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IMPORTANT INFORMATION
FOR CLERKS/PASTORS
Please share this information with your
Presbytery commissioner(s):
Every elder commissioner must have a form naming him/her as commissioner for the church,
signed by the session moderator or clerk. This form is included in the docket mailing and also
is available on the Presbytery’s website, www.presbyteryofflorida.com, under the “Meeting
dockets/forms” tab on the site’s “Presbytery” page.
The commissioner must turn in that form, sign in on the appropriate list, and get a name tag.
All three steps are important for ensuring your attendance is recorded in the official meeting
minutes, so be sure to arrive about 30 minutes before the meeting starts in order to take care of
this and any personal needs before the meeting is called to order. Minister members should
sign in on the appropriate list and get their printed name tags.
These will help ensure accurate recording of the minutes, particularly the attendance, and a
timely start of the meeting.

Jean Norman, Moderator of the Presbytery of Florida
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Map, directions and welcome to the meeting
From I-10

From US-98

• Driving from the east, take exit 209A to merge
onto FL-10/Mahan Dr,/ US-90 E toward
Tallahassee (3.6 miles), turn right at Dempsey
Mayo Rd. (.07 miles), turn right at Meandering
Way – Destination will be on the left (.06 miles)
• Driving from the west, either take Exit 192,
merge onto FL-10 E/US-90 E (14.8 miles), turn
left on Dempsey Mayo Rd. (0.7 mile), ), turn
right at Meandering Way – Destination will be
on the left (.06 miles)
OR
Take Exit 203 toward Raymond Diehl Rd. (0.5
mile), keep left at the fork, follow signs for FL
61 N/Thomasville Rd./US 319/Raymond Diehl
Rd./Capital Circle NE, and merge onto Raymond
Diehl Rd. (0.3 mile). Turn right onto Capital
Circle NE (2.4 miles). Turn left onto Miccosukee
Rd. (1.4 mile). Turn right onto Dempsey Mayo
Rd. (0.2 mile). Turn left onto Meandering Way
(0.6 mile) – Destination will be on the left.

• Driving from the east, turn right, or from the
west, turn left, at FL-363/ Woodville Hwy.
(13.2 miles)
• Turn right at Capital Circle SE/FL-263/ US319 – Continue to follow Capital Circle
SE/US-319
• Turn right at FL-10/Mahan Dr./US-90 (7.9
miles)
• Continue straight on FL-10/Mahan Dr./US-90
(3.6 miles)
• Turn left at Dempsey Mayo Rd. (.07 miles)
• Turn right at Meandering Way – Destination
will be one the left (.06 miles)
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Friends in Christ,
Welcome back to Westminster Oaks! We have a new conference room to hold our meeting
this time, so, once you come to our campus, the directions will be just a little different:
As you turn onto Meandering Way, past the brick entrance and come through the gates, you
will proceed about half a mile, just past our pool-and-clubhouse, and turn left onto
Commencement Cove. You will see our new Maguire Center down the hill and to your right.
Yet you will need to continue on past the Maguire Center to the parking lot just beyond, and
we will have staff on hand to help out.
I hope you like our menu, and, lunch is on us!
See y'all Saturday,
Taylor Phillips, Chaplain

Lunch Menu
London broil
Chicken piccata
Rice pilaf
Green bean amandine
Tossed salad with vinaigrette
or ranch
Roll
Peach cobbler
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Guidelines for Presbytery Meetings
Thank you for your service as presbyters – and a special welcome to those who are first-time
commissioners! Our work together as a Presbytery is a great privilege. We represent different points of
view, interests, and levels of knowledge, but we all share a love for our church and a commitment to
mission. Each one of us is valuable and stands to offer important perspectives on the issues before us.
When we meet, our goal is to make the best possible decisions for the life and ministry of our
Presbytery. Therefore, to ensure that all points of view are heard and that we use our time well in the
course of the day, the following points should be kept in mind:
1. Those who are eligible to vote on matters brought before the presbytery are member ministers,
certified Christian educators who also are elders and session-appointed elder commissioners. (The
number of commissioners each church is allotted is shown on the following page.)
2. Please use the microphones. This applies to everyone. You may think that you can project your
voice and that you have no difficulty being heard, but there will always be someone who cannot
hear what you want to say. As Moderator, I will ensure that the body waits for you and does not
engage in debate while you make your way to a microphone.
3. When you speak to the assembly, please identify yourself by name, as minister or elder
commissioner, and by church. Many people at a Presbytery meeting know each other well and see
each other frequently, but there are others who are new and do not know those in attendance.
4. Please do not shout, “Call for the question!” when you want to move to limit debate. Instead, go to
a microphone, wait to be recognized, and say, “I move the previous question.” This motion is not
debatable, does not require a second, and requires a two-thirds majority.
5. If you wish to make a point of order, ask a question of privilege, or bring up a matter of business
that cannot wait, you do not need to wait at a microphone. Please stand at your place and say,
“Moderator, I rise to a point of order,” or “Moderator, I rise to a question of privilege.” The
Moderator will recognize you, ask you to state your question or concern, and will deal with it
immediately.
6. If you are not sure how to word a motion, please go to a microphone, wait to be recognized, and
then explain to the Presbytery what you want to do. The Moderator will help you frame your
motion.
7. Debate on all motions shall be limited to three minutes on all issues for discussion or action ,
alternating between speakers who are for or against the motion, in accordance with XI(3) of the
Presbytery’s Bylaws.
Remember that Roberts Rules of Order is designed to be a help, not a hindrance – so don’t let it stand
in the way of your full participation in the Presbytery meeting. Again, welcome – and God’s blessings
to all as we undertake the work and ministry God has given us!
Jean Norman, Moderator
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Number of Elder Commissioners per Church
Blountstown – Blountstown – 1
Chipley – First – 1
Crestview – First – 1
DeFuniak Springs – Bethel – 1
DeFuniak Springs – Euchee Valley – 1
DeFuniak Springs – First – 1
DeFuniak Springs – Pleasant Grove – 1
Destin – First – 1
Ft. Walton Beach – First – 1
Ft. Walton Beach – First Korean – 1
Freeport Presbyterian Church – 1
Gretna Presbyterian Church – 1
Gulf Breeze – Gulf Breeze – 3
Havana – First – 1
Laurel Hill – Laurel Hill – 1
Lynn Haven – First – 1
Marianna – First – 1
Milton – First – 1
Monticello – First – 1
Navarre – 1
Pace – 1
Panama City – Grace – 1
Panama City – Parkway – 1
Panama City – St. Andrews – 1
Panama City Beach – Gulf Beach – 1
Pensacola – First – 3
Pensacola – Korean – 1
Pensacola – Northminster – 1
Pensacola – Trinity – 3
Pensacola – Westminster – 1
Port St Joe – First – 1
Quincy – First – 1

iv

Red Bay – Red Bay – 1
Sawdust – Woodland – 1
Shalimar – Shalimar – 1
Sunny Hills – Sunny Hills – 1
Tallahassee – Christ – 1
Tallahassee- Covenant – 1
Tallahassee – Faith – 3
Tallahassee – Fellowship – 1
Tallahassee – First – 1
Tallahassee – Lafayette – 1
Tallahassee – Trinity United – 1
Wewahitchka – First – 1
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DOCKET OF THE PRESBYTERY OF FLORIDA
January 26, 2013  10:00 a.m. EST
Westminster Oaks  Tallahassee, Florida
The Presbytery of Florida is called to serve God using our gifts and skills to Excite, Encourage, Equip
and Empower our congregations and clergy in mission and ministry.
9:00– 9:55 Registration
10:00 ............................................................................................................... Winter Meeting Convenes
 Declaration of a Quorum .................................................................................................. Jean Norman
 Adoption of the Docket................................................................................................... Stephen Yates
 Welcome from Westminster Oaks ................................................................................... Taylor Phillips
 Introductions .................................................................................................................... Jean Norman
 First time ruling elders, teaching elders, corresponding members, and visitors
 Recognition of Valerie Marlow for APA Level 1 Certification ................................. Jean Norman
10:30 – Morning Worship/Prayer Service
 Installation of New Moderator – John Lown
11:30 – Reports of Presbytery Staff/Officers
 Associate EP for Church Development and Education/HAE – Jean Silva (p. 1)
 Associate EP for Outdoor Ministry and Spiritual Development – Kevin Veldhuisen
 Stated Clerk – Stephen Yates (pp. 2 – 15)
 Treasurer/Budget, Finance and Stewardship – Jim Gibbs and Andy Jackson
12:00 – ORDER OF THE DAY: LUNCH
1:00
 Church Development and Evangelism (pp. 15 – 18) .............................................................Gerry Yandle
Reports of Administrative Commissions (pp. 19 – 38)
 AC for Pace Presbyterian Church – Leslie Yandle (p. 19)
 AC for Shalimar Presbyterian Church – Victoria Isaacs (p. 19)
 AC for Covenant Presbyterian Church – Mary Vance (pp. 20 – 38)
2:00 – Reports of Presbytery Committees/Missions
 Annual Report from Presbyterian University Center (10 minutes) ................................ Bruce Chapman
 Report of GP Search Committee................................................................................... Randy Jackson
 Nominating Committee ......................................................................................................... Chris Erde
 Council (p. 39 + Bylaws/Manual/Policies) ................................................................................... Tom Borland
 Committee on Ministry (p. 40 – 53) ................................................................................ Mark Broadhead
 Mission for Dogwood Acres (p. 54 – 56) ................................................................................. Ben Powell
 Committee on Preparation for Ministry .......................................................................... Brant Copeland
 Mission for Spiritual Development
• Youth – Anghaarad Teague Dees (p. 57)
• Children – Patty Arnett
• Training and Retreats – Marty Henderson
• Worship & Theology – Mary Vance
 Disaster Assistance Coordinator ................................................................................. Anne Veldhuisen
 Personnel (p. 58) ................................................................................................................Joan Wooten
 Presbyterian Women (pp. 59 – 60) ...................................................................................... Sherl Morden
 Self Development of People............................................................................................. Henry Goode
 Compassion and Social Justice ......................................................................... Mary Howard Edwards
Adjournment and Closing Prayer
Next Meeting: April 30, 2013, 9:00 a.m. CST
First Presbyterian Church, Destin, FL
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Report to Presbytery from the Associate Executive Presbyter
for Church Development and Education/Hunger Action Enabler
I continue to be amazed at the love and dedication for Christ and Christ’s kingdom exhibited by the
people in this presbytery! Thank you for allowing me the privilege of working alongside you all these
years!
For information:
 Working with the Pace AC to gather information to make informed decisions about Pace’s future
options
 Working with the Church Development and Evangelism Committee to promote and resource the
Healthy Church Framework
 Helping transition committees to teams in the new structure, including working with the
Transition Team and Nominating Committee to recruit PLT and other team members
 Working with the Budget Process Task Force formed at the November presbytery meeting to
formulate a new budget process and timeline
 Visiting churches in Sunday worship
 Holding prayer gatherings on the 7th of each month at churches around the presbytery
 Working with a church considering a new ministry outreach project
 Working with various committees on training events in 2013 (see “Important Dates” below)
 Important Dates at Dogwood Acres – Feb. 10 – 15 – Intensive Journal Workshop; Feb. 23 –
Stewardship and Church Leader training; April 13 – Engage Training with Ray Jones and
Christian Ed. Training; May 4 – Acts 16:5 seminar; Sept. 14 – Engaging Your Neighborhood
Training at Dogwood
 Transitioning into the new structure and working with the Nominating Committee to fill these
slots, specifically the Presbytery Leadership Team

For consideration:
 Please invite the Congregational Support Team to a Session meeting this spring. Let’s have this
worthwhile conversation throughout the presbytery!
 Looking for invitations to host the “On the 7th Day Prayer Gathering” on the 7th of each month.
Looking also for folks willing to help lead this prayer time. Feb. 7th – Pace Presbyterian Church
(Time TBA) and continue to pray for each other using the presbytery prayer calendar. We ask
for specific church prayer requests be shared with the presbytery office!
 Please submit the “Let’s Get Connected” forms to share needs, gifts & best practices
 Please support our training events and offer suggestions for training that your church needs

Respectfully submitted by,
Jean Silva, AEP/HAE
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For information:
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For action:
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Board of Pensions letter, re: proposed benefits and dues plan changes
Request from First, Marianna, to host the September 10, 2013, Summer Stated Presbytery Meeting
Session Records Review Report/Form
Presbytery Membership Rolls as of Dec. 7, 2012
Annual Report on Christian Educators as of Dec. 12, 2012

Letter from Sunny Hills, re: request for exemption to ruling elder term limit
Draft Resolution for Synod, commended by Presbyterian University Center
Revised Sexual Misconduct Policy, to be presented to presbytery for second reading Jan. 26
Election of parliamentarian

Respectfully submitted,
Stephen Yates, Stated Clerk
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Session Records Review for 2011
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In accordance with G-3.0108a in the Book of Order, four opportunities were provided during 2012 for
sessions to have their minutes for 2011 reviewed by the Presbytery. Jeannie Dixon, the Assistant Stated
Clerk, held a review session for churches in the eastern district, while the Stated Clerk also held two in
the central and western districts respectively. A fourth reading session also occurred during Disciplefest,
with roughly 20 churches participating.
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As of December 31, 2012, the following churches still have not had their minutes for 2011 reviewed. To
be in compliance with G-3.0108a, arrangements will need to be made with either with the Stated Clerk
or the Assistant Stated Clerk to have their 2011 minutes read:
1) Bethel Presbyterian Church, DeFuniak Springs
2) Fort Walton Beach Korean Presbyterian Church
3) Navarre Presbyterian Church
4) Pace Presbyterian Church
5) Pensacola Korean Presbyterian Church
6) Northminster Presbyterian Church, Pensacola
7) Korean Community Presbyterian Church, Tallahassee
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Session Records Review Form
Presbytery of Florida
Name of the Church:
Year of records:
Clerk of Session’s Name:
Reader’s Name:
READERS, please look through the provided minutes to determine if the below items are part of the
record. Some should be part of the record for any meeting, while others might happen only a few times,
if at all.
Yes
No
Has the session kept “a full and accurate record of its proceedings”? (G-3.0107)
Along with a record of the session’s deliberations and decisions, do the minutes
indicate such things as dates, times, and locations of meetings? Do they show who
was present and who was absent? Do they indicate if the meeting was called or
stated? Do they show the approval of minutes and are they signed by the clerk?
Are the meetings opened and closed with prayer? (G-3.0105)
Has a quorum been established for each meeting? (G-3.0203)
Has the session met at least quarterly? (G-3.0203)
If applicable, do the minutes note when baptisms have been approved?
(G-3.0201b; W-2.3011; and W-2.3012)
Has Communion been observed at least quarterly? (G-3.0201b and W-2.4012)
Do the minutes note the reception of new members by the session and the removal
of old ones from the rolls? (G-3.0201c and G-3.0204a)
Are commissioners elected for Presbytery meetings, and do they provide reports?
(G-3.0202a)
Session CLERKS, the below items typically only occur once a year, although it’s certainly possible
they might take place more often. Since you know your own minutes better than anyone, please record
the page number for each item below in advance of the meeting during which your minutes are to be
reviewed. This will allow the person reading your minutes to have more time to learn about the work
and ministry of your particular church.
Page number(s)
Has the session obtained property and liability insurance? (G-3.0112)
Has the session adopted a Sexual Misconduct Policy? (G-3.0106)
Has the session adopted a Manual of Operations? (G-3.0106)
Have the pastor’s (or pastors’) terms of call been reviewed by the session?
(G-2.0804)

Winter Stated Presbytery Meeting
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Has a congregational meeting to approve the pastor’s (or pastors’) terms of call
been held? (G-1.0503 & G-2.0804)
Have the new elders/deacons been trained, examined by the session, and
installed/ordained? (G-2.0402)
Has an annual budget been adopted by the session? (G-3.0205)
Has an annual review of the church’s financial records been conducted? (G3.0205c)
Has the annual statistical report been filled out and approved by the session?
(G-3.0104)
Has the clerk been elected? ( G-3.0104) Please note: The Book of Order
allows sessions to elect a clerk for a term of service that they deem
appropriate, so you might not elect your clerk annually.
Has the treasurer been elected by the session? (G-3.0205) Please note: The
Book of Order allows sessions to elect a treasurer for a term of service
that they deem appropriate, so you might not elect your clerk annually.
Has the session conducted an annual review of the membership rolls?
(G-3.0201c)
Has there been an annual meeting of the congregation? (G-1.0501)
Has a Nominating Committee, or other such committee, been elected?
(G-2.0401)
Is there a current register listing baptisms approved by the session, the
church’s ruling elders, deacons, installed pastors with dates of service, and any
other such records deemed necessary by the session? (G-3.0204b)

Session Records Approved:
With Exceptional Merit ____________ Without Exception ___________ With Exception
____________
Reader’s Name: __________________

Date of Review: ______________

Additional Comments from the Reader:
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Florida Presbytery Rolls as of December 31, 2012

2

The following Teaching Elders are members of the Florida Presbytery engaged in a validated
ministry (G-2.0503a):
Mel Baars, Bill Bess, Jerry Blacklaw, Rob Bohnsack, Tom Borland, Mark Broadhead, Bruce Chapman,
Tae Ho Cheong, Jae Wan Chung, Joseph Chung, Brant Copeland, Daniel Dieth, Bea Edwards, Chris
Erde, John Erthein, Robert Fuehrer, Rick Gernhardt, Larry Greenslit, Hugh Hamilton, Randy Jackson,
Ken Kelly, John Kelsay, George Kessler, John Lown, Benjamin Lynch, Hailey Lynch, Ruth
Mashewske, Beth McCaw, Dan Mitchell, Michael Moore, Taylor Phillips, Keith Posehn, Steven
Schaick, Sharon Schuler, Anghaard Teague-Dees, Mary Vance, Ann Veldhuisen, Kevin Veldhuisen, ,
Stephen Yates, and Ezra Yune.
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The following Teaching Elders are members-at-large of the Florida Presbytery (G-2.0503b):
Michael Askew, Sally Campbell-Evans, Jose Clinton-Arroyo, Terry Dyer, Nancy Forinash*, Victoria
Isaacs, Pamela King-Phillips, and Joan Wooten.
*In accordance with G-2.0508, the COM determined at its December 11, 2012, meeting that Nancy
Forinash does not currently fulfill the criteria for membership-at-large. If after three years she still does
not meet the criteria for either validated ministry or membership-at-large, she may be removed from the
rolls of the presbytery.
The following Teaching Elders are honorably retired members of the Florida Presbytery (G2.0503c):
Barry Arnold, Glenn Bass, Frank Beall, Don Brown, Lewis Bullard, Reid Cameron, Huw Christopher,
Ted Chumley, Tom Douglas, James Duncan, Joe Eckstine, Al Harris, Gene Harris, Kathleen Hodgson,
Dolores Ingraham, Owen Ireland, Harvey Jenkins, Hal Jensen, Hubert Johnston, Fred Keith, Charles
Lapp, Bill Lee, Sandra Martin, John Marvin, Donna Medlock, Steven Melamed, Lindsay Moffett, James
Monroe, Jack Morris, Durl Odom, Clarence Payne, James Peacock, Luther Price, Albert Reese, Bill
Russell, Leo Sandon, Morris Springer, James Stansbury, Davis Thomas, Claude Tucker, Drucilla Tyler,
James Urquhart, and James Ware.
The following are ministers from other Christian traditions who have been enrolled as members of
the Florida Presbytery:
Richard Conner – ELCA and Temporary Supply at Parkway Presbyterian Church; Emory Hingst –
ELCA and Parish Associate at First Presbyterian Church in Tallahassee
The following are Ruling Elders currently commissioned for service within the Presbytery:
Joanne Kublik – First, Milton
Larry Plank – Pace Presbyterian
John Schuler – Navarre Presbyterian
Jack Homoney – First, Chipley
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Annual Report on Christian Educators
as of December 31, 2012
The following Christian Educators meet the provisions outlined in the Manual of Operations
(Section 3 Paragraph 5) to have voice at Presbytery Meetings:
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Lisa Wilder – First Presbyterian, Quincy, Christy Williams – First Presbyterian, Tallahassee, Laurice
Andrews – First Presbyterian, DeFuniak Springs
The following 6 Christian Educators meet the provisions outlined in the Manual of Operations
(Section 3 Paragraph 5) to have voice and vote at Presbytery Meetings:
Patty Arnett – Gulf Breeze Presbyterian Church, Jeannie Dixon – Fellowship Presbyterian Church,
Carol Deloach – Christ Presbyterian Church, Shannon Guse – Faith Presbyterian Church, Beth House –
Lafayette Presbyterian Church, Jean Silva – Associate EP for the Presbytery of Florida.

14

The following Christian Educators are currently employed by churches within the bounds of the
Florida Presbytery:

15

Vickie Dieth – Christ Presbyterian, Tallahassee, Trinity Whitley – Faith Presbyterian, Tallahassee
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A RESOLUTION FOR THE SYNOD OF SOUTH ATLANTIC CONCERNING
THE SALE OF PROPERTY IN GAINESVILLE, FLORIDA
DRAFT
November 27, 2012
Bruce A. Chapman
Whereas, the Synod of South Atlantic’s sale of the Presbyterian and Disciples of Christ property in
Gainesville, Florida will produce net cash assets; and
Whereas, these assets derive from the faithful witness of Florida Presbyterians and exemplify our
church's historic commitment to ministry in Florida's communities of public higher education; and
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Whereas, all property held by a synod is held in trust for use and benefit of the larger church (G-4.203);

11

Therefore be it resolved:
1) That the net cash assets derived from the sale of the Presbyterian and Disciples of Christ property
shall be lodged in an account with the Presbyterian Foundation and designated to support public higher
education ministries within the State of Florida; and
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2) That the Synod of South Atlantic appoint a representative body from among Florida Presbyterians to
determine the best uses of these assets to support and advance Presbyterian mission in Florida's
communities of public higher education, and to distribute funds accordingly.
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PRESBYTERY OF FLORIDA
REVISED SEXUAL ABUSE AND MISCONDUCT GUIDELINES
Adopted 10/22/96, Amended 2/14/98 and Revised 10/13/2012

4

SECTION I – INTRODUCTION

1
2

5
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The Presbytery of Florida, Inc. [hereafter, the Presbytery] recognizes and affirms that all church
members, officers, nonmember employees, and volunteers of governing bodies and entities of the
Presbyterian Church (USA) [hereafter, PC (USA)] are to maintain the Church’s integrity at all times.
Sexual abuse and misconduct is not only a violation of the principles set forth in Scripture, but also of
the ministerial, pastoral, employment, and professional relationship with the Church. It is never
condoned. The Presbytery adopts the following guidelines for defining sexual abuse and misconduct
establishing orderly procedures for dealing with allegations and accusations of sexual abuse and
misconduct by those persons who are subject to its jurisdiction. Also, the Presbytery adopts these
guidelines in the hope that Sessions of the Presbytery will use them as a model or standard for
developing their own particular definitions and procedures for dealing with allegations and accusations
of sexual abuse and misconduct by those persons who are subject to the local Session's jurisdiction.
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SECTION II – STANDARDS AND DEFINITIONS
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A. Standards of Conduct and Definitions:
1.

Sexual abuse and misconduct within the church violate the role of those called to ordered
ministry, employees, volunteers, counselors, supervisors, teachers, and advisors of any kind
who are called upon to exercise integrity, sensitivity, and caring in a trust relationship.
Sexual abuse constitutes a misuse of authority and power that breaches Christian ethical
principles by misusing a trust relation to gain advantage over another for personal pleasure
in an abusive, exploitative, and unjust manner.

2.

Sexual Abuse is the comprehensive term used in these guidelines to include:
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a. Child Sexual Abuse, which includes, but is not limited to, any contact or interaction
between a child and an adult when the child is being used for the sexual stimulation of
the adult person or of a third person. The behavior may or may not involve touching.
Sexual behavior between a child under the age of 18 and an adult is always considered
forced whether or not consented to by the child.
b. Sexual Harassment, which is unwelcome sexual advances, requests for sexual favors,
and other verbal or physical conduct of a sexual nature when:
 Submission to such conduct is made either explicitly or implicitly a term or a
condition of an individual's employment or their continued status in an institution;
 Submission to or rejection of such conduct by an individual is used as the basis for
employment decisions affecting such individual; or
 Such conduct has the purpose or effect of unreasonably interfering with an
individual's work performance by creating an intimidating, hostile, or offensive
working environment.
c. Sexual Malfeasance, which is sexual conduct within a ministerial relationship (e.g.,
clergy with a member of the congregation) or professional relationship (e.g., lay employee
with a church member or presbytery executive with a committee member who may be a lay
person, a minister, or an elder). If the parishioner, student, client, or employee initiates or
Winter Stated Presbytery Meeting
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invites sexual content in the relationship, it is the responsibility of the pastor, counselor,
officer, or supervisor to maintain the appropriate role and prohibit a sexual relationship. This
definition is not meant to cover relationships between spouses, nor is it meant to restrict
church professionals from having normal, mutual, social, intimate, or marital relationships.
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d. Rape or Sexual Battery, which is sexual contact by force, threat, or intimidation.
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e. Sexual Misconduct, which is offensive, obscene, suggestive language, or behavior that
involves unwelcomed touching or fondling that is injurious to the physical or emotional
health of another when committed by a person in a position of trust constituting a breach of
that trust.
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SECTION III – REPORTING REQUIREMENTS
A. Expectations and Reporting:
1. The Presbytery regards any allegation of sexual abuse as a grave matter. In responding to
allegations of sexual abuse, the Church should seek healing and should assure the protection
of all persons. To the maximum extent possible, the privacy of persons should be respected
and confidentiality of communications guaranteed.
2. The PC (USA) assures all persons of fair procedures in the disciplinary process through the
provisions of the Book of Order from the Rules of Discipline. These procedures should be
referenced and available throughout the handling of the allegations even before the initiation
of formal proceedings.
3. The Presbytery will treat any written statement alleging sexual abuse as initiating a
disciplinary case and will respond according to procedures provided in the Rules of
Discipline from the Book of Order. Certain kinds of cases may require special handling, such
as those involving accusation of child abuse or in situations where more than one governing
body of the PC (USA) is involved.
4. Mandatory Reporting (G-4.0302): “Any member of this church engaged in ordered ministry
and any certified Christian educator employed by this church or its congregations, shall
report to ecclesiastical and civil legal authorities knowledge of harm, or the risk of harm,
related to the physical abuse, neglect, and/or sexual molestation or abuse of a minor or an
adult who lacks mental capacity.”
5. The Presbytery recognizes that in all instances of allegation of sexual abuse appropriate
response from the Church involves both disciplinary procedures and pastoral responses.
Thus, the Presbytery shall establish a Pastoral Response Team (hereafter PRT) in response to
allegations of sexual abuse for the sole purpose of assessing the need for pastoral care and
support for all involved and for overseeing, or providing itself, appropriate pastoral care for
all involved. Depending on the circumstances, “all involved” may include the victim, parents
or guardians of the victim in the case of minors, the accused, the family of the victim, the
family of the accused, and the congregation where the accused is an ordained Teaching Elder
or Certified Christian Educator. It is a matter of policy that all contacts between the PRT, or
its designated representatives, and those affected are confidential and may not, under any
circumstances, be used in any disciplinary proceeding.
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SECTION IV – PASTORAL RESPONSE TEAM

2

A Presbytery Pastoral Response Team (PRT) shall be established to assure that a caring response is
made to all allegations of sexual abuse in the Presbytery. The team shall be responsible to all persons
who are affected by an alleged incident of abuse. Its responsibilities include needs assessment and the
identification and coordination of resources.
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1. Composition of the Pastoral Response Team: The PRT shall consist of three to five
persons, diverse as to gender and reflective, at least to some extent, of the ethnic background
of both the accuser/victim and the offender. The membership shall wherever possible reflect
professional expertise and/or extensive experience in the following areas:
a. Psychological counseling, with particular experience in the area of sexual abuse and its
aftermath, as well as pastoral care.
b. Child advocacy.
c. Conflict management and resolution, particularly in the religious community setting.
All members of the PRT shall be members of The Presbyterian Church (U.S.A.) and familiar
with its policies and procedures, particularly in the area of sexual abuse. Members of a
specific team shall not be members of the congregation in which an allegation arises.
Presbytery executive staff members shall be prohibited from membership on the PRT.
2. Sources of members for the Pastoral Response Team: The Committee on Ministry
(COM) shall maintain a list of persons who meet the above qualifications and who are
willing to serve as needed. Members shall serve no less than three years in staggered terms
and will be oriented to these guidelines by the COM.
When a PRT is needed, it shall be appointed from the list by the chairperson of the COM
within five days. The members of each specific PRT shall elect their own chairperson.
Administrative costs for the PRT shall be borne by the Presbytery.
3. Task of the Pastoral Response Team: The task of the PRT is to insure, insofar as it is
possible, that competent pastoral care is offered to all persons involved when there is an
allegation of sexual abuse. Normally, that would involve oversight and referral by the team.
4. Provision of Intensive Pastoral Care: It is the general policy of the Presbytery that
provision of intensive pastoral care in these situations is best rendered by someone relatively
distant from the situation and by someone who, by reason of training and experience, is
competent to deal with the complexities of such situations. If persons involved in an instance
of alleged sexual abuse are insistent that the local pastor is the one to offer intensive pastoral
care, or if the local pastor is insistent that the provision of such pastoral care is his/her
prerogative, then the PRT would take care to monitor the situation. In such cases, the local
pastor should have ongoing and regular supervision of his/her work by a professional
recognized by the Board of Pensions as competent to offer psychotherapy to members of the
Benefits Plan (i.e. psychiatrist, clinical psychologist, clinical social worker, or Fellow in the
American Association of Pastoral Counselors).
5. Tenure of the Pastoral Response Team: A PRT will disband on its own initiative when, in
its judgment, the need for its care is ended and will so inform the Committee on Ministry. If
in the judgment of the PRT its continued existence is necessary beyond six (6) months, the
PRT will petition the Committee on Ministry for a six (6) months extension of its mandate.
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6. Media Contact with the Pastoral Response Team: Questions from the media shall not be
addressed by any member of the PRT. Any inquiries from the media regarding an incident of
sexual abuse are to be directed to a designated official of the Presbytery.
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APPENDIX

5

GLOSSARY

6

Accused is the term used to represent the person against whom a claim of sexual misconduct is made.

7

Accuser/Victim is a term used to represent the person claiming knowledge of sexual misconduct by a
person covered by these guidelines or a person claiming to have been abused by a person covered under
this policy. A person such as a family member, friend, or colleague may be the accuser.
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Church when spelled with the initial capitalized refers to the Presbyterian Church (U.S.A.). Church
when spelled with the initial in lowercase refers to a local church. The word congregation is used
loosely for members and participants.
Employee is the comprehensive term used to cover individuals who are hired or called to work for the
Church for salary or wages.
Entity is the term used to refer to any program or office managed by a board, committee, council, or
other body whose membership is elected by the Presbytery.
Inquiry is the term used in the Rules of Discipline to determine whether charges should be filed based
upon allegations of an offense received by a governing body (Cf. D-10.0201).
Pastoral Response Team is a body constituted by the Presbytery to facilitate the process of providing a
pastoral response to allegations of sexual abuse by persons covered under these guidelines. The
structure and function of the PRT are detailed in Section IV of this report.
Persons Covered by this policy include church members, church officers, ministers, and nonmembers
who are employees or volunteers under the supervision of the Presbytery or its entities, including those
who are accused of sexual abuse under circumstances in which (1) access to the accuser/victim is related
to some form of service to or appointment by the Presbytery or its entities or (2) sexual abuse in a nonchurch-related setting which raises questions of character for the Church.
Reasonable Suspicion is a subjective criterion that refers to a belief or opinion based on facts or
circumstances of sexual abuse that are sufficient enough for a prudent person to want to inquire further,
to take protective action, or report to authorities.
Response is the action taken by the Presbytery or entities when a report of sexual misconduct is
received. It may include (1) inquiry into facts and circumstances, (2) possible disciplinary action
(administrative or judicial or both), (3) pastoral care for accuser/victims and their families and others,
and (4) pastoral care and rehabilitation for the accused and care for their families.
Volunteer is the term used for those who provide services for the Presbytery and entities of the Church
and receive no benefits or remuneration. Volunteers include persons elected or appointed to serve on
boards, committees, and other groups. For purposes of these guidelines, volunteers are treated the same
as employees. Liabilities of the Presbytery or its entities may be the same for volunteers as for
employees.
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Recommendation from the Stated Clerk

2

According to Section V7 of the Presbytery’s by-laws, the Stated Clerk is to recommend to Presbytery a
Parliamentarian to serve a term that runs concurrently with his/hers as the Clerk. It is recommended
that Presbytery elect Brant Copeland to serve as the Parliamentarian for its meetings.

3
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Report to Presbytery from the
Church Development and Evangelism Committee

7
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For action:
The Church Development and Evangelism Committee offers the following framework and its sources
for the manual of presbytery for a second reading.

Respectfully submitted,
Gerry Yandle, Committee Chair

Other Committee members: Jerry Blacklaw, Jae Wan Chung, Hailey Braden Lynch, Ruth Mashewske,
Bill Mock, Michael Moore, Jean Norman, Dru Tyler
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Our Vision
A community of congregations, clergy and neighbors engaged in healthy,
nurturing, loving, and intentional Christ-centered relationships.
Our Presbytery Goal
A Presbytery of Healthy, Thriving Churches
Our Biblical Foundation
The Greatest Commandment (Matthew 22:34-40)
The Great Commission (Matthew 28:16-20)
Our Responsibilities
The Congregational Mission Support Team is responsible for, but not limited to,
strengthening and supporting churches including leadership development,
transformation (such as Acts 16:5), networking and
connecting ministries, mission and resources.

Three Loving Relationships to Nurture
With God, With Each Other, With the World
1. NURTURING OUR RELATIONSHIP WITH THE TRIUNE GOD
Method
This is done through Worship and Bible Study (corporate and personal), Spiritual Disciplines,
Sabbath Keeping, Giving Time, Talent, Treasure
Healthy Mark Assessment #1: Continual Spiritual Formation is an essential for all.
All church leaders & vast majority of communicants are in some form of group spiritual formation &
daily devotion
Discernment Questions:
Who are we?
Who is our neighbor?
Who and what is God calling us to be and do?
Knowing who/whose we are, the gifts we have and the needs of the community, what is God’s
will for us?

2. NURTURING OUR RELATIONSHIPS WITH EACH OTHER
IN THE FAITH COMMUNITY
Method
This is done through Intentional Discipleship, Spiritual Formation, Spiritual Gifts Identification and
Development, Intentional Mentoring
Healthy Mark Assessment #2: Relationships embody God’s kingdom
Relationships which are loving, need-responsive, mentoring, Christ-centered
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Discernment Questions:
Who are we?
Who is our neighbor?
Who and what is God calling us to be and do?
Identifying, developing and mentoring gifts of the congregation, knowing history & heritage &
God’s vision

3. NURTURING OUR RELATIONSHIP WITH
THOSE OUTSIDE THE FAITH COMMUNITY
Method
Demographics tools, Ministries matching needs of our neighbors with gifts & passions of the
congregation
Healthy Mark Assessment # 3: A pervasive concern for the well-being of those outside the church
Relationships are cultivated & maintained with those outside the church, programs & ministries meet
actual needs
Discernment Questions:
Who are we?
Who is our neighbor?
Who and what is God calling us to be and do?
Studying demographics, getting to know the needs of the community with objective and
anecdotal data

BRIEF BIBLIOGRAPHY FOR THE HEALTHY CHURCH FRAMEWORK
The following brief bibliography includes the resources that most informed the Church Development
and Evangelism Committee in creating the Healthy Church Framework. A more complete bibliography
is available.
Brief Bibliography
The Bible
Matthew 22:34-40 The Greatest Commandment
Matthew 28:16-20 The Great Commission
Pathway to Renewal (Smith & Sellon)
“3 Marks of Inner Health of a Church”
12 Dynamic Shifts (Ott)/Acts 16:5 Initiative
3-D Church (Glorify God, Make Disciples, Meet Human Need)
PC(USA)’s Dynamic Shifts of Congregational Transformation
PC(USA)’s Engage Curriculum
The ABC’s of Natural Church Development (NCD) (Schwarz)
8 Characteristics of NCD
Practices of Fruitful Congregations (Schnase)
Three Discernment Questions, Gil Rendle, Alban Institute Consultant
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Report to Presbytery from the
Administrative Commission for Pace Presbyterian Church
The Administration Commission at Pace is in close touch with the church and the church session. The
commission has conducted seven meetings to review and analyze the financials of the church, the
status and expectations of the session, and desires of the congregation. The AC is actively working with
Pace Presbyterian Church to become financially sustainable and developing an intentional spiritual and
faithful foundation for future growth. We hope to have something more definitive to say at the April 30
Presbytery meeting.

10

Respectfully submitted,
Leslie Yandle, Commission Chair

11

Other Commission members: Hailey Braden Lynch, Jerry Blacklaw, Jim Green, Sandra Martin
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Report to Presbytery from the
Administrative Commission for Shalimar Presbyterian Church
The Administrative Commission for the Shalimar church is pleased to report that the Rev. Bob Fuehrer
has been called serve as temporary supply for a period of six months, December 15, 2012 – June 15,
2013 (see COM report). Though the AC does not expect to have to be actively involved with the session
during that period, we do feel that we should remain in place in case we are needed. We, therefore, make
the following recommendation to Presbytery:

19
20
21

That the Administrative commission for the Shalimar Church remain in place until June 15, 2013, to
monitor the progress of the session during the service of the temporary supply.

23

Respectfully submitted,
Frank Beall, Commission Chair

24

Other Commission members: Victoria Isaacs, Bob McGill, Bob Palmer, Annise Mock

22
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Report to Presbytery from the Administrative Commission
for Covenant Presbyterian Church, Tallahassee

1
2

4

For Information:
The Commission on Covenant Presbyterian Church, Tallahassee, reports as follows:

5

A.

6

8

1.
On April 20, 2012, Covenant Presbyterian Church, Tallahassee (“Covenant”), acting through its
Session, submitted a letter to the Presbytery of Florida (“Presbytery”) seeking dismissal from the
Presbyterian Church (USA) (“PCUSA”).

9

2.

3

7

10

BACKGROUND

At the next stated meeting of Presbytery on April 24, 2012, Presbytery appointed an

Administrative Commission (“AC) authorized to:

11



seek reconciliation with the session and the congregation on behalf of the Presbytery;

12



review the discernment process engaged in by 298 the church and to ascertain if there are any
members of the congregation who wish to remain in the PC(USA);

13
14



call congregational gatherings to discuss the various issues related to dismissal and to

15

establish, in conjunction with the session, a method for evaluating the congregation’s

16

desire to leave;

17



negotiate terms of dismissal with the session if deemed appropriate, which shall be brought
to the Presbytery for its approval;

18
19



review the financial status of the congregation as part of the negotiation process;

20



request additional powers from the Presbytery it might deem necessary.
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3.
Between April 24, 2012 and October 25, 2012, the AC met and conferred with the Covenant
Session and its Teaching Elder, Rev. Rick Gernhardt, on multiple occasions in the course of carrying out
the authorized duties and responsibilities with which the AC was charged.
4.
From the earliest encounters between the parties, Covenant was firm in its intent and desire to be
dismissed and that no reconciliation would be forthcoming.
5.
On April 15, 2012, Covenant had held a congregational meeting at which those present voted 64
to 1 to seek dismissal from the PCUSA and to affiliate with another like minded Reformed
denomination. Between May 22, 2012 (the first meeting between the AC and the Covenant Session) and
September 5, 2012 Covenant undertook a period of discernment and research in order to identify a like
minded Reformed denomination to which it wished to be dismissed.
6.
On September 5, 2012, Rev. Gernhardt advised the AC via email correspondence of Covenant’s
desire to be dismissed to the Evangelical Presbyterian Church (“EPC”).
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7.
On October 25, 2012, the AC, the Covenant Session, and Rev. Gernhardt met to discuss potential
terms of an agreement for dismissal.
8.
On October 30, 2012, Covenant held a congregational meeting at which ___ of the ___ active
members of Covenant were present and at which 100% of those present voted to approve the proposed
agreement for dismissal.
B.

SPECIFIC RESPONSE TO PARTICULAR PROPOSITIONS IN THE COVENANT
LETTER REQUESTING DISMISSAL
1.
Covenant’s letter seeking dismissal stated, among other propositions, that it wished to be
dismissed from the PCUSA because Covenant is “committed to the Lordship of Jesus Christ, the
authority of Scripture as the inspired Word of God, and the principles the reformed tradition.” This
proposition applies equally to every PCUSA church. The AC expressly rejects any suggestion by
Covenant, whether expressed or implied, that the PCUSA is anything other than Christ-centered and
Biblically-grounded. The Book of Order of the PCUSA repeatedly affirms the Lordship of Jesus Christ
and the grounding of the denomination in Scripture. Section F-1.0201 of the Book of Order states: “God
has put all things under the Lordship of Jesus Christ and has made Christ Head of the Church, which is
his body”; Section F-1.0401 expressly provides: “The presbyterian form of government set forth in the
Constitution of the Presbyterian Church (U.S.A.) is grounded in Scripture and built around the marks of
the true Church.” These are but two of a multitude of provisions in the PCUSA Constitution that affirm
the Lordship of Christ and the Scriptural grounding of the PCUSA.
2.
It is this denominational insistence on the Lordship of Jesus Christ and the foundational status of
Holy Scripture which in part has led the AC to conclude that the EPC is a like-minded denomination in
the Reformed Tradition. In fact, based on the information presented by Covenant and its own
independent research, the AC has concluded that there appears to be no distinction of substance between
the essential doctrines of the PCUSA and the EPC.
3.
The Covenant Letter appears to assume some identity of purpose between the course upon which
the congregation is currently embarked (dismissal from the PCUSA) and the actions or sentiments of
church members decades ago. For example, the Covenant Letter refers to the generosity and
commitment of certain charter members who were instrumental in the founding of Covenant. Those
members, and many who followed, poured their gifts of time, talent and finances into establishing a
connectional church bound to the Presbytery of Florida. It is those very members to whom the present
day Presbytery of Florida owes a fiduciary obligation that honors their commitment to the PCUSA and
its authorized predecessor, the PCUS. There is no reason to assume or even suspect that those charter
members and the faithful thereafter would approve of Covenant’s effort to dissociate itself from their
denomination. As the General Assembly Permanent Judicial Commission recently held in the matter of
Tom v. Presbytery of San Francisco, Remedial Case 221-03:
The Trust Clause reflects our understanding of the church as a communion of saints across
time, with responsibilities both to those who came before and those who will follow.
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When a congregation seeks to leave the PC(U.S.A.), it is breaking what is often a
significant historic relationship; it is also departing from a fellowship in which its officers
have participated, by whose polity they have pledged to be governed, and with which
many members may feel bonds of affection.

4.
Approximately one third of the Covenant Letter is devoted to positing what essentially is a legal
argument claiming entitlement to legal possession of the property. This argument is unsupportable.
Since at least 1983, the Book of Order by which Covenant has governed itself along with every other
PCUSA church has clearly provided “All property held by or for a particular church, whether legal title
is lodged in a corporation, a trustee or trustees, or an unincorporated association, and whether the
property is used in programs of the particular church or retained for the production of income, is held in
trust nevertheless for the use and benefit of the Presbyterian Church in the United States.” Regardless of
the personal opinions of members of the congregation about what they thought the Book of Order
provided with regard to property, this provision is clear. Moreover, in 1978, the Florida Supreme Court
expressly rejected the argument posed in the Covenant Letter (Mills v. Baldwin, 362 So.2d 2 (Fla. 1978).
Therefore, to the extent the Covenant Letter proposed a legal right to possession of the church property,
the AC disagrees.
5.
In the course of meetings with members of Covenant’s Session, the AC was told that the
congregation had been thoroughly educated in an unbiased and balanced way on the underlying issues
leading to the petition for dismissal. However, when members of the AC asked specific questions about
the nature and substance of those educational efforts, it became clear that the congregation was never
presented with information or education that was in fact unbiased, nor was it educated with regard to
diverse interpretations of the theological and Scriptural premises relied on in reaching the decision to
seek dismissal.
6.
During the course of meetings with Rev. Gernhardt individually, Rev. Gernhardt consistently
denied that he had led the congregation in its movement to seek dismissal from the PCUSA.
Conversations among members of the AC and members of the Covenant Session contradict Rev.
Gernhardt’s representations in this regard. At no time prior to securing the congregational approval to
pursue dismissal at the April 15, 2012 congregational meeting, did Rev. Gernhardt inform, much less
seek involvement or advice from, the Committee on Ministry (COM). Yet, during that period, Rev.
Gernhardt was aware that the Presbytery was in the process of preparing guidelines for gracious
dismissal of congregations seeking to leave the PCUSA, and had participated in Presbytery-sponsored
forums regarding those policies and Presbytery meetings at which proposals for such guidelines were
discusses. Thus, Rev. Gernhardt was aware that the involvement of COM and/or the Presbytery was
appropriate and desirable to aid in a congregation’s discernment process prior to formally seeking
dismissal. Moreover, during this time period, COM attempted to coordinate a triennial visit with
Covenant, but Rev. Gernhardt did not respond to COM’s efforts. Further, the statements and sincere
descriptions by Covenant’s session members about the purported “educational” process undertaken by
Rev. Gernhardt for at least the year prior to the April 15, 2012 meeting, unequivocally established that
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Rev. Gernhardt embarked on a deliberate and systematic effort to persuade the congregation to abandon
the PCUSA. As a result, the AC is convinced that Rev. Gernhardt has been the leader and the driving

3

force behind Covenant’s decision to seek dismissal from the PCUSA.

4

C.
DISPOSITION OF THE PROPERTY
1.
The Covenant Letter proposed dismissal with the church property which is currently held in trust
for benefit of the PCUSA. However, the Covenant Letter, and the information gathered by the AC make
clear that Covenant’s financial security is in doubt and that its current membership number is
precariously low. If Covenant were to be dismissed with the property and subsequently dissolve or
otherwise cease to exist as a congregation, the disposition of the property is unclear. Further, if
Covenant were to be dismissed from the PCUSA with the property, but subsequently detach itself from
the approved receiving denomination, the effect would be to circumvent the requirement that a PCUSA
church must be dismissed to a like-minded Reformed denomination.

1

5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34

2.
In Tom v. Presbytery of San Francisco, the GAPJC provided guidelines and requirements
relating to church property when a congregation seeks dismissal from the PCUSA as Covenant does
here:
Under the Trust Clause, a presbytery's discretionary authority to determine property
rights, while broad, must be guided by the presbytery acting as a fiduciary for the benefit
of the PC(U.S.A.), the beneficiary of the Trust Clause. A congregation’s financial and
all other assets are also understood to be covered by the Trust Clause. …
Under the fiduciary obligations inherent in the Trust Clause, a presbytery must take into
consideration the PC(U.S.A.)’s use and benefit of the property in every decision concerning
its disposition. To comply with the Trust Clause, the presbytery must consider the interest of
PC(U.S.A.) as a beneficiary of the property. Payments for per capita or mission obligations
are not satisfactory substitutes for valuations of the property held in trust. (G-4.0203) …
The justification given by Presbytery for dismissal of the Danville church with property,
which included only "Great Ends of the Church" and avoidance of litigation, was erroneously
upheld by SPJC. While certainly valid, such considerations alone are not sufficient to satisfy
the due diligence requirement imposed by the Trust Clause. SPJC erred in finding that due
consideration had been given to the interest of the PC(U.S.A.) as the trust beneficiary under
the Constitution. Due diligence, of necessity, will include not only the spiritual needs of the
congregation and its circumstances, but an examination of the congregation's financial
position and the value of the property at stake. It is undisputed that Presbytery failed to
make such an examination. SPJC erred in failing to require that financial due diligence
be undertaken by Presbytery. [Emphasis supplied.]

37

Thus, the Presbytery has broad discretion in determining whether to dismiss a congregation with its
property and should consider the spiritual needs of the congregation, the great ends of the church, and
the financial circumstances of the congregation. The San Francisco Presbytery in the Tom case erred by

38

disregarding entirely the provisions of the trust clause and because it had no information before it
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regarding the value of the property and therefore did not consider that value in agreeing to dismiss the
departing church with its property.
In this regard, the AC has taken into account that the Covenant church property is valued at
$500,000 by the Leon County property appraiser. However, in the current real estate market, there is no
way to predict with confidence whether the property would sell for that amount, or any other reasonable
amount. Nor is there any way to determine how long the property would remain on the market, during
which time the Presbytery would be liable for the expense of its upkeep, maintenance, and insurance.
The property is in need of repairs now, including its roof.
Moreover, the Presbytery is not in a position to pursue a new church development in the event it
retained ownership of the property and there is no loyal remnant that would continue as a congregation

14

of the PCUSA in the event the Presbytery retained ownership of the property. Consequently, unless
Covenant is permitted to continue its possession of the property, there is no reasonable expectation that
it will be used as any kind of Christian Church organization, much less as a church of the Reformed
tradition.

15

For action:

16

Based on the foregoing, and after considering all the circumstances including the value of the
Covenant Church property and Presbytery’s fiduciary obligations under the trust clause, the AC
recommends that Covenant’s request to be dismissed to the EPC be approved according to the
Agreement for Dismissal and Lease, copies of which are attached hereto.
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Respectfully submitted,
Mary Vance, Commission Chair
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Other Commission members: Beth House, Chris Erde, Bob Crabtree, Bill Bess, Joan Custis
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Report to Presbytery from the Council
Conference Call Meeting, October 31, 2012
Approved a challenge budget for 2013 to be presented at the January 26, 2013 meeting of Presbytery.
Conference Call Meeting, December 11, 2012
Approved the Church Information Form of Presbytery prepared by the General Presbyter Nominating
Committee.
Regular Meeting of Council, January 8, 2013
1. Set the Spring Presbytery meeting to be held on April 30 at First Presbyterian, Destin.
2. Set the Summer meeting of Presbytery to be held September 10, 2013, at First, Marianna
3. Set the Fall meeting to be held December 3, 2013, at Lafayette Presbyterian Church (to allow
time for the new budget formation process to occur: see report of Budget, Stewardship and
Finance Committee).
4. Edited and approved the proposed Financial Policy to be presented for a first reading at the
January 26, 2013, meeting of Presbytery.
5. Requested that the Budget, Finance and Stewardship Committee review all inactive funds among
the reserve accounts and make recommendations regarding their status and use in the future.
6. Nominated Jim Davis to replace Jim Gibbs as Presbytery Treasurer beginning with the close of
the April 30, 2013.

21

7. Concurred with a resolution for the Synod of the South Atlantic regarding funds from the sale of
property in Gainesville Florida and approved the Clerk’s presenting it to the Winter Meeting of
Presbytery.
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8. Approved Jeannie Dixon as Assistant Stated Clerk for 2013.

23

9. Concurred with the Stated Clerk’s plan to recommend Brant Copeland as Parliamentarian for
Presbytery meetings in 2013.
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10. Edited and approved the proposed By-Laws and Manual of Operations (see as separate
document) for a first reading at the January 26, 2013 meeting of Presbytery.
11. Received as information guidelines for an annual budgeting process which the Budget, Finance
and Stewardship Committee will use for 2013.

Respectfully submitted,
Tom Borland, Council Chair

Other Council members: Mark Broadhead, Brant Copeland, Richard Daniel, Mary Howard Edwards,
Chris Erde, Henry Goode, Andy Jackson, John Lown, Jean Norman, Sherl Morden, Ben Powell, Jean
Silva, Kevin Veldhuisen, Joan Wooten, Gerry Yandle, Stephen Yates

Winter Stated Presbytery Meeting

39

January 26, 2013

1

Report to Presbytery from the Committee on Ministry

2

For information:

3

The Committee on Ministry:

4

1. Entered into record the affirmative email vote on the proposed COM Budget for 2013.

5

2. Entered into record receipt of the Interim Contract between Rev. Taylor and Rev. Pamela
Phillips and First, Monticello.

6
7
8

3. Received a letter from Rev. Rick Gernhardt, Covenant Presbyterian in Tallahassee, expressing
his desire to remain with the Covenant Presbyterian Church should dismissal be approved.

10

4. Conversed with Rev. Joan Wooten, Chair of Personnel, concerning honoraria offered to
Presbytery staff for pulpit supply preaching.

11

5. Motion approved to add the following paragraph to the COM guidelines for honoraria:

9
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Churches are reminded that, in accordance with Presbytery’s personnel policies,
Presbytery personnel are not to be considered pulpit supply for the Presbytery. Apart
from Presbytery business, staff may on occasion be asked to preach or to moderate a
meeting of the session or congregation, but on an exceptional basis. If invited to preach,
moderate session, congregational meeting, or other pastoral function in a local church
apart from Presbytery business, staff personnel are on their own time and cost and thus
should be paid by the inviting congregation and the Pulpit Supply and Honoraria
Policies shall be in effect.
6. Motion approved to remove Associate Presbyters Jean Silva and Kevin Veldhuisen from the
Pulpit Supply List provided to local churches. Rev. Wooten will notify them of this action.
7. Examined and approved Ruling Elder Jack Hononey to serve as Commissioned Ruling Elder at
First, Chipley. The terms of call were approved, and Mr. Homoney has been granted permission
to officiate at The Lord’s Supper, the Sacrament of Baptism, and at weddings, and to moderate
the Session and Congregational meetings. Rev. Victoria Isaacs will serve as Mr. Homoney’s
supervisor.

30

8. Held discussions with Church Development and Evangelism committee members regarding the
Healthy Church Framework. Rev. Michael Moore, Rev. Ruth Mashewske, and AEP Jean Silva
presented ideas for CD&E and COM to work together to promote the development of healthy
churches in our Presbytery.

31

9. Transferred Rev. Steven Kolmetz to Pueblo Presbytery.

32

10. Took action to transfer Rev. Nancy Forinash from member-at-large to the appropriate role of
non-involvement in a validated ministry according to Book of Order G-2.0508.

27
28
29

33
34
35

11. Approved Chaplain Robert Price to periodically moderate the Session at Gulf Breeze at the
request of Rev. Jerry Blacklaw.

37

12. Received the Exit Interview with Rew Randolph, former educator and music director at
Northminster.

38

13. Received the tri-annual report from Larry Plank, CRE at Pace.

39

14. Approved the one-year Interim Contract between Rev. Sharon Schuler and First, Ft. Walton
Beach.

36

40
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15. Approved the CIF as amended for First, Ft. Walton Beach.

2

16. Approved the six-month Temporary Supply Contract between Rev. Robert Fuehrer and Shalimar
as amended. (We rejoice with Bob and Janet on their marriage, which took place on 12-12-12 in
Pensacola! Did you see them interviewed on the news?)

3
4

6

17. Approved Rev. Victoria Isaacs to conduct the ordination and installation of officers at Gulf
Beach.

7

18. Tentatively set the 2013 COM meeting schedule: 9:30 a. m. at First Presbyterian, Chipley:

5

8
9
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12
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14
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January 29
March 12
May 14

July 9
September 3
November 5

For action:
Second Reading of the Guidelines for Gracious Dismissal.

Respectfully Submitted,
Mark Broadhead, Committee Chair

Other Committee Members: Bill Bess, Bob Crabtree, Joan Custis, Chris Erde, Jim Green, Beth
House, Victoria Isaacs, Randy Jackson, Ruth Mashewske, Will McCorkle, Bea Miller, Dan Mitchell,
Beckie Mooney, Larry Plank, Jim Roncaglione, Sharon Schuler, Pat Smith
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Presbytery of Florida
GUIDELINES FOR DISMISSAL
TO ANOTHER REFORMED DENOMINATION

4

INTRODUCTION

5

The aim of this process for addressing a congregation’s request to be dismissed from the
Presbyterian Church (U.S.A.) to another Reformed denomination whose organization is conformed to
the doctrines and order of the Presbyterian Church (U.S.A.) (hereafter “Reformed denomination”) has at
its core the desire for reconciliation, and the restoration and maintenance of healthy relationships
between all persons and congregations within the Presbytery. It is intended that this process will be
engaged with grace, good judgment, Christian love, and respect.

1
2
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This process is an expression of the pastoral responsibilities of the Presbytery of Florida (hereafter
the “Presbytery”) as expressed in G-3.0307, and in accordance with Scripture when responding to
situations in which congregations and/or leaders within congregations find themselves in conflict with
the polity, discipline, and/or actions of the Presbyterian Church (U.S.A.).
We covenant that even in times of disagreement and conflict we will seek to uphold one another,
build up one another, respect one another, and love one another, to the end that the mission of Jesus
Christ and the authority of Scripture as the inspired word of God be fulfilled. Together we seek to
further the peace, unity, and purity of the church, minimizing confrontations while we seek to discern
and follow the will of Jesus Christ and the authority of Scripture.

26

The Presbytery is committed to pursuing God’s mission with Teaching Elders, Sessions, and
congregations seeking or considering dismissal from the denomination. Whether God’s mission takes
the form of dismissal or mutually accepted recommitment to the presbytery-congregation relationship, it
is the desire of this Presbytery to create a gracious context and process in which the will of God as
revealed in Scripture is sought for the life, ministry, and calling of the particular congregation. The
Presbytery commits itself and invites all its congregations to pursue a broad understanding of God’s
mission with a graciousness befitting those who claim Jesus as Lord.

27

COVENANTAL NATURE OF THIS PROCESS

20
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As a primary means for settling disputes, the Presbytery covenants with its members and
congregations to settle theological, ecclesiastical, and property disagreements relationally. In
furtherance of this goal, the Presbytery covenants to:
a) work pastorally with any Teaching Elder, Session or congregation that seeks dismissal from the
Presbyterian Church (U.S.A.);
b) interpret “use and benefit of the Presbyterian Church (U.S.A.)” in G-4.0203 to mean that which
furthers the Great Ends of the Church (F-1.0304);
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c) Work toward a restored fellowship and recommitment to the presbytery-congregation
relationship when a congregation chooses to remain with the Presbyterian Church (U.S.A.);
d) Interpret its express power “to coordinate, guide, encourage, support, and resource the work of
its congregations for the most effective witness to the broader community” (G-3.0303) to allow
that, in some cases, after careful and prayerful consideration, a congregation, with its property
and any financial assets, may be dismissed from the Presbyterian Church (U.S.A.) without
penalty, although that disposition should not be the presumptive outcome.

8
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e) Under the fiduciary obligations inherent in the Property Trust Clause, (G-4.0202, formerly G8.0201) the Presbytery must take into consideration the Presbyterian Church (U.S.A.)’s use,
benefits and burdens with regard to the property. To comply with the Trust Clause, the
presbytery must consider the interest of Presbyterian Church (U.S.A.) as a beneficiary of the
property. Payments for per capita or mission obligations are not satisfactory substitutes for
valuations of the property held in trust.

These covenants do not negate the provisions for the procedures described in D-2.0000 and
following in the Book of Order should it be deemed necessary after prayerful deliberation by the
Presbytery.

18

PROCESS FOR DISCERNMENT

19

A Session wishing to initiate the process of discernment regarding its continued relationship with the
Presbyterian Church (U.S.A.), shall put the matter to a vote at a meeting of Session specifically called
for this purpose. If the majority of the Session votes to initiate the discernment procedure, the Clerk of
Session shall contact the Presbytery’s Stated Clerk expressing this desire.
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The Presbytery shall appoint a team, known as the Presbytery Engagement Team, recommended by
the Committee on Ministry for such a purpose. The Presbytery Engagement Team shall, by vote of the
Presbytery, be given any necessary authoritative powers which shall include, but not be limited to,
negotiating a settlement to present to the Presbytery if reconciliation is not feasible. The Presbytery
Engagement Team will be made up of 3-4 persons, as evenly divided as possible between Ruling Elders
and Teaching Elders.
The Presbytery Engagement Team shall elect its moderator and recording secretary from among its
members. The moderator and recording secretary shall have an equal voice and vote with the other
members of the Presbytery Engagement Team. The Executive Presbyter, the Moderator of Presbytery,
and the Stated Clerk of the Presbytery may be ex officio members of the Presbytery Engagement Team
with voice but without vote and may attend meetings as available.
The Presbytery Engagement Team shall meet with the Session and, jointly or subsequently, with the
congregation, as the church tries to discern God’s will for denominational affiliation. This process is
meant to insure that the congregation is fully informed on the issues at hand and equipped with
knowledge of the Presbytery’s process.
After completing the occasions for discernment, the Session shall make a report and
recommendations to the congregation. The Presbytery Engagement Team shall be invited to this
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gathering when this report is presented. If the Session and Presbytery Engagement Team perceive that
the congregation and the Presbytery are still called by God to work together in a covenant relationship
and recommends restoration of fellowship between the congregation and the Presbytery, it is the
Presbytery’s hope that both parties will work together to craft a process to heal the broken relationship.
(See Appendix A)

PROCESS OF SEEKING DISMISSAL
TO ANOTHER REFORMED BODY
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Upon completion of the discernment process, a Session and congregation desiring to enter into the
process of dismissal shall follow this procedure:
1. The Session shall call for a meeting of the congregation. Advance notice for the meeting shall be
by written letter to each member on the active role of the congregation, as well as through
Sunday worship announcements. The letter shall be mailed at least thirty (30) days in advance of
the meeting date, and public worship announcements shall be made at all worship services
between the date of the call and the actual congregational meeting. The Presbytery Engagement
Team, the Moderator of Presbytery, the Executive Presbyter, and the Stated Clerk of Presbytery
shall also be invited to the meeting, with the right to address the body gathered.
2. A quorum for this congregational meeting shall be at least fifty percent (50%) of the active
membership of the congregation, the attendees being recorded by name.
3. The Session shall make a written presentation to the congregation pertaining to the intention of
the Session to pursue dismissal from the denomination to another Reformed body. Information
about the intended receiving Reformed body to which dismissal is sought shall be included. It
shall also be made known that the request for dismissal will be contingent upon a vote by the
Presbytery to approve or not approve the request for dismissal. It shall also be emphasized that if
approval for dismissal is granted, the congregation may be forfeiting their right to continue in
that physical location.
4. The Presbytery Engagement Team shall also make a written presentation. All church members
present, as well as the representatives of Presbytery, shall have the right to speak. When the
discussion is concluded, a vote for requesting dismissal to the intended receiving Reformed body
shall be taken by written ballot of the active members of the congregation present. In order for
the proposal to be passed, at least seventy-five percent (75%) of those present and voting must
vote in favor of requesting dismissal to another Reformed body. Votes by proxy or absentee
ballot will not be permitted.
5. If the motion requesting dismissal is passed with at least the requisite majority, the Presbytery
Engagement Team shall begin a process of negotiation with the Session and at least two
dissenting members of the congregation (if there are any) regarding the terms of dismissal. (See
the section below: Mitigating the Impact of Dismissal.) A record of proposals and counterproposals shall be made. The terms of dismissal agreed upon in this negotiation process must
then be returned to the congregation at a subsequent congregational meeting. This meeting shall
be called and announced in the same manner as required for the previous congregational

Winter Stated Presbytery Meeting

46

January 26, 2013

meeting. A quorum for this congregational meeting shall be at least fifty percent (50%) of the
active membership of the congregation, the attendees being recorded by name. The terms of
dismissal shall be presented, discussed and voted on by those eligible to vote. Passage of the
terms will require a simple majority and will reflect the decision of the congregation. It shall
again be emphasized that the Presbytery shall make the final decision regarding all terms of
dismissal.
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10

6. The Session shall have contacted the intended receiving Reformed body and had a representative
from that body speak to the congregation as a whole. The examination and transfer process of the
intended receiving Reformed body for Teaching Elders, Ruling Elders, and congregation
members needs to be understood.

11

7. A congregation that is approved for dismissal may negotiate to take its name with it.

12
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8. If the congregation is incorporated according to the laws of the State of Florida, a congregation
approved for dismissal shall contact the State of Florida regarding changing its corporate
identity.
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9.
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A congregation being dismissed shall pay off any loans outstanding to any entity of the
Presbyterian Church (U.S.A.). Any bequests or endowments naming the Presbytery of Florida or
the Presbyterian Church (U.S.A.) as the beneficiary shall be transferred to the Presbytery of
Florida. Matters of loans of the congregation held by non-Presbyterian entities are the
responsibility of the congregation, and the Presbytery shall be legally relieved of any
responsibility related to such loans. If the Presbytery Engagement Team finds that repayment of
the loans for which the congregation has responsibility and/or the Presbytery is a co-guarantor
cannot be achieved prior to the scheduled dismissal, it shall suspend the dismissal process until a
viable plan to repay the loan is established.

10. With regard to bequests administered by the Presbyterian Foundation: the Foundation is bound
by the terms of the contract of the giver of those bequests. Contracts typically contain a clause
that states if the congregation ceases to exist, benefits will be transferred to a contingency
beneficiary listed on the contract. If a contingency beneficiary is not listed, those funds are then
used at the discretion of the Board of Directors of the Presbyterian Foundation.
11. A congregation being dismissed shall be required to close out its financial and membership
books as of the official date of dismissal. Such records shall be submitted to the Presbyterian
Historical Society to be copied, the expense of which is to be covered by the disaffiliating
congregation (G-3.0107). The original documents shall be returned to the congregation when
such copies have been completed.
12. The Presbytery of Florida shall take action regarding the request for dismissal of the
congregation. If voted to approve, the vote will be made stating that it is pending the completion
of financial arrangements, closing the books, etc. and upon receiving a written request from the
receiving Reformed body for the congregation’s dismissal.
13. A congregation being dismissed shall be required to work with the Presbyterian Church (U.S.A.)
Board of Pensions to facilitate a clean transition at the time of dismissal.
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14. A congregation being dismissed shall work closely and diligently with the Presbytery to assist
the transfer of membership of those who do not desire to remain with the disaffiliating
congregation.
15. In the event that the congregation is approved for dismissal under the terms of this document, the
Presbytery and the congregation shall take all steps possible in order to provide for the pastoral
care and congregational life of those members who do not wish to depart the Presbyterian
Church (U.S.A.). Their protection and nurture shall be a matter of paramount concern to both
the departing congregation and to the Presbytery.

14

16. If a congregation or its leadership preemptively files suit in a civil court against the Presbytery,
the Presbytery of Florida will answer the suit. Likewise, if a congregation or its leadership
abandons these processes before completion, it is within the purview of the Presbytery of Florida
to empanel and empower an Administrative Commission to work toward resolution of these
matters with the congregation. The Administrative Commission may include members of the
Presbytery Engagement Team.

15

PROCESS FOR PRESBYTERY TO VOTE TO DISMISS A CONGREGATION
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Once the congregation has formally voted to request dismissal from the Presbyterian Church
(U.S.A.) and has accepted the terms of the negotiated agreement for dismissal, Presbytery will vote
whether or not to approve dismissal to the requested Reformed body. The Presbytery will vote on
whether or not to accept the terms of the dissolution agreement. The written record of the terms of
dismissal proposed by the congregation, written counter-proposals by the Presbytery Engagement Team,
and the written settlement agreement, shall be made available to all members of Presbytery for their
review at least fourteen (14) days prior to the meeting at which the Presbytery will take action on the
congregation’s request.
It should be noted that renegotiation of the terms of dismissal through use of amendments from the
floor of Presbytery is permitted. However, amendments made on the floor of Presbytery could
invalidate months of work between the Presbytery Engagement Team and the congregation. Any
amendments should be proposed with great consideration.

STATUS OF TEACHING ELDERS WHO CHOOSE TO REMAIN WITH
THE PRESBYTERIAN CHURCH (U.S.A.)
If a congregation is dismissed by the Presbytery, one of the paramount concerns of this process is to
assure that the rights and status of Teaching Elders are considered and handled properly.

32

If the Teaching Elder chooses to remain with the Presbyterian Church (U.S.A.):

33

1. The Teaching Elder will become a member-at-large if the call at the church ends, which will
allow the minister to continue to seek calls within the Presbyterian Church (U.S.A.).

34
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2. The Teaching Elder, Presbytery Engagement Team, and the Session will negotiate a severance
package in consultation with the Board of Pensions equal to one (1) year which will include, at a
minimum, the effective salary, required benefits, and any other items negotiated, subject to
paragraph three (3) below.
3. The severance package will be distributed to the Teaching Elder according to a negotiated
schedule until a new call commences, in which case compensation due under the severance
package will cease, or the time frame of the severance package is reached, whichever comes
first.

STATUS OF TEACHING ELDERS WHO CHOOSE TO SEEK DISMISSAL FROM THE
PRESBYTERIAN CHURCH (U.S.A.)
1. The Presbytery Engagement Team will confer with the Teaching Elder regarding various issues
related to leaving the Presbyterian Church (U.S.A.). If the Teaching Elder still wishes to leave,
his/her name shall be deleted from the roles of the Presbytery when the Committee on Ministry
receives evidence that he/she has been received by another Reformed body.
2. There are two avenues for leaving the Presbyterian Church (U.S.A.) which will affect the method
by which the Teaching Elder may return to the Presbyterian Church (U.S.A.) should he/she felt
led to do so at a future date.
a. A Teaching Elder may be received by another Reformed body without the Teaching Elder
requesting dismissal in writing to the Committee on Ministry. It should be noted, however,
this avenue carries the distinction of renouncing jurisdiction of the Presbyterian Church
(U.S.A.). If at some future date the Teaching Elder desires to return to the Presbyterian
Church (U.S.A), he/she shall have to engage in the Candidacy process.
b. A Teaching Elder may submit in writing to the Committee on Ministry a request to be
dismissed to the other Reformed body. The Committee on Ministry will take appropriate
action. Once a letter of reception from the receiving Reformed body has been delivered to
the Committee on Ministry, the Teaching Elder’s name will be deleted from the role of
Presbytery. If at some future date the Teaching Elder desires to return to the Presbyterian
Church (U.S.A.), he/she may do so without needing to go through the Candidacy process.

3. Dismissal to another Reformed body will normally be approved, unless the Teaching Elder is
subject to pending judicial or investigative action. Members under discipline of the Presbytery
may not be dismissed until the administrative process for that circumstance is complete as well
as any required remedial actions. At that point the dismissal may be finalized, but a record of the
Investigative Committee or the Permanent Judicial Committee must be transmitted to the other
body prior to the dismissal so proper disclosure on any issue may occur.
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STATUS OF CERTIFIED CHRISTIAN EDUCATORS WHO CHOOSE TO
REMAIN WITH THE PRESBYTERIAN CHURCH (U.S.A.)

4

If a congregation is dismissed by Presbytery, another concern regards the rights and status of
Certified Christian Educators.

5

If the Certified Christian Educator chooses to remain with the Presbyterian Church (U.S.A.):

6

1. The Certified Christian Educator, Presbytery Engagement Team, and the Session will negotiate a
severance package in consultation with the Board of Pensions (if the Certified Christian Educator
is a member) equal to one (1) year which will include, at a minimum, the salary, required
benefits, and any other items negotiated, subject to paragraph two (2) below.
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2. The severance package will be distributed to the Certified Christian Educator according to a
negotiated schedule until a new call commences, in which case compensation due under the
severance package will cease, or the time frame of the severance package is reached, whichever
comes first.
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STATUS OF CONGREGATION MEMBERS

15

It is important that throughout the dismissal process both the Session and the Presbytery Engagement
Team communicate carefully and clearly. This will help keep divisiveness between those in the
congregation who wish to withdraw from and those who wish to remain in the Presbyterian Church
(U.S.A.) at a minimum. It will also help ensure that the ministry of both groups will continue, and that
those who remain in the Presbyterian Church (U.S.A.) are properly ministered to.
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After formal voting by the congregation and the Presbytery has been completed, all members shall
be contacted regarding their membership status. Presbytery will prepare a letter to members of the
church informing them of their option to be dismissed with the congregation or to remain in the
Presbyterian Church (U.S.A.). The disaffiliating church will mail the letter to all active members of the
congregation promptly and will bear all costs associated with this mailing. The letter will direct that
responses are to be returned to the Presbytery office. The Presbytery will ensure that contact is made
with those members wishing to remain in the Presbyterian Church (U.S.A.). The Presbytery will also
ensure they are assisted in joining a different Presbyterian Church (U.S.A.) congregation of their choice.
The Presbytery’s approval of dismissal shall stipulate it will take effect upon the approval of and the
reception in the receiving Reformed denomination.
Members being dismissed who serve on Presbytery committees will have their terms end officially
on the day Presbytery votes to dismiss the congregation.

32

STATUS OF MEMBERS UNDER CARE OF PRESBYTERY

33

Special attention should be given to members of the congregation who are preparing for ministry and
are under the care of Presbytery. Each member under care, together with his/her liaison from the

34
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Committee on Preparation for Ministry, should be advised immediately of the congregation’s desire to
seek dismissal.
The member under care will be given the option of being dismissed with the congregation or
transferring his/her membership to another Presbyterian Church (U.S.A.) congregation within the
Presbytery and/or the Presbyterian Church (U.S.A.). If transfer is requested to another congregation
within a Presbytery of the Presbyterian Church (U.S.A.), the Presbytery Engagement Team and the
Committee on Preparation for Ministry liaison will assist the member with that transfer. A meeting
between the member under care and the Session of the intended congregation would be in order prior to
the transfer.

MITIGATING THE IMPACT OF DISMISSAL ON
THE MISSION OF THE PRESBYTERY
Because we are bound by our common confession of faith to “the performance of such duties, public
and private, as to conduce to the mutual good, both in the inward and the outward man” (Westminster
Confession, The Book of Confessions, 6.147), both the Presbytery and the congregation seeking
dismissal are called upon to act toward each other in ways that lessen the impact of the dismissal on
their respective ministries.
The Presbytery’s ability to sustain ministry is related to its financial health. In turn, that financial
health depends upon the generosity and support of its congregations. The dismissal of a congregation
from the Presbytery has both an immediate and an ongoing negative impact on that health and the
ministry it sustains.
In view of this fact, any resolution to dismiss a congregation from its membership in the Presbytery
shall include a plan for mitigating the financial impact on the Presbytery of the loss of the congregation.
This means that ordinarily the dismissed congregation shall remit to the Presbytery a sum based upon
the average of the church’s three (3) most recent annual contributions to the Presbytery’s budget. This
total will include the three (3) most recent annual payments of Per Capita and the three most recent
annual contributions to the Unified Budget. Year one following dismissal, the disaffiliating congregation
will remit 100% of that amount. In year two, it will remit 66% of that amount. In year three, the
congregation will remit 33% of that amount. (See Appendix B for an example.)
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APPENDIX A

Guidelines for Restoration of Fellowship and
Recommitment to Presbytery-Congregational Relationship
In the anticipation that God will lead those involved to seek a restored fellowship and a
recommitment to the presbytery-congregational relationship, the following is presented as a minimal
guideline for marking and sealing that recommitment:
1. The Session and Presbytery Engagement Team shall meet to chart a course for the future
relationship between the Presbytery and the congregation. Issues that have been raised in the
course of discernment shall be included in the ongoing conversations between the two parties.
The Session and Presbytery Team shall make every effort to arrive at resolutions that restore the
integrity and appreciation of the covenant relationship that the congregation shares with the
Presbytery.
2. The Presbytery shall conduct a public service of worship and recommitment to shared fellowship
and ministry with participation from the Presbytery and the congregation. All members of
Presbytery will be invited to attend.
3. Reflections by members of the Presbytery Response Team, the Session, and the congregation
shall be shared at the congregational and presbytery level.
4. Any minority that leaves the congregation shall be lifted in prayer in the hope of maintaining
bonds of peace.

20
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APPENDIX B

FORMULA FOR MITIGATING THE IMPACT OF DISMISSAL
ON THE MISSION OF THE PRESBYTERY

2
3

5

The average of the three most recent annual contributions to the Presbytery’s budget will be utilized for
mitigating the impact of a congregation’s dismissal to another Reformed body.

6

Example:

4

Year

Annual Contributions to the
Presbytery’s Budget

17

2007
20083
2009
20102
20111
20083
20102
20111

$7,500
$9,350
None
$5,000
$2,500
$9,350
$5,000
$2,500

18

Total

$16,850

19

Average

$5,616

7
8
9
10
11
12
13
14
15
16

20

Amount to be remitted to Presbytery is:

21

First year after dismissal: 100% of the average
Second year after dismissal: 66% of the average
Third year after dismissal:
33% of the average

22
23
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Report to Presbytery from the Mission for Dogwood Acres
The following is a short summary of three meetings held at Dogwood Acres on December 11, 2012.
The Mission Committee met as a group early in the day; we then divided into individual meetings
of the Operations and Program Committees, and we concluded the day by coming together again for
discussion on our present situation and to finalize plans for moving forward in our call.

7

We feel this joint effort reflects the current status of the Mission for Dogwood Acres. There are no
items for action.

8
9

Respectfully submitted,
Ben Powell, Mission Chair

6

10

MISSION FOR DOGWOOD ACRES REPORT -- DECEMBER 11, 2012

11
12

Present: Ben Powell (Chair), James Vance, Christy Williams, Audrey Allman, Trinity Whitley, Patty
Arnett, Alan Arnett, Tracy Curenton, Bill Wert, Kevin Veldhuisen (Director).

13

Kevin opened with prayer and gave a short summary report of 2012 to the committee. The number
of retreat groups has grown significantly in number since 2010 and all indications are we can look
forward to even more growth in 2013. In 2010 DWA hosted 11 retreats. In 2012 we hosted 33 - a
300% increase in 2 years!
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At present we have one or more groups scheduled every week from January 11 – April 13, with a total
of 20 groups booked within that 15-week period. There are other groups trying to find room within
that busy timeframe. As a point of reference, in 2012 DWA hosted 12 groups during this time period.
We are very blessed to be off to a very strong start in 2013!
Kevin gave a status report on the numerous projects that are in the works, handed out prototypes of
the new marketing materials being designed, and reported summer staff hiring is already under way.
Both Program Coordinator positions and two counselor positions have already been filled. It is
usually late winter or early spring before commitments like these are received. DWA is building a
reputation of a place where these young people want to work and serve.
The committee discussed the approval of an office manager position and the use of the Development
Fund to pay for this position, per the recommendations from Presbytery. Kevin is hoping to fill this
position by the end of January.
The bathhouse renovation project was discussed, and it was decided to explore the possibility of
adding a small laundry room to the back of the building that will be available for everyone staying in
the cabin area. This room would also be a place for a cot to reside for sick campers needing special
attention. We also talked about adding a front porch where chaplains could hold Bible studies and fun
activities such as “Stump the Chaplain.”
The committee voted to move the current volleyball court and archery range to the pool area in an
effort to center all such activities within one area of the property. The challenge course will also be
moved to the top of the hill by the pool, to a more level location that will make the course safer.
The committee discussed the role DWA might play if a natural disaster hit the central panhandle. We
are going to explore potential for grants and other monetary sources that might be used to update the
infrastructure with high powered generators that would keep a majority of the cabin area buildings
powered in case lengthy, wide-spread power outages occurred. This would allow DWA to be a
significant contributor to the volunteer efforts that would ensue after a
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storm. Our thought is that the facilities would not be used by storm caused refugees, but as a staging
area for disaster relief managers and their staff. We are very much in the infancy of this thought
process and are looking forward to more discussion.
OPERATIONS COMMITTEE REPORT -- DECEMBER 11, 2012
Present: Ben, James , Tracy, Bill
During a breakout session of the Mission for Dogwood Acres meeting, the Operations Committee met
and discussed several ongoing and future projects. These ranged from major (bathhouse renovations;
new lake dock) to minor (trail maintenance, repairs to lighting and boardwalks, and cabin interior
upgrades). Bill Wert has joined the Operations Committee with the express interest in building our
volunteer program. This will complement our push to finish existing projects and begin new ones that
we have been planning for the past year. Bill has been given a list of 13 prioritized projects with
varying degrees of difficulty and skill requirements, along with the freedom to move from one project
to another as volunteers become available. Our goal is not simply to accomplish a list of repairs or
building projects, but to establish a broad base of volunteers that enjoy supporting DWA through
hands-on ministry.
The Operations Committee has been very pleased with the recent relationship that has grown through
working more closely with the Program Committee. The PC has identified several programs that
would be enhanced by camp features that Operations can help provide. The PC has requested a major
interpretive trail be developed that can be utilized in their teaching the connections between God’s
creation and our daily lives. The Orange Trail will be enhanced with bridges, trail markers, and small
environmental identification signs. In conjunction with this project, the Operations Committee has
committed to developing an accurate map of the entire property, including roads and trails, buildings,
lakes, streams, and natural landmarks. This map will be reproduced on signs to be placed in strategic
locations around the property to help orient our visitors and encourage them to explore the many
interesting features of Dogwood Acres.
Ben Powell was asked to represent the Operations Committee as Chair and has agreed to do this on a
temporary
basis. There is an urgent need for adding a minimum of three enthusiastic members to the OC and
Ben, with the close assistance of James, has agreed to chair the committee as we build its ranks.

PROGRAM COMMITTEE REPORT -- DECEMBER 11, 2012
Present: Audrey, Trinity, Patty, Alan, Christy and Kevin
1. CURRICULUM WRITING

The committee talked about the curriculum writing team that had gathered in October to come up with a
theme for this year’s summer camp and to begin the process of writing up a theme grid and activities
that would match the Bible study.
The theme this summer will be Parallel Dimension. This came as a response to some of the important
issues we identified that our children and youth are faced with each day 1) lack of wonder – of God and
nature etc… 2) almost constantly connected to electronic media.
The curriculum team will be meeting again in January/February to finalize the curriculum and to create
the daily materials needed to implement the theme each day.
It was also agreed that the curriculum team will help with training the summer camp staff on the
curriculum in order to increase their level of proficiency and to offer more creative ideas to keep the
staff engaged in the materials throughout the summer.
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2. GENERAL
We talked about dates for the summer camps and the idea of a Middle School Night Owl camp. This
would allow the middle school campers to have a little more freedom and feel less like they are still in
the elementary school camp format. Night Owl literally means they would be allowed to stay up later
and be more flexible in their daily schedule. We will start by offering 2 Night Owl camps this
summer.

7

Items to discuss with Operations:

8

In looking at the activities of the summer camp the program committee sees that a shed by the Pole Barn
would be helpful for storing items that are used both at the Pole Barn and for the Trading Post.
Donations for a new shed will be sought leading up to the start of camp.
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It would also be nice to have a few simple gazebo-type structures around the camp so counselors have
covered spots to do bible study, conversation, and games with campers as they are walking to and from
activities. One spot might be where the current volleyball court is located. When the court is moved
closer to the pool, this would be a good place for a covered talking area. This could be where
information for the labyrinth is disseminated or for the prayer trail, as well as be another spot for
campers to be when they visit the Trading Post.
When the volleyball court is moved, we want outdoor black lights installed on utility poles. Kevin
already has some of the lights needed for this project.

23

We would also like to have an interpretative nature trail completed by summer camp. This will require
2 new bridges to be built and informational signs created and installed along the trail that talk about the
plants and animals that are found in those areas. The entire Orange Trail, including an old section that
has not been used in years, will become the interpretative trail. We estimate the cost will be about
$3,000, and volunteers will be sought for the construction of the new bridges.

24
25
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GARDENING-COOKING RETREAT: MARCH 8-10
Susie Barber is taking the lead and will soon meet with Kevin to start putting plans in place. We talked
about the following ways in which we might enrich this retreat:

27

A. We thought there should be featured speakers in the areas of cooking with fresh produce,
gardening techniques, and composting. We also came up with the idea of having a chaplain for
the weekend who would do short morning prayers but also do a sort of keynote address in the
evening connecting the idea of working in the earth with an individual’s spiritual journey.
Something like “The Seasons of our Lives.” These keynotes would happen after dinner and
before evening fellowship options are offered. Susie is checking with her professional
colleagues to be keynote speakers.
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B. We talked about having a place on the registration where folks could pay extra and get the
materials to build a raised bed garden and irrigation system when they got home. Or pay extra
and make a compost bin out of a garbage can to take home.
C. We discussed the following workshop offerings, thinking that there could be 2 at each workshop
time:
Cooking with Herbs
Composting 101
Making a Raised Bed Garden Irrigation systems
Interpretive nature hike
Floral Arranging
Native plants in landscaping
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Report to Presbytery from the Mission for Spiritual Development
Youth Committee
Respectfully submitted,
Anghaarad Teague Dees, Committee Chairman
Other committee members: Robyn Porch, Jason Williams
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Report to Presbytery from the Personnel Committee
For information:
The Personnel Committee conferred via e-mail the first week in December and unanimously approved
end of year gifts from its discretionary fund for Jean Silva, Kevin Veldhuisen, Melissa Morgan, Robert
Commerford, and Melanie Joyner, as follows:

6

Jean Silva--$900

7

Kevin Veldhuisen--$900

8

Melissa Morgan--$475

9

Robert Commerford--$475

10
11
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20

Melanie Joyner--$250
The chair met with the Committee on Ministry on 11 December 2012 in order to address its request that
that COM include mention in its honorarium guidelines that, while staff members often visit churches in
their respective capacities on behalf of Presbytery, they are not to be considered pulpit supply for
churches in the Presbytery.
For action:
A revision of the Personnel Policies is included in the report of Council for approval by the Presbytery.

Respectfully submitted,
Joan H. Wooten, Committee Chair

Other Committee members: Celia Broadhead, Ted Chumley, Harvey Jenkins, Joyce Kelly, John
Schuler
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Report to Presbytery from the Presbyterian Women
Here it is 2013, Presbyterian Women are studying Dispatches to God’s Household, The General
Epistles by Nancy Benson-Nicol. The picture on the cover of Horizons magazine, a magazine for and
by Presbyterian Women, reveals the many realities of God’s household. Protecting, covering and
inspiring all in the house, God the Father, Creator or Parent, is represented in the arms and hands
reaching out and holding the house, God the Son is represented in the face of Jesus watching over and
leading the house, and God the Holy spirit is represented in the ray of light shining down on the house
offering hope. The rooms in the house represent different lessons of the study of the Epistles.
As I was studying my lesson this month, I thought about a Dispatch of another kind. Pastor Ric’s
experiment of adding a “personal concerns” invitation to Sunday services was not his original idea. He
wasn’t particularly eager to do it, either. That was what the silent prayer part was designed for.
He wondered, what if no one had anything to say? What if they had too much to say? How long should
he wait for a response? Or how soon should he cut them off? Would he during his longer prayer have to
somehow mention all the specifics and how would he remember it all? Simple thing really, but Pastor
Ric found it strangely perplexing.
However, it had been urged upon him by members who said that’s the way the use to do it before he
came to the church. So, reluctantly he decided to give it a try. So, last Sunday, he stepped out of his
comfort zone and invited the congregation to verbally offer their prayerful concerns. At first, silencejust what he feared. Traditional Presbyterians disinclined to bare their souls in public, sat rather stunned
at the idea they should rise and speak during a service which their utterances were usually confined to
responsive reading and singing hymns. Quietness everywhere, Where were those enthusiasts who urged
this on him?
Finally, someone rose to speak. Unfortunately, it was Mrs. Jinny Mcgentry asking for prayerful
consideration over the loss of her beloved poodle, Olive. A rather lengthy appeal that somehow
managed to include a description of the late Olive’s kidneys. This inspired Earl Ralson to ask for prayer
for his kidneys. Others emboldened by Jinny and Earl began to rise with request for various afflictions.
Shingles, walking pneunomia, arthritis, cateracts, cancer, deafness, nose bleeds, Then, anonymous
people and situations also were offered up: new divorces, new marriages, new babies, aging parents,
financial reversals, addictions, rebellious teenagers, to name a few.
Some speakers were hesitant, some emotional, and undoubtedly some were silent who found this new
openness alarming, but there seemed to be something moving among the congregation that morning that
allowed a softening of the usual boundaries. With prayer requests for those serving in the armed forces,
for the nation, for the community of Sandy Hook, Conn., for natural disasters, war, homelessness,
humiliation and helplessness, for those being held against their will and denied freedom,. The
congregation seemed to embrace those close and far away as the spoke of the matters of the heart.
Pastor Ric, to put it mildly, was overwhelmed. “Who knew?” What minister, no matter how well he or
she knew their congregation, could really know in full what it was that people coming to God’s
communion table sought to leave as their offering for mercy, direction or solace? Their concerns and
anxieties, first for themselves and then so quickly radiating out to others, spoke to him of a need for an
additional sort of service – a time for prayer, confession and sharing that went beyond the traditional
confines of the Sunday service.
Unexpectedly grateful for their responsive candor, he thought that such a time together might be
welcomed for complicated lives being lived in complex and confusing times. The congregation had
perhaps surprised themselves along with astonishing Pastor Ric, but something had clearly moved them
that morning. They had revealed themselves to be seekers on a journey of faith. They had revealed
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themselves as people ready to be found by their God, who could know them as they could not yet know
themselves. And it was good. Amen and Amen

3
4

Taken from Annie the Kitchen Queen by Charlotte Johnstone, Charlotte is a member of Immanuel Presbyterian church in
Milwaukee, Wisconsin Names changed to protect the innocent.
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Respectfully submitted,
Sherl Morden, PW Moderator
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