the number of resident Ministers of Word and Sacrament entitled to vote in the presbytery is 11 

greater than the number of elders so entitled, the presbytery shall redress this imbalance annually by 12 

providing for the election, appointment, or selection of additional elders, paying special attention to 13 

the concerns of Book of Order (G-3.0103). 14 

 

 

Insurance Coverage 15 

The Committee on Presbytery Administration has asked the Stated Clerk to gather information from 16 

each congregation on insurance coverage. A Google Form for submitting that information can be found 17 

at http://bit.ly/pofins. You may either complete the form online OR email the requested information 18 

to statedclerk@presbyteryofflorida.com.The requested information includes type(s) of insurance, 19 

coverage amount, deductible. Please include the name of the church (including city), name of the person 20 

submitting the information and your position at the church. Please complete the requested information as 21 

soon as possible. As of January 4, 2020, 12 churches had responded with the requested information.  22 

  

Annual Necrology 23 

To facilitate the submission of names for the annual Necrology report, an online form has been created.  24 

Information may be submitted throughout the year.  Please go to the form http://bit.ly/pofnecro to 25 

complete the information. The receipt of the information via email in October will be requested for those 26 

not submitting via the form.  27 

  

Meeting Host needed 28 

The Presbytery is seeking a host church in the East District for the 2020 Fall Stated Meeting Tuesday, 29 

Oct. 27. Please email statedclerk@presbyteryofflorida.com if your congregation might be willing to 30 

host. Other 2020 meetings are Saturday, Jan. 25, at First, Pensacola, and Tuesday, May 19, at First, 31 

DeFuniak Springs. 32 

 

Communications to Presbytery 33 

1) Florida Council of Churches Report on Refuges – Harvey Jenkins 34 

2) Synod of South Atlantic Association of Smaller Congregations’ 33
rd

 Annual Conference and 35 

Retreat – Joyce Lieberman 36 

 

Submitted by  37 

Jeannie Dixon 38 

  

http://bit.ly/pofins
mailto:statedclerk@presbyteryofflorida.com
http://bit.ly/pofnecro
mailto:statedclerk@presbyteryofflorida.com
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Florida Council of Churches Report 1 

 
Refugee resettlement is one of the most urgent concerns of the Florida Council of Churches.  2 

Since the end of World War II, the Presbyterian Church USA has been active in resettling refugees 3 

through Church World Service, the Protestant ecumenical relief agency that sponsors CROP walks and 4 

seeks to alleviate hunger and provide housing for persons in third world countries. Since its inception, 5 

CWS has worked through Christian congregations to provide protection for millions of refugees fleeing 6 

violence, civil strife, and wars.  Through the CWS refugee resettlement program, Presbyterians have 7 

welcomed refugee families into our communities, into our churches, and into our lives. 8 

The theological imperative for Christians and churches to be engaged in this ministry is clear 9 

from such passages of scripture as Leviticus 19:34, “Any alien who lives among you is to be treated like 10 

a citizen.” and Hebrews 13:2, “Do not neglect to show hospitality to strangers, for by doing so some 11 

have entertained angels unawares.” 12 

However, many of us are not aware of the magnitude of the world’s need for this ministry of 13 

hospitality.  While the number of refugees today is measured in the millions, that number is expected to 14 

reach 1 billion by 2060.  In spite of such staggering statistics, the number of refugee families admitted to 15 

the United States has dwindled over the years. In 2019, the current administration in Washington has 16 

reduced our nation’s admission of refugees to one-fifth of its historic average. Instead of allowing 17 

95,000 refugees to be resettled in the U.S. the admissions goal for 2020 is18,000.  Additionally, a 18 

current Executive Order threatens to halt all future refugee resettlement in our state. 19 

Current governmental policy requires that states and localities take action to opt in to the current 20 

severely diminished refugee resettlement program.  In short, unless the governor and local officials 21 

provide written consent to allow refugees into our state and communities, it will be illegal for Church 22 

World Service or any other Christian agency to resettle refugees in Florida. 23 

Last month, I was a member of a delegation from the Florida Council of Churches that met with 24 

David Clark, Governor Ron DeSantis’ Deputy Chief of Staff.  We were there to urge our governor to 25 

send the required consent letter to the Department of State so that refugee resettlement can continue in 26 

Florida.  If the governor gives his consent, each county government will have to give its consent for 27 

refugee resettlement to take place in their respective localities within the state.  If he does not, our state 28 

will have closed its doors on any and all refugee families. 29 

If your Session or you personally want this important ministry to continue, I urge you to contact 30 

the governor’s office and your county governments so that we can continue to offer welcome, 31 

hospitality, and protection to those immigrants and strangers who seek a safe haven and an opportunity 32 

to give back to the communities that welcome them in Jesus’ name. 33 

 

Submitted by 34 

Harvey Jenkins 35 
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You’re invited to the Association of Smaller Congregations 33rd Annual Conference and 1 

Retreat! 2 

Come to the seaside and be refreshed and invigorated! 3 

Our Conference will be March 13-15, 2020 at St. Simons Island, Georgia. Workshops will be 4 

centered around Small tents-Big Mission. This year we will have 4 different tracks, of which 5 

you can visit three, and then do a deeper dive into one of them, of your choice, on the last 6 

day.  This will give you an overview of 2 topics and a more in-depth on the third. At the end of 7 

the weekend, you will have some practical next steps to take back to your congregation. 8 

Small Tents, Big Mission - Alonzo Johnson  9 

Small congregations can make a big difference in their communities. 10 

Global Displacement: Why Does it Matter to the Church?- Lisa Culpepper 11 

My trips to Lebanon and Syria as well as trips to Moria Refugee Camp in Greece have given 12 

me a first hand perspective on the global refugee crises  that confronts our world.    13 

Church Preparation for their missions - Deb Tregaskis 14 

Mission can be done in local neighborhoods and cities if prepared properly. Deb is serving as 15 

executive presbyter in Flint River presbytery. 16 

International Mission - Dorothy and Gordon Gartrell 17 

Traditional missionaries can give churches perspective into mission. The Gartrells have been 18 

stationed in Brazil for many years and have a unique perspective on mission. 19 

Come and see! 20 

Registration forms are available on our website at www.presbyasc.org. Any questions please 21 

contact our registrar at registrarasc@bellsouth.net or (706) 373-9480. Registration deadlines 22 

are fast approaching!  23 

  

http://www.presbyasc.org/
mailto:registrarasc@bellsouth.net
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Dogwood Acres Retreat Center and Summer Camp – Director’s Report 1 

It seems all the DWA staff and Committee members had a happy Thanksgiving, Christmas and New 2 

Year Season, and now we are glad to get back into our routine.   3 

A project that is immediately before us is the first phase of building/upgrading the DWA RV sites.  4 

We are upgrading one and installing three new sites located between the Pole Barn and the well along 5 

our entrance road.  If these RV sites prove to be well utilized, we will add several more sites on the 6 

north side of the Elvery Road, between the office and the barn.  Most of the cost of the present 7 

upgrading project is offset by a grant we were awarded by United Way and money donated to us by 8 

PDA, with the plan for the sites to be used by long-term hurricane restoration officials.  PDA has 9 

encouraged us to proceed with this project, and while we are following their lead we are otherwise 10 

confident the sites will be used by retreats and volunteers.   11 

It has taken a long time due to demand from broad scope hurricane restoration in the region, but the 12 

road contractor we have agreed with has secured enough milling to compete the restoration of Harmony 13 

Road and the reshaping and surfacing of the Elvery Road.  The start date is vague, but he has promised 14 

to begin no later than the last week of January.  Pray for us! 15 

We are coming off a very successful weekend of hosting the Holy Cow! Training organized by Lisa 16 

Martin. There were just under 30 people at DWA for the event, and many stayed with one or two nights.  17 

I understand from talking to most of the people being trained that the event was successful from that 18 

standpoint and everyone seemed to enjoy DWA. 19 

We continue to focus on housing volunteer groups from abroad that are coming to our region to help 20 

with the continuing hurricane restoration effort.  Two large groups come in February, one from several 21 

Presbyterian churches in the Atlanta area, and the other from the Presbytery of North Central Iowa.  22 

They will help with a few remaining projects at DWA, and I have helped coordinate with Catholic 23 

charities for them to also work on projects from Panama City to Marianna.  The last weekend in the 24 

month, we will host a large family retreat from one of our Tallahassee churches.   25 

In early March we have DYC, which is a youth conference for middle and high schoolers in our 26 

Presbytery.  It’s being led by Emma Hodges, our new program director that will be with us until after 27 

summer camp.  Emma is getting help from several of our Christian Educators, and Sheldon Steen and 28 

his college students from UKirk Tallahassee.  We also have two church retreats scheduled for March, 29 

and we will host DecipleFest the last weekend. 30 

The first weekend of April we host the men from the AIDS advocacy group called “Oasis.”  They 31 

have been staying with us for several years, and we are glad they will be with us for four days instead of 32 

three as they have in the past.  In the middle of April for 5 days, we host Leslie and the first Pilgrimage!  33 

Leslie, we are grateful for all your hard work in this start-up process. 34 

I am working with Emma and the DWA Youth Team as we start preparing for Youth Summer Camp.  35 

We are excited as we prepare for both new and familiar programming.  Our goal is to increase 36 

attendance by 20% over last year.  Complete Summer Camp information is available on the DWA 37 

website, including dates and our easy-to-use registration process.  Drop by and meet Emma at our DWA 38 

table that will be set up for this meeting. 39 

We are in the process of hiring a cook under a new compensation package, and with the help of 40 

Melissa next week, we will advertise for a new Administrative Assistant that will work mostly remotely 41 

with me and the DWA Team. 42 

It will be a busy late winter and spring at your DWA!  43 

Submitted for information, 44 

Ben Powell, DWA Director 45 
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Report from the Committee on Ministry (COM) 1 

Membership: Chair, vice chair, 13 members-at-large (½ ministers, ½ ruling elders, divided evenly 2 

among districts) 3 

 
Purpose: To fulfill all Book of Order and presbytery manual responsibilities related to oversight of and 4 

assistance to congregations, Ministers of the Word and Sacrament and Certified Christian Educators in 5 

their ministry.   6 

Items for Information 7 

 Received Rev. Tai Cole as a member at large (Tallahassee area) with the Presbytery of Florida 8 

pending release from Chicago Presbytery.  Added to Pulpit Supply list 9 

 Received Rev. John Cole as a member at large (Tallahassee area) with the Presbytery of Florida 10 

pending release form Chicago Presbytery.  Added to Pulpit Supply list. 11 

 Received Rev. Kerry Westerwick as a member at large (Wewahitchka area) with the Presbytery 12 

of Florida pending release from Easter Virginia Presbytery.  Added to the Pulpit Supply list. 13 

 The committee examined Rev. William Eric Spoon as a candidate for the pastor of Panama City 14 

– Grace.  Eric was received as a member of the Presbytery of Florida and as pastor of the 15 

congregation pending an affirmative congregational vote and release from Holston Presbytery. 16 

 Added Rev. Linda Pitts to pulpit supply list. 17 

 Voted to release Rev. Beth McCall to Glacier Presbytery. 18 

 Entered into record the affirmative email vote on 2020 COM asking budget. 19 

 Approved the Parish Associate Agreement between Pensacola–First and Rev. Dr. Joan Wooten.   20 

 Received the triannual report from Rev. Ted Houston – Tallahassee–Trinity United. 21 

 Approved an update to the Temporary Supply contract between Rev. Dan Mitchell and Chipley–22 

First to June 30, 2020. 23 

 MIF from Euchee Valley was passed to the Pastor Transition Team for their review. 24 

 It was learned that Greg Selzer is not a Minister of Word  & Sacrament as originally thought, but 25 

is a Ruling Elder and has served as a CLP (Baltimore Presbytery).  Minutes of the September 26 

meeting will be amended to reflect this information.  Greg will be added to pulpit supply list 27 

once he joins a local congregation. 28 

 Information on Monticello, Korean NCD–Tallahassee, Parkway, St. Andrews Bethel, Milton, 29 

and Blountstown was updated.  30 

 Approved Stated Supply Contract between Rev. Eugene Harris and Freeport. 31 

 Approved the Validated Ministry request of Rev. Emily Proctor to serve as Director of Caring 32 

and Sharing of South Walton County.  She will also continue her role as Community Chaplain 33 

under this organization. 34 

 Approved the Validated Ministry request for Katherine Kupar in her position with United 35 

Ministries in Pensacola.  This provides the opportunity for her to be examined for ordination to 36 

this ministry. 37 

 Approved Erin Rosica to be on the pulpit supply list. 38 

 Several members of COM attended training January 3 – 4 for Holy Cow! consultant training in 39 

conjunction with the Committee on Congregational Revitalization. 40 
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Items for Action 1 

 COM requests that Rev. Terry Dyer be granted Honorably Retired status effective September 11, 2 

2011.  During the time of his medical retirement, this was overlooked. 3 

 

Introduction of New Pastors to the Presbytery:   4 

 Rev. Kerry Knox Westerwick (HR – Wewahitchka)  5 

 Rev. John Cole (Member–at–Large Tallahassee) 6 

 Rev. Tai Cole (Member–at–Large Tallahassee) 7 

 Rev. William Eric Spoon  Pastor at Panama City – Grace. 8 

 

Respectfully Submitted, 9 

Rev. Mark R. Broadhead 10 

Chair, Committee on Ministry 11 

 

Committee on Ministry (COM)  
Class of 2020 Class of 2021 Class of 2022 

Mark Broadhead (Chair) 

(Minister-1
st
, Crestview) 

Bob Palmer 

(Elder-Trinity, Pensacola) 

Kenneth Kelley 

(Minister-HR) 

Brant Copeland 

(Minister-1
st
 , Tallahassee) 

Harry Horne 

(Minister-HR) 

Linda Pitts 

(Minister-Member at Large) 

Joanne Kublik 

(Elder-1
st
, Crestview) 

Bill Bess 

(Minister- HR) 

Dooney Tickner 

(Elder-1
st
, Destin) 

John Schuler 

(Elder-1
st
, Ft. Walton Beach) 

Robert Quiring 

(Minister-1
st
, Pensacola) 

Jennifer Whisenant 

(St. Andrews, Panama City) 

Bob Crabtree 

(Elder – Christ, Tallahassee) 

Don Mowat (Vice Chair) 

(Elder- 1
st
, Lynn Haven) 

Bill Green 

(Elder-Euchee Valley,   

DeFuniak Springs) 

 Dan Mitchell 

(Minister- 1
st
, Chipley) 

 

 
 

12 
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Report from the Committee on Preparation for Ministry (CPM) 1 

Membership: Chair, vice chair, 5 members-at-large  2 

 
Purpose: To oversee the care and examination of Commissioned Lay Pastors, Inquirers, and 3 

Candidates for Ministry, inform sessions of the process for CLPs, inquiry and candidacy, and conduct 4 

examinations of candidates seeking calls within the bounds of this presbytery. 5 

 

Items for Information: 6 

 

CPM met at Dogwood Acres December 9, 2019. 7 

Present: Sheldon Steen, Lisa Wilder, Trinity Whitley (chair), Roy Martin, Emily Proctor, Raymond 8 

Guterman (recorder), Sally Zorn, and Bob Lovins. 9 

 

The meeting was opened with Trinity reading a psalm. The committee met with candidate Riley Picket 10 

(virtually). A motion was made, seconded and approved Riley be certified to receive a call pending her 11 

completion of her MDiv and our review and approval of her PIF. 12 

 

The committee met with Inquirer Lauren Scott pending her home Session approving her move to 13 

candidacy. Our committee will vote either by phone or online as to our recommendation to presbytery 14 

(Jan. 2020) that she be approved for candidacy. Following the receipt of Form 5B from the session of 15 

Trinity Presbyterian, Pensacola on 12/31/19 with their endorsement of Lauren, the committee 16 

unanimously voted via email to approve Lauren for candidacy. 17 

 

The committee met with Eddy White, CLP (commissioned lay pastor), regarding her transfer to our 18 

presbytery from St. James Presbytery. A motion was made, seconded and approved her readiness to be 19 

an authorized Ruling Elder in our presbytery, and to pass this on to COM. 20 

 

The committee discussed finding ordination exam readers for 2020. Our Presbytery is only responsible 21 

for reading the February ordination exams. We are to have one Ruling Elder and one Minister of Word 22 

and Sacrament to read. Jeannie Dixon has agreed to serve as the Ruling Elder reader and Harry Horne 23 

has agreed to serve as the Minister of Word and Sacrament reader.  24 

 

Our next meeting will be February 10 at 9:30am Central Time. 25 

 26 

 The following are in good standing as Candidates: Erin Rosica, Lauren Scott 27 

 The following are Certified Ready to Receive a Call: Shelby Baxter-Andrews, Riley Pickett 28 

 The CPM nominates the following Ordination Exam Readers for 2020: Jeannie Dixon (Ruling 29 

Elder) and Harry Horne (Minister, HR). CPC voted and approved these nominations on January 30 

9, 2020. 31 

 

For Action 32 

 Presentation of Lauren Scott who was moved from inquirer to candidate by the CPM. After 33 

sharing of her faith journey/call story, Presbytery is invited to ask questions relating to her faith 34 

journey and sense of call. Following questions, a time of prayer for Lauren will be held. 35 

 

Submitted by 36 

Trinity Whitley, CPM Chair  37 
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Lauren Scott 1 

Faith Journey Statement 2 

Presbytery of Florida – January 2020 Meeting 3 

I grew up in the church. Born and raised a Presbyterian, I have had twenty-four beautiful years of 4 

discovering what this denomination means to me. Trinity Presbyterian Church in Pensacola, Florida is 5 

where I was raised. I was active in youth group and attended any retreat, conference, or mission trip that 6 

was offered (including being nourished by the ministries of Dogwood Acres and Montreat). Throughout 7 

high school, I found myself in leadership positions, including our Presbytery’s Youth Council. I later 8 

attended Florida State University and graduated in May 2018 with a degree in Family and Child Sciences 9 

as well as minors in Biology and Religion. While at college, I began worshipping at First Presbyterian 10 

Church in Quincy, FL and also became involved at UKirk. Throughout my college experience, I did an 11 

internship at each of those places, and they are very near and dear to my heart. Those blue ridge 12 

mountains always seemed to call me home and for three summers, I was on staff at Montreat, serving as a 13 

camp counselor and the “Devo (devotionals) Leader”. Creating and implementing creative, thoughtful, 14 

and engaging curriculum for all was a beautiful experience, and I am forever grateful for my summers in 15 

the mountains. I also attended General Assembly in 2018 and represented our Presbytery as a Young 16 

Adult Advisory Delegate (YAAD). I had the opportunity to see the Church at large, share my voice, and 17 

create relationships that I still cherish to this day. I love and appreciate being involved in this 18 

denomination. I have attended the NEXT Church National Gathering and the Worship and Music 19 

Conference at Montreat, I have served in leadership roles for Triennium and the Montreat Conference 20 

Center, and I currently have leadership responsibilities for the Association of Presbyterian Church 21 

Educators (APCE). 22 

Through these experiences, opportunities, and relationships, I discerned and continue to respond 23 

to the call of going to seminary. I am currently a second-year student in the Dual-Degree Program at 24 

Columbia Theological Seminary in Decatur, Georgia. This means that I am pursuing a Master of Divinity 25 

as well as a Master of Arts of Practical Theology (with a concentration in Christian Education). I plan to 26 

graduate in May 2022. I have loved my time at Columbia, including the people I have met, the classes I 27 

have taken, and the experiences and opportunities I have had. I have also enjoyed serving the 28 

congregation of Central Presbyterian Church in Atlanta, Georgia for the past year and a half, working 29 

with their children and youth as well as serving as a pastoral intern. 30 

The Church was, and still is, a constant in my world that is always changing. With the recent death 31 

of my father, I have seen the Church love, support, and comfort the grieving, as well as rejoice and share 32 

in celebration. The Church is not perfect; we are imperfect people. But I believe we serve a perfect God 33 

who calls us to love. I have felt this love that comes from the Divine throughout my faith journey and call 34 

story. Just as I cannot describe one particular moment to define my faith journey, I cannot find one 35 

moment to describe my call story either. It was through various experiences, many conversations (with 36 

others, myself, and the Divine), lots of prayer, abundant external affirmations, and the still, but powerful 37 

internal nudge that has guided and continues to nourish my sense of call. I strongly believe my call to 38 

ministry is rooted in relationship, and it would be a great honor and joy to continue to be in relationship 39 

with you all, as I hope to one day be ordained as a Minister of Word and Sacrament in the Presbyterian 40 

Church (U.S.A.).  41 
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Committee on Preparation for Ministry (CPM)  
Class of 2020 Class of 2021 Class of 2022 

Sheldon Steen ((Vice Chair) 

(Minister-UKirk Tallahassee) 

Emily Proctor  

(Minister-Member at Large) 

Bob Lovins 

(Elder-Christ, Tallahassee) 

Lisa Wilder 

(DCE-1
st
 , Quincy) 

Sally Zorn 

(Elder-Trinity, Pensacola) 

Nancy Henning 

(Member-Lafayette, 

Tallahassee) 

 Trinity Whitley (Chair) 

(Minister-Faith, Tallahassee) 

Raymond Guterman 

(Minister –Member at Large) 

 

 

 

 

 

Report from the Committee on Congregational Revitalization (CCR) 1 

Membership: Chair, vice-chair, seven members-at-large 2 

Purpose: To provide processes and support for congregations that have an identified need, 3 

willingness, and ability to engage in spiritual and/or programmatic growth which can lead to deeper 4 

commitment both within and beyond current membership. 5 

For information: 6 

On January 3 and 4, CCR, in partnership with COM, hosted a training event for those interested in 7 

answering the call to serve as interpreters for the Holy Cow! Consulting's CATWalk, a tool that 8 

“holds a mirror up to a congregation” by way of an 85-question survey meant to ascertain their 9 

current health (and in some cases possibility for change). 10 

 

Those trained were: 11 

• Linda Shelley, Elder, Faith (Tallahassee) 12 

• Mark Broadhead, Minister, First Crestview and Laurel Hill (Crestview) 13 

• Don Mowat, Elder, First (Lynn Haven) 14 

• John Guthrie, Elder, First (Tallahassee) 15 

• Ruth Mashewske, Minister, First (Quincy) 16 

• Mary Vance, Minister, Member at Large (Tallahassee) 17 

• Harvey Jenkins, Minister, Member at Large (Panama City Beach) 18 

• Jo Kublik, Authorized Ruling Elder, First (Crestview) 19 

• Catherine Spears, Elder, First (Crestview) 20 

• Shelia Clark, Elder, Gulf Beach (Panama City Beach) 21 

• Linda Lovins, Elder, Christ (Tallahassee) 22 

• Mary Keyt, Elder, Faith (Tallahassee) 23 

• David  Dick, Elder, NavatTe (Navarre) 24 

• Ron Prottsman, Elder, Gulf Beach (Panama City Beach) 25 

• John Wamsley, Minister, First (Marianna) 26 

• Geoff Hudleston, Authorized Ruling Elder, Gulf Breeze (Gulf Breeze) 27 

• Roy Matiin, Minister, Presbytery of Florida (Chipley) 28 

• Lisa Martin, Minister, First (Lynn Haven) 29 

 

CCR meets the 3
rd

 Tuesday of each month at presbytery office. Our goal for 2020 is to begin using 30 

the CATWalk (or Conversation for congregations of fewer than 40 in regular worship attendance), 31 



   
  

Winter Stated Presbytery Meeting                                             27                                                    January 25, 2020 

as well as to offer congregations a Revitalization Tool Box which may aid in resourcing effective 1 

tools for in house revitalization work. 2 

 

To learn more about Holy Cow! Consulting and how your congregation may benefit from the 3 

CATWalk/Conversation survey, contact Rev. Lisa Martin at First Presbyterian Church of Lynn Haven, 4 

850-818-2773, or revlwmartin@gmail.com. 5 

 

Submitted by 6 

Lisa Martin, CCR Chair 7 

 

Committee on Congregational Revitalization (CCR)  
Class of 2020 Class of 2021 Class of 2022 

Harvey Jenkins 

(Minister-HR) 

Lisa Martin (Chair) 

(Minister-1
st
, Lynn Haven) 

Jean Moury 

(Elder-1
st
, Milton) 

James Huffaker (Vice Chair) 

(Minister-HR)) 

John Wamsley 

(Minister-1
st
, Marianna) 

Mary Keyt 

(Elder-Faith, Tallahassee) 

Shelia Clark 

(Elder-Gulf Beach,          

Panama City Beach) 

 

 

 

 

Report from the Committee on Presbytery Administration (CPA) 8 

Membership: Chair, Vice-Chair, 9 members-at-large 9 

Purpose: To oversee the management of presbytery funds, property and staff 10 

For information: Update on Shared Support 2019 Pledges and Giving and 2020 Pledges as of Jan. 17, 11 

2020. Please notify the presbytery office at office@presbyteryofflorida.com or 9850)535-2335 if any 12 

corrections are needed. 13 

 
Respectfully submitted, 14 

W. O. Bell, Chair 15 

 

Committee on Presbytery Administration (CPA)  
Class of 2020 Class of 2021 Class of 2022 

William O. Bell, III (Chair) 

(Elder-Faith, Tallahassee) 

Cam Massengill 

(Elder-Trinity, Pensacola) 

Barbara Sawyer 

(Elder-Northminster, 

Pensacola) 

Grady McDaniel 

(Elder-Grace, Panama City) 

Mary Vance 

(Minister-HR) 

Pat Thalacker 

(Elder-1
st
, Crestview) 

Sandra Densmore 

(Elder-1
st
, Pensacola) 

Brad Clayton 

(Minister-Faith, Tallahassee) 

David Balmer 

(Elder-Gulf Beach,          

Panama City Beach ) 

Larry Plank 

(CLP-Navarre) 

Jean Norman (Vice Chair) 

(Elder-Trinity, Pensacola) 

 

  

mailto:office@presbyteryofflorida.com
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WITH CORRECTION: Shared Support Requested/Pledged/Given for 2019 Budget 
Based on 2017 membership (as submitted to GA in the statistical report) 

as of Jan. 17, 2020 

 

Church # Mbrs Requested Pledged Received 

Blountstown 10 $700.00 $700.00 $700.00 

Chipley, First 48 $3,360.00 $1,500.00 $1,500.00 

Crestview, First 104 $7,280.00 $5,775.00 $7,542.02 

DeFuniak Springs, Bethel 6 $420.00 $420.00 $420.00 

DeFuniak Springs, Euchee Valley 42 $2,940.00   $2,940.00 

DeFuniak Springs, First 117 $8,190.00 $2,000.00 $3,000.00 

Destin, First 51 $3,570.00 $3,300.00 $3,350.44 

Freeport, Freeport 84 $5,880.00 $2,500.00 $3,500.00 

Ft. Walton Beach, First 116 $8,120.00 $5,000.00 $4,999.92 

Ft. Walton Beach-Korean, First 40 $2,800.00   $2,976.52 

Gretna, Gretna 21 $1,470.00 $2,000.00 $2,000.00 

Gulf Breeze, Gulf Breeze 249 $17,430.00 $17,424.00 $5,810.00 

Havana, First 50 $3,500.00 $3,900.00 $3,900.00 

Laurel Hill, Laurel Hill 9 $630.00   $2,863.36 

Lynn Haven, First 101 $7,070.00 $6,000.00 $6,000.00 

Marianna, First 240 $16,800.00 

 

$5,250.81 

Milton, First 20 $1,400.00 $1,400.00 $1,400.00 

Monticello, First 37 $2,590.00     

Navarre, Navarre 45 $3,150.00   $1,475.00 

Panama City, Grace 153 $10,710.00   $11,626.90 

Panama City Beach, Gulf Beach 70 $4,900.00 $5,234.00 $4,900.74 

Panama City, Parkway 168 $11,760.00 $4,400.00   

Panama City, St. Andrews 32 $2,240.00   $800.00 

Pensacola, First 556 $38,920.00 $17,219.00 $18,419.00 

Pensacola, Northminster 96 $6,720.00     

Pensacola, Korean 50 $3,500.00 $500.00 $1,333.50 

Pensacola, Trinity 513 $35,910.00 $23,552.00 $22,302.00 

Pensacola, Westminster 11 $770.00 $770.00 $770.00 

Port St. Joe, First 10 $700.00 $1,000.00 $1,000.00 

Quincy, First 505 $35,350.00 $41,100.00 $41,100.00 

Red Bay, Red Bay 14 $980.00 $980.00 $980.00 

Sawdust, Woodland 31 $2,170.00 $3,000.00 $5,500.00 

Tallahassee, Christ 317 $22,190.00   $6,800.00 

Tallahassee, Faith 822 $57,540.00 $69,390.00 $61,385.50 

Tallahassee, Fellowship 149 $10,430.00 $10,430.00 $10,478.73 

Tallahassee, First 313 $21,910.00 $56,175.00 $37,449.50 

Tallahassee, Lafayette 154 $10,780.00 $12,610.00 $11,810.53 

Tallahassee, Trinity United 39 $2,730.00 $2,730.00 $2,730.00 

Wewahitchka, First 7 $490.00 $420.00 $520.00 

     TOTALS as of 1-17-2020 5400  $  378,000.00   $           298,699.00  $299,534.47 
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Shared Support Requested and Pledged for 2020 Budget 
Based on 2018 membership (as submitted to GA in the statistical report) 

as of Jan. 17, 2020 

 

Church # Mbrs Requested Pledged 

Blountstown 10 $700.00 $560.00 

Chipley, First 50 $3,500.00 

 Crestview, First 107 $7,490.00 $7,542.00 

DeFuniak Springs, Bethel 7 $490.00 $490.00 

DeFuniak Springs, Euchee Valley 42 $2,940.00 

 DeFuniak Springs, First 115 $8,050.00 $2,000.00 

Destin, First 47 $3,290.00 

 Freeport, Freeport 87 $6,090.00 $4,500.00 

Ft. Walton Beach, First 120 $8,400.00 $5,000.00 

Ft. Walton Beach-Korean, First 40 $2,800.00 

 Gretna, Gretna 20 $1,400.00 $2,000.00 

Gulf Breeze, Gulf Breeze 243 $17,010.00 

 Havana, First 52 $3,640.00 $3,900.00 

Laurel Hill, Laurel Hill 8 $560.00 $4,500.00 

Lynn Haven, First 99 $6,930.00 $6,930.00 

Marianna, First 234 $16,380.00 

 Milton, First 14 $980.00 

 Monticello, First 34 $2,380.00 

 Navarre, Navarre 45 $3,150.00 

 Panama City, Grace 106 $7,420.00 $7,420.00 

Panama City Beach, Gulf Beach 73 $5,110.00 $5,234.00 

Panama City, Parkway 169 $11,830.00 $6,300.00 

Panama City, St. Andrews 27 $1,890.00 

 Pensacola, First 552 $38,640.00 

 Pensacola, Northminster 90 $6,300.00 

 Pensacola, Korean 50 $3,500.00 $1,000.00 

Pensacola, Trinity 529 $37,030.00 $29,552.00 

Pensacola, Westminster 11 $770.00 

 Port St. Joe, First 8 $560.00 

 Quincy, First 509 $35,630.00 

 Red Bay, Red Bay 11 $770.00 $770.00 

Sawdust, Woodland 25 $1,750.00 

 Tallahassee, Christ 213 $14,910.00 $7,000.00 

Tallahassee, Faith 820 $57,400.00 

 Tallahassee, Fellowship 146 $10,220.00 $10,220.00 

Tallahassee, First 317 $22,190.00 $57,298.00 

Tallahassee, Lafayette 155 $10,850.00 $12,500.00 

Tallahassee, Trinity United 34 $2,380.00 $2,380.00 

Wewahitchka, First 6 $420.00 $420.00 

    As of 1-17-2020 5225 $365,750.00 $177,516.00 
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Report from the Committee on Educational Resources (CER) 1 

Membership: Chair, vice-chair, 5 members-at-large 2 

Purpose: To provide education and resources in the areas of stewardship, children’s ministry, youth 3 

and young adult ministry, evangelism, social justice issues, and other areas related to congregational 4 

ministry through the use of specialized teams and regional and presbytery-wide training events.  5 

Items for action:  none 6 

 

Items for information:  7 

 

Disciplefest 2020 will happen at Dogwood Acres on March 28. Each congregation will be contacted 8 

with registration information about this year’s event in early February. That information will also be 9 

found in presbytery publications. There will workshop leaders from the Presbyterian Mission Agency as 10 

well as the Board of Pensions. 11 

 

In each issue of the Panhandle Presbyterian look for one book/curriculum/resource review. These 12 

reviews are intended to spread resources for members of the presbytery through an already established 13 

avenue. If you are interested in sharing any resource in particular with the presbytery, let the committee 14 

know. 15 

 

The CER is actively seeking more members (especially from the east district). If you are interested in 16 

helping with any of the responsibilities listed above, please contact CER chair, Rev. John Kupar at 17 

john@fpcpensacola.com, or Leslie Yandle, chair of the Committee on Nominations, at 18 

leslie.yandle@gmail.com.  19 

 

Respectfully submitted, 20 

John Kupar, Chair 21 

  

mailto:leslie.yandle@gmail.com
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 Committee on Educational Resources (CER)  
Class of 2020 Class of 2021 Class of 2021 

Vacancy John Kupar (Chair) 

(Minister-1
st
, Pensacola) 

Betsy Dodson 

(Elder-1
st
, Milton) 

Vacancy Brian Yount (Vice Chair) 

(Minister – Trinity, Pensacola) 

Tracey Curenton 

(Elder-Laurel Hill) 

Hilda Jackson 

(Elder – 1
st
, DeFuniak Springs) 

 

 

Committee on Nominations (CN) /Committee on Representation (CR) 1 

CN Membership: Chair, vice chair, 4 members-at-large from all geographic areas of the presbytery, 2 

one liaison from the Committee on Representation  3 

CN Purpose: To nominate to Presbytery individuals to serve on Presbytery committees; and to 4 

nominate persons to serve on Presbytery's Permanent Judicial Commission and as commissioners to 5 

Synod and General Assembly meetings.  6 

CR Membership: Chair, Vice Chair, 2 Members-at-large 7 

CR Purpose: To advise the Presbytery with respect to membership of its committees and to the 8 

employment of its personnel per Book of Order G-3.0103.  9 

For information: The following were elected by the Coordinating and Planning Commission on Jan. 9, 10 

2020: 11 

Committee on Dogwood Acres 12 

 Ken Densmore, Elder, 1
st
 Presbyterian Church of Pensacola – Chair 13 

 Bill Lamont, Minister, Gulf Breeze Presbyterian Church – Vice Chair 14 

 

Respectfully submitted, 15 

Leslie Yandle, CN Chair/Michael Askew, CR Chair 16 

 

Committee on Nominations (CN)  
Class of 2020 Class of 2021 Class of 2022 

Ruth Bedell 

(Elder-Faith, Tallahassee) 

Leslie Yandle (Chair) 

(Elder-1st, Pensacola) 

Linda Lovins 

(Elder-Christ, Tallahassee) 

 Sherl Morden 

(Elder-Parkway, Panama City) 
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Guidelines for Presbytery Meetings 

Thank you for your service as presbyters – and a special welcome to those who are first-time 

commissioners! Our work together as a Presbytery is a great privilege. We represent different points of 

view, interests, and levels of knowledge, but we all share a love for our church and a commitment to 

mission. Each one of us is valuable and stands to offer important perspectives on the issues before us. 

When we meet, our goal is to make the best possible decisions for the life and ministry of our 

Presbytery. Therefore, to ensure that all points of view are heard and that we use our time well in the 

course of the day, the following points should be kept in mind: 

1. Those who are eligible to vote on matters brought before the presbytery are member ministers,  

certified Christian educators who also are elders and session-appointed elder commissioners. (The 

number of commissioners each church is allotted is shown on the following page.) 

2. Please use the microphones. This applies to everyone. You may think that you can project your 

voice and that you have no difficulty being heard, but there will always be someone who cannot 

hear what you want to say. The Moderator will ensure that the body waits for you and does not 

engage in debate while you make your way to a microphone. 

3. When you speak to the assembly, please identify yourself by name, as minister or elder 

commissioner, and by church. Many people at a Presbytery meeting know each other well and see 

each other frequently, but there are others who are new and do not know those in attendance. 

4. Please do not shout, “Call for the question!” when you want to move to limit debate.  Instead, go 

to a microphone, wait to be recognized, and say, “I move the previous question.” This motion is 

not debatable, does not require a second, and requires a two-thirds majority. 

5. If you wish to make a point of order, ask a question of privilege, or bring up a matter of business 

that cannot wait, you do not need to wait at a microphone. Please stand at your place and say, 

“Moderator, I rise to a point of order,” or “Moderator, I rise to a question of privilege.” The 

Moderator will recognize you, ask you to state your question or concern, and will deal with it 

immediately. 

6. If you are not sure how to word a motion, please go to a microphone, wait to be recognized, and 

then explain to the Presbytery what you want to do. The Moderator will help you frame your 

motion.   

7. Debate on all motions shall be limited to three minutes on all issues for discussion or action , 

alternating between speakers who are for or against the motion, in accordance with XI(3) of the 

Presbytery’s Bylaws. 

Remember that Roberts Rules of Order is designed to be a help, not a hindrance  –  so don’t let it stand 

in the way of your full participation in the Presbytery meeting. Again, welcome – and God’s blessings 

to all as we undertake the work and ministry God has given us! 
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Number of Elder Commissioners per Church 
Based on 2018 year-end statistical reports to General Assembly  

and Article III of the Presbytery’s Bylaws, which states,  

“All congregations within the presbytery shall be entitled to one elder commissioner. 

Congregations with membership over 500 shall be represented as follows: 

501-1000:   2 elders  1501-2000:   4 elders 

1001-1500:   3  elders  2001-2500:   5 elders”  

 

Church # Mbrs # Commissioners  Church # Mbrs # Commissioners 

Blountstown 10 1  Panama City, Gulf Beach 73 1 

Chipley, First 50 1  Panama City, Parkway 169 1 

Crestview, First 107 1  Panama City, St. Andrews 27 1 

DeFuniak Springs, Bethel 1 1 
 

Pensacola, First 552 2 

DeFuniak Springs, 

Euchee Valley 
42 1 

 
Pensacola, Northminster 90 1 

DeFuniak Springs, First 115 1  Pensacola, Korean 50 1 

Destin, First 47 1 
 

Pensacola, Trinity 529 2 

Freeport, Freeport 87 1  Pensacola, Westminster 11 1 

Ft. Walton Beach, First 120 1  Port St. Joe, First 8 1 

Ft. Walton Beach-Korean  40 1  Quincy, First 509 2 

Gretna, Gretna 20 1 
 

Red Bay, Red Bay 11 1 

Gulf Breeze, Gulf Breeze 243 1  Sawdust, Woodland 25 1 

Havana, First 52 1  Tallahassee, Christ 213 1 

Laurel Hill, Laurel Hill 8 1  Tallahassee, Faith 820 2 

Lynn Haven, First 99 1  Tallahassee, Fellowship 146 1 

Marianna, First 234 1  Tallahassee, First 317 1 

Milton, First 14 1  Tallahassee, Lafayette 155 1 

Monticello, First 34 1  Tallahassee, Trinity United 34 1 

Navarre, Navarre 45 1  Wewahitchka, First 6 1 

Panama City, Grace 106 1     
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