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IMPORTANT INFORMATION
FOR CLERKS/PASTORS
Please share this information with your
Presbytery commissioner(s):
Every elder commissioner must have a form naming him/her as commissioner for the church,
signed by the session moderator or clerk. This form is included in the docket mailing and also
is available on the Presbytery’s website, www.presbyteryofflorida.com, under the “Meeting
dockets/forms” tab on the site’s “Presbytery” page.
The commissioner must turn in that form, sign in on the appropriate list, and get a name tag.
All three steps are important for ensuring your attendance is recorded in the official meeting
minutes, so be sure to arrive about 30 minutes before the meeting starts in order to take care of
this and any personal needs before the meeting is called to order. Minister members should
sign in on the appropriate list and get their printed name tags.
These will help ensure accurate recording of the minutes, particularly the attendance, and a
timely start of the meeting.

Huw Christopher, Moderator of the Presbytery of Florida
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Map and directions to Parkway Presbyterian Church,
505 S. Tyndall Parkway, Panama City, Florida
(850)785-7081
From I-10 west:
 Take the US-231 S exit, EXIT 130, toward Panama City. (0.3 mile)
 Turn left onto US-231 S/SR-75 S. (38.9 miles)
 Turn left onto N. Star Ave., . 0.6 miles past Cemetary Rd. If you reach Titus Rd., you've gone a little
too far (6.7 miles)
 Turn right onto E Highway 22/SR-22. Continue to follow SR-22, which is 0.3 miles past
Massachusetts St. J R's Rib Shack is on the corner. If you reach Harvey St., you've gone about 0.1
miles too far
 Turn left onto N. Tyndall Pky/US-98 E/SR-30A E.N. Tyndall Pky is 0.1 miles past Raven Ln. If you
are on E. 3rd St and reach Camellia Ave., you've gone about 0.1 miles too far.
 Turn. onto S. Tyndall Pky./US-98 W/SR-30A W. If you reach Lake Dr., you've gone about 0.1 miles
too far (0.09 mile)
 Arrive at 505 S. TYNDALL PKY. If you reach Hickory St., you've gone a little too far.

From US-98:
 505 S. TYNDALL PKY. is on US-98. If you reach Hickory St. driving north or Rebecca St. driving
south, you've gone a little too far.
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Lodging
The following overnight accommodations are located within 5 miles of the November 8
presbytery meeting location, according to www.hotels.com. Rates shown are for double
occupancy for Nov. 7 reservations made through www.hotels.com.


Comfort Suites Callaway
0.96 miles to 505 S Tyndall Pkwy, Panama City
866-573-4235
$90 average nightly rate



Holiday Inn Express Hotel & Suites Panama City-Tyndall
1.1 miles to 505 S Tyndall Pkwy, Panama City
866-678-6350
$86 average nightly rate



Days Inn Panama City
1.2 miles to 505 S Tyndall Pkwy, Panama City
866-767-0278
$79 average nightly rate



Hilton Garden Inn Panama City
4.7 miles to 505 S Tyndall Pkwy, Panama City
866-925-4159
$134 average nightly rate



Hampton Inn Panama City/Panama City Mall
4.7 miles to 505 S Tyndall Pkwy, Panama City
866-925-8676
$95 average nightly rate



La Quinta Inn and Suites Panama City
4.7 miles to 505 S Tyndall Pkwy, Panama City
866-538-0251
$65 average nightly rate



Comfort Inn Conference Center
4.7 miles to 505 S Tyndall Pkwy, Panama City
866-538-1314
$60 average nightly rate



Holiday Inn Select - Panama City
4.8 miles to 505 S Tyndall Pkwy, Panama City
866-538-6252
$85 average nightly rate



Microtel Inn Panama City
4.8 miles to 505 S Tyndall Pkwy, Panama City
866-538-9298
$59 average nightly rate
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Red Roof Inn Panama City
4.9 miles to 505 S Tyndall Pkwy, Panama City
866-539-5067
$58 average nightly rate


Super 8 Panama City
4.9 miles to 505 S Tyndall Pkwy, Panama City
866-539-9234
$46 average nightly rate



Courtyard Panama City
4.9 miles to 505 S Tyndall Pkwy, Panama City
866-582-3258
$119 average nightly rate



TownePlace Suites by Marriott Panama City
4.9 miles to 505 S Tyndall Pkwy, Panama City
866-711-3751
$129 average nightly rate
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Lunch
Chicken
Barbeque Sauce
Potato Salad
Baked Beans
Garlic Bread
Cake
Tea – sweet & unsweet

$8 per person
v
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Guidelines for Presbytery Meetings
Thank you for your service as presbyters – and a special welcome to those who are first-time
commissioners! Our work together as a Presbytery is a great privilege. We represent different points of
view, interests, and levels of knowledge, but we all share a love for our church and a commitment to
mission. Each one of us is valuable and stands to offer important perspectives on the issues before us.
When we meet, our goal is to make the best possible decisions for the life and ministry of our
Presbytery. Therefore, to ensure that all points of view are heard and that we use our time well in the
course of the day, the following points should be kept in mind:
1. Those who are eligible to vote on matters brought before the presbytery are member ministers,
certified Christian educators who also are elders and session-appointed elder commissioners. (The
number of commissioners each church is allotted is shown on the following page.)
2. Please use the microphones. This applies to everyone. You may think that you can project your
voice and that you have no difficulty being heard, but there will always be someone who cannot
hear what you want to say. As Moderator, I will ensure that the body waits for you and does not
engage in debate while you make your way to a microphone.
3. When you speak to the assembly, please identify yourself by name, as minister or elder
commissioner, and by church. Many people at a Presbytery meeting know each other well and see
each other frequently, but there are others who are new and do not know those in attendance.
4. Please do not shout, “Call for the question!” when you want to move to limit debate. Instead, go
to a microphone, wait to be recognized, and say, “I move the previous question.” This motion is
not debatable, does not require a second, and requires a two-thirds majority.
5. If you wish to make a point of order, ask a question of privilege, or bring up a matter of business
that cannot wait, you do not need to wait at a microphone. Please stand at your place and say,
“Moderator, I rise to a point of order,” or “Moderator, I rise to a question of privilege.” The
Moderator will recognize you, ask you to state your question or concern, and will deal with it
immediately.
6. If you are not sure how to word a motion, please go to a microphone, wait to be recognized, and
then explain to the Presbytery what you want to do. The Moderator will help you frame your
motion.
7. Debate on all motions shall be limited to three minutes on all issues for discussion or action ,
alternating between speakers who are for or against the motion, in accordance with XI(3) of the
Presbytery’s Bylaws.
Remember that Roberts Rules of Order is designed to be a help, not a hindrance – so don’t let it stand
in the way of your full participation in the Presbytery meeting. Again, welcome – and God’s blessings
to all as we undertake the work and ministry God has given us!
Huw Christopher, Moderator
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Number of Elder Commissioners per Church
Blountstown – Blountstown – 1

Red Bay – Red Bay – 1

Chipley – First – 1

Sawdust – Woodland – 1

Crestview – First – 1

Shalimar – Shalimar – 1

DeFuniak Springs – Bethel – 1

Sunny Hills – Sunny Hills – 1

DeFuniak Springs – Euchee Valley – 1

Tallahassee – Christ – 1

DeFuniak Springs – First – 1

Tallahassee- Covenant – 1

DeFuniak Springs – Pleasant Grove – 1

Tallahassee – Faith – 3

Destin – First – 1

Tallahassee – Fellowship – 1

Ft. Walton Beach – First – 1

Tallahassee – First – 1

Ft. Walton Beach – First Korean – 1

Tallahassee – Lafayette – 1

Freeport Presbyterian Church – 1

Tallahassee – Trinity United – 1

Gretna Presbyterian Church – 1

Wewahitchka – First – 1

Gulf Breeze – Gulf Breeze – 3
Havana – First – 1
Laurel Hill – Laurel Hill – 1
Lynn Haven – First – 1
Marianna – First – 1
Milton – First – 1
Monticello – First – 1
Navarre – 1
Pace – 1
Panama City – Grace – 1
Panama City – Parkway – 1
Panama City – St. Andrews – 1
Panama City Beach – Gulf Beach – 1
Pensacola – First – 3
Pensacola – Korean – 1
Pensacola – Northminster – 1
Pensacola – Trinity – 3
Pensacola – Westminster – 1
Port St Joe – First – 1
Quincy – First – 1
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New!
Pre-Meeting
Morning Briefing for
Interested Ruling Elders
and Teaching Elders
8:15 – 8:45 a.m. CST
In the sanctuary

An opportunity to discuss and
ask questions about various
items in the meeting docket

x

DOCKET OF THE PRESBYTERY OF FLORIDA
November 8, 2011
9:00 a.m. CST
Parkway Presbyterian Church
Panama City, Florida
The Presbytery of Florida is called to serve God using our gifts and skills to Excite, Encourage, Equip and
Empower our congregations and clergy in mission and ministry.
8:15 – 8:45 Morning Briefing Session for Interested Ruling Elders
8:30 – 8:55 Registration
EXCITE
9:00 ................................................................................................................................. Fall Meeting Convenes
 Declaration of a Quorum ...................................................................................................... Huw Christopher
 Welcome from the Host Church ............................................................................................ Richard Connor
 Adoption of the Docket and Announcements .......................................................................... Stephen Yates
9:10 - Morning Prayer Service .......................................................................................................... Mary Vance
9:55 – Introductions ................................................................................................................... Huw Christopher
 First time elders, ministers, and corresponding members
Prayer – Worship and Theology
ENCOURAGE
10:00 ............................................................................................................ Reports of Presbytery Staff/Officers
 Associate Executive Presbyter – Jean Silva (pp. 3 – 4)
 Associate Executive Presbyter – Kevin Veldhuisen
 Treasurer – Jim Gibbs (pp. 5 – 8)
 Stated Clerk – Stephen Yates (pp. 9 – 18)
 Update on Easement Lawsuit at DWA
 Hunger Action Enabler Covenant (pp. 13 – 18)
 Moderator of Presbytery – Huw Christopher
 Bethel Administrative Commission
 Synod Commissioners (pp. 19 – 20)
Prayer – Worship and Theology
EQUIP
Items for Information (no action is requested):
10:30 ........................................................................................................................ Mission/Committee Reports
 Mission for Spiritual Development
 Youth – Anghaarad Teague Dees (pp. 21 – 22)
 Children – Rachel Christopher
 Training and Retreats – Marty Henderson (10 minutes)
 Worship & Theology – Tom Borland
 Disaster Assistance Coordinator ......................................................................................... Anne Veldhuisen
 Church Development and Evangelism (pp. 23 – 25) ............................................................... Ruth Mashewske
 Presbyterian Women ................................................................................................................ Toya O’Hora
 Self Development of People ..................................................................................................... Henry Goode
 Mission for Dogwood Acres (p. 26) ......................................................................................... Christy Williams
 Committee on Preparation for Ministry (10 minutes) (pp. 27 – 30) ............................................ Brant Copeland
 Compassion and Social Justice (10 minutes) ............................................................. Mary Howard Edwards
 Budget, Finance, and Stewardship (p. 31) ....................................................................................... Jim Gibbs



Personnel ................................................................................................................................ Nesta Cumbie

12:00 – 1:00 ..............................................................................................................................................Lunch
Prayer – Worship and Theology
EMPOWER
Reports of Committees Requiring Action:
 Council (pp. 32 – 35) ................................................................................................................... Jeannie Dixon
 Committee on Ministry (pp. 36 – 54) ........................................................................................ Mark Broadhead
 Nominating Committee (pp. 55 – 56) ........................................................................... Martha Jean Woodward
Adjournment and Closing Prayer
Next Meeting: January 28, 2012
Edgewater Beach Resort, Panama City Beach
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Report to Presbytery from the Associate Executive Presbyter
for Church Development and Education/
Hunger Action Enabler
2-Cents-a-Meal Initiative
The Compassion and Social Justice Committee has awarded the following grants so far for 2011:
2/11
1st Tallahassee
ECHO
$5,000
To purchase of food to feed the Leon County poor, homeless or in crisis, with nutritionally
balanced food 5 days a week
6/11
1st DeFuniak Springs
Kids’ Kloset
$2,500
To purchase infant formula, toddler food, diapers, juice, and baby bottles for families in need
with young children.
6/11
Parkway, Panama City
Second Chance of NW FL
$3,432
To purchase food and educational materials for the organization’s Cooking & Kitchen Program
that trains brain injured clients to grow fresh produce in a garden and learn to cook and prepare
crops to encourage healthy nutritional habits
6/11
1st Port St. Joe/Wewahitchka People Helping People
$3,500
PHP (People Helping People) is a relatively new organization developed to coordinate
emergency assistance for Gulf County, particularly in Port St. Joe, to refine sources for
acquiring food for the food pantry (and increase the nutritional quality of that food), and to
expand and enrich two programs – serving breakfast to children before school and on weekends,
and a community garden that is used to educate and feed middle and high school children
10/11

2 Grant Applications pending

Total of $6,700

Creation Steward/2 Cents-a-Meal Contact Workshop
In March 2011, Pam McVety, our presbytery’s Stewardship of Creation Enabler, and I conducted
a gathering of 2-Cents-a-Meal contacts in congregations and those interested in becoming
“creation stewards” who would be charged with encouraging their churches to be more “green”
and environmentally responsible. Each participant was also given a Hunger Action notebook to
promote hunger action in each congregation, as well as information that Pam shared about caring
for creation. A commissioning of creation stewards will occur at the January 2012 presbytery
meeting.
Hunger Awareness Meal at Presbyterian University Center (PUC)
I will be working with PUC’s Student Cabinet and Bruce Chapman on a hunger awareness meal
hosted by PUC Thursday evening, Nov. 10.
SDOP
The presbytery’s Self Development of People Committee has been working with an SDOP grant
applicant who is developing a comprehensive residential drug and alcohol rehabilitation program
for clients released from incarceration. Because of the highly ambitious project, the committee
continues to work with this group to help bring about success in implementing this program in
the Ft. Walton Beach area. Presbytery SDOP funds available for 2011 total $3101, 1/6 of our
presbytery’s One Great Hour of Sharing (OGHS) offering in 2009. More funds may be sought
from the national SDOP Committee.

Fall Stated Presbytery Meeting
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OGHS
The One Great Hour of Sharing Offering funds three significant PCUSA programs that meet
human need: The Presbyterian Hunger Program (PHP), Presbyterian Disaster Assistance (PDA)
and Self Development of People (SDOP). As mentioned above, our presbytery’s SDOP
Committee may use up to 1/6 of the presbytery’s OGHS offering for SDOP grants. It is critical
to prayerfully observe the OGHS in each congregation in the presbytery for these grants, as well
as for the HAE grant that helps fund hunger action education in the presbytery.

20

Compassion & Social Justice Committee
I continue to staff this committee that has laid out a plan to emphasize five areas of the PHP
program at each presbytery meeting as follows:
 January Meeting – promote lifestyle integrity and stewardship with the commissioning of
“creation stewards” from each congregation and OGHS promotion;
 April Meeting - promote SDOP and highlight grants awarded by the presbytery
committee (development assistance);
 September Meeting – promote peacemaking & hunger action by linking the spiritual
practice of fasting on the eve of World Communion Sunday and educational materials on
fasting, peacemaking and hunger action (education & interpretation);
 November Meeting – promote hunger action activities, listing them under the 5 areas of
the PHP and giving out binders with information organized as such with a special
emphasis on Fair Trade and influencing public policy & direct food relief.

21
22

Respectfully submitted,
Jean Silva, HAE, Associate EP for Church Development and Education
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Communications/Stated Clerk’s Report
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For information:
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Letter from Terry Dyer

4



Letter from General Assembly Mission Council
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PC(USA) Administrative Personnel Association flier
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Update on Dogwood Acres easement lawsuit

7
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For action:


Presbyterian Hunger Program Hunger Action Enabler covenant – Requires presbytery
approval
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Presbyterian Hunger Program
HAE Covenant Update Worksheet
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3
4

COVENANT for 2012 Calendar Year – please return by September 16, 2011

5

I. General Information

Applicants agree to notify PHP regarding any changes to HAE Position.

6

1. Sponsoring Middle Governing Body:

Presbytery of Florida

7

2. Middle Governing Body Supervisor for HAE Position (may not be the Executive Presbyter):
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Name:
Nesta Cumbie
Position Title: Chair of Presbytery Personnel Committee
Address:
404 Live Oak Lane W., Havana, FL 32333-1212
Phone:
(850) 509-5689
E-mail: tomandnesta@bellsouth.net

16

3. Title of HAE Position: Associate Executive Presbytery/Hunger Action Enabler

By initialing here___________, the above named person accepts responsibility as supervisor
for HAE position and agrees to contact the Presbyterian Hunger Program should the below
named person no longer be able to fulfill the position.

Position is: ___ Full Time _X__ Part Time (20%) _____Volunteer

17
18

How many hours per week are devoted to specifically hunger-related activities:

__8___hours

19

4. Person currently serving in HAE Position: (Please include Ecclesiastical status if applicable)

20
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Name:
Address:

Fax:

25

We are seeking a new person to serve as HAE. We expect to fill the position by

Jean Silva
Birthday:
2-25-61
156 Garfield Street
Santa Rosa Beach, FL 32459
850-832-3928
Office Phone: 850-638-2322 X2
850-638-2373
E-mail: jean@presbyteryofflorida.com

26

(date) ________________

27

Present HAE’s beginning date in this position: November 2007

28

HAE’s previous experience (where/years): November 2000 to May 2002

29
30
31
32
33

6. Amount received from PHP for the current year: $ 3750
Amount requested from PHP for next year: $ 3800
7. Time period for requested funding (if not full calendar year):
_______________________-(through) _____________________

Fall Stated Presbytery Meeting
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II. Questions regarding your role as HAE
1. How has being an official HAE impacted how you do the work you do? (If you weren’t an
official HAE would you still be working for/in partnership with the presbytery? Would you still
be doing hunger work?)
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I would be working with the Compassion & Social Justice Committee on hunger action
through the awarding of 2 cents-a-meal grants only. I would otherwise lack the time
and resources to devote to hunger action beyond this initiative. It has provided me
with some clout with churches in this area of ministry, and it has led to speaking and
preaching in churches on hunger action. It has also meant that churches seek out my
counsel on finding new ways to fight hunger in their area. And it has led to
collaboration in training with our presbytery’s stewardship of creation enabler.
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As well, it has allowed me to work with the presbytery’s Self-Development of People
Committee, which is the chief way that our presbytery addresses the PHP area of
development assistance.

15
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2. What do you need as an HAE from PHP that you feel would strengthen or develop the
current work that you do? If any, in what ways do you feel a lack of clarity or communication
between yourself and the PHP office?

18
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While the PHHAE email list is helpful and keeps HAEs in touch with each other, it
would be helpful to have a place or page (drop box?) in which to collect ideas under the
5 areas of the PHP. Also, perhaps a regularly scheduled quarterly or even possibly
monthly conference call would be helpful. If I knew that I needed to be on a conference
call on a certain day each month, I could plan around it. This may be a logistical
nightmare. But if it were a part of the routine and rhythm of my schedule & work, I
could glean a lot from regular live communication more so than from emails.

25
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Also, perhaps a focused discussion each time on a given area of the PHP would be
fruitful, i.e., September is Public Policy advocacy month, etc. I realize that focusing in
this way may be limiting, and I am not suggesting that we only focus on that area at a
time and ignore important breaking news, but I am suggesting that we all have our
weak areas of the PHP that we need to develop, and helping us be intentional in
addressing each area would be good.

31
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Also, please make the PHP web pages more user friendly – again, perhaps listing
suggestions or a blog under each PHP area would be helpful. If this is already being
done, great! I just can’t find it so far on my search of the website.
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3. Historically, as an HAE, your role has been, at least in part, to be the face of PHP in
presbyteries and to act as disseminators of information and resources. Given technology
today do you feel this is an adequate description of how you actually function? Additionally, a
large part of your position is to strengthen local hunger work. Do you feel this description
accurately reflects the work you do day to day as an HAE or do you feel there is a better
descriptor of how you personally fulfill this role?

40
41
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45

Yes and yes. My chief activity is dissemination of information and resources, and
therefore it is in the area of education & interpretation that I most function as HAE of
the presbytery. I strive to make information digestible for the local congregation,
especially the small church. The manner in which information is shared is key to
success in promoting hunger action throughout the presbytery. By communicating
new ways to fight hunger in an easily doable fashion is how I can best promote hunger
Fall Stated Presbytery Meeting
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action on the local congregation level. This year, and continuing into next year, I have
been and will be visiting churches during Sunday worship in the absence of the EP.
During those visits, when recognized, I will remind them of the 2-cents-a-meal grant and
other hunger action activities. I’ll attempt to visit Sunday school classes where I can
also highlight the PHP. Sunday worship is a venue that I have not fully utilized beyond
a handful of Sundays, so that is a wonderful opportunity that I would like to continue
even after the hiring of an EP.
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II. Concerning Next Year’s Hunger Action Program

14
15

This year, the Compassion & Social Justice Committee and I are organizing ourselves in
the following manner:

16
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September presbytery meeting – promote peacemaking & hunger action through a 1-day
fast Oct. 1, the day before World Communion Sunday and share different ways of fasting
and background information on fasting as well as hunger action as a peacemaking
activity (education & interpretation).

20
21
22

November presbytery meeting – promote hunger action activities, listing them under the
5 areas of the PHP and giving out binders with information organized as such with a
special emphasis on Fair Trade and influencing public policy & direct food relief.

23
24
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January presbytery meeting – promote lifestyle integrity with the commissioning of
“creation stewards” from each congregation who will receive information about this area
of the PHP and ways to green our churches & communities. Give out hour glasses to
each congregation to promote the OGHS.

27
28
29

April presbytery meeting – promote SDOP and highlight grants awarded by the
presbytery committee as well as promote SDOP workshops around the presbytery
(development assistance)

30
31
32

By lifting up parts of the PHP at each of the 4 presbytery meetings, we intentionally focus
on the entirety of the PHP to encourage churches to step out in news beyond direct food
relief and education & interpretation.

33
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I will be partnering with our camp director to provide an alternative spring break at our
presbytery camp in March 2012 for families & college age adults where we will provide
various opportunities for hunger action in the area. I will be visiting Cedarkirk to learn
about their mission weeks that they host for groups to help plan & implement this new
endeavor.

38
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Also, I plan to work with churches that participate in a sister partnership with a
Presbyterian Church in South Africa to help write international grants to help their sister
churches in the areas of direct food relief and development assistance in particular.

41
42

2. How, if at all, do you promote the OGHS offering? Do you see this as a crucial part of your
responsibility?

43
44
45
46

Absolutely! I write a letter to each congregation including their OGHS giving from
previous years and challenge them to either increase their giving or to give for the first
time ever or in recent years. I get tremendous response which has led to new and higher
giving as well as correction of bookkeeping at the congregational, presbytery and GA

1. Please comment on how you are covenanting to organize so that people in congregations
with passions around direct food relief, development assistance and lifestyle integrity are most
easily able to connect those passions with advocacy and educational opportunities offered by
the presbytery or the PHP?

Fall Stated Presbytery Meeting
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levels. This year, I plan to give an hour glass to each congregation as a visible reminder
to observe the OGHS.

3

III. CALENDAR 2011

4
5
6

Please give us a sense of the rhythm of your work – when you do certain events/tasks. If there is
something you do every month then put that under every month. If you do something quarterly,
please list it under the months you do it.

7
8
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January
Highlight lifestyle integrity at the presbytery meeting, this year with the commissioning of “creation
stewards”. Host or lead training for the presbytery's SDOP Committee and 2-cents-a-meal church
contacts at presbytery's annual training event, Disciplefest. Create & man a display for this event.
Distribute OGHS promotional materials, including hour glasses to each church. 2-cents-a-meal grant
application notices are sent out. Encourage hunger action as a part of Lenten Observance.

13
14
15
16
17
18

February
Review and award 2-cents-a-meal grants with the Compassion & Social Justice Committee. Visit
churches to award grant checks and promote the PHP. Write article, emails encouraging the OGHS
offering. Promote & Observe the Souper Bowl of Caring for direct food relief. Set up SDOP
Committee meeting. Hold a CROP Walk in the Panama City area with an educational
component/statistics handout to participants.
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March
Report Souper Bowl of Caring receipts around the presbytery and circulate it to the presbytery. Visit
food pantries and include pictures and an article in the presbytery newsletter. Speak at a church
Lenten observances on hunger action. Co-lead with the stewardship of creation enabler a workshop
for 2-cents-a-meal contacts and “creation stewards” from each congregation.
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April
Create and host a display on PHP at presbytery meeting. Report the 2-cents-a-meal grants to the
presbytery at their spring meeting. Work with presbytery camp director to include the PHP & lifestyle
integrity into summer camp curriculum. Conduct a workshop on PHP. Meet with the SDOP
Committee to discuss progress with potential applicants & send out notice of SDOP Sunday and a
bulletin insert with presbytery-awarded SDOP grants.
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May
Meet with Compassion & Social Justice & Mission to award 2-cents a meal grants & present grant
checks in worship at sponsoring churches. Prepare to highlight 2-cent initiative & hunger action at the
September presbytery meeting.

34
35
36
37

June
Write a letter re: peacemaking offering and highlighting World Communion Sunday in October. Make
the connection between peacemaking and hunger action. Speak at summer camp about hunger
action and lifestyle integrity.

38
39
40
41

July
Continue promoting the peacemaking offering & World Communion Sunday with emails and flyers.
Begin making plans on World Food Day observance. Plan hunger action workshop for fall & for the
presbytery presentation on hunger action at the November presbytery meeting.

42
43
44
45
46
47

August
Meet with the Compassion & Social Justice Committee to finalize plans for highlighting hunger action
at the September presbytery meeting. Award 2-cent grants & visit churches to present checks and
promote the PHP. Continue making plans for ways to promote World Food Day in October. Meet
with the SDOP Committee to determine status, next steps with potential and submitted SDOP grant
applications.
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September
Promote peacemaking & hunger action at the September presbytery meeting through a 1-day fast
Oct. 1, the day before World Communion Sunday and share different ways of fasting and background
information on fasting as well as hunger action as a peacemaking activity. Schedule a workshop with
2-cents-a-meal contacts regarding promotion of the PHP. Meet with the presbytery's SDOP
Committee to strategize for promoting grant writing prior to end of calendar/fiscal year for SDOP.
Lead PHP workshops.

8
9
10
11
12
13
14

October
Work with churches in partnership with South African churches to write an international grant for their
sister church. Compassion & Social Justice Committee meets to award 2-cent grants. Award checks
in church to promote offering & PHP. Meet with the SDOP Committee to check on progress of any
grant applications, fine tuning them to ensure success. Speak at church Wednesday night suppers on
the PHP to encourage the observance of World Food Day, to write a domestic or international PHP
grant, and to go reverse trick or treating for fair trade.

15
16
17
18
19
20
21
22
23

November
Create/man display on PHP at camp's live nativity and selling fair trade coffee, chocolate and other
goods. Highlight a church's alternative market or Ten Thousand Villages at the presbytery meeting
and in a newsletter article. Highlight PHP with a simple meal at the presbytery meeting. Coordinate a
presentation highlighting a 2-cents-a-meal grant recipient that began the only food pantry in the
community, showing how it has been a truly ecumenical and spiritual venture for that congregation as
well as the town. Hold a workshop for food pantries in our member churches, encouraging them to
expand their services to include a development assistance or lifestyle integrity component, inviting
those that have done so to showcase their efforts.

24
25
26
27

December
Order hour glasses to give each church to promote the OGHS. Finalize the SDOP grant application
process, making final decisions on any grant applications. Complete SDOP grant application
paperwork and turn it into Louisville.
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IV. Financial Information

PRESBYTERIAN HUNGER PROGRAM
MIDDLE GOVERNING BODY
HUNGER ACTION PROGRAM BUDGET

Current
Year’s
Budget

Proposed
Budget for
Request Year

INCOME
1

Presbyterian Hunger Program Support to HAE

3750.00

3800.00

2

Presbytery/Synod Support to HAE

50,994.00

50,994.00

3

Other – HAE Program & Continuing education

523.50

523.50

Total

4

Two Cents a Meal, Pennies/Dimes/Nickels for
Hunger, etc. giving to Presbytery

18,000.00

20,000.00

5

Annual CentsAbility Domestic Grants Given

(included in
#4)

5,000.00

Grants Decisions made by: Compassion & Social Justice Committee

6

5,000.00

Annual CentsAbility International Grants Given
Grants Decisions made by: Compassion & Social Justice Committee

Total

73,267.50

85,317.50

EXPENDITURES

A. Hunger Action Enabler
7

Salary

37,600.00

37,600.00

8

Benefits

11,844.00

11,844.00

9

Travel

4,000.00

4,000.00

10

Other:

1,550.00

1,550.00

54,994.00

54,994.00

TOTAL

V. TIME LINE OF REAFFIRMATION APPROVAL BY PRESBYTERY/SYNOD
PRESBYTERY: Already approved on (date) _____________
Anticipate approval on (date) ___11/8/11______
SYNOD:

Already approved on (date) _____________
Anticipate approval on (date) _______________

When the Middle Governing Body has officially endorsed this reaffirmation, please send a
letter/e-mail notifying the Presbyterian Hunger Program.
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Report of Synod Commissioners to the 23rd Stated Meeting
of the Synod of the South-Atlantic
6-7 October 2011
First Presbyterian Church, Jacksonville, Florida
Teaching Elder Joan Wooten & Ruler Elder Tim Crawford (Alternates)

6

Highlights from Thursday, 6 October

7

1. Elliott M. Smith, President of the Thornwell School for Children, offered the opening
devotional from Acts 1:6-8. He focused upon the subtext of the question the disciples ask in
verse 6, "Lord, is this the time when you will restore the kingdom to Israel?" Noting that there
are always two questions in life that never seem to go away (What now? What next?), he
wondered how the disciples asked their question of Jesus. Was it with a note of skepticism, fear,
hope? With what attitude did Jesus answer? How we ask the "what now, what next" questions
in light of the events around us makes all the difference. Do we ask with a note of skepticism,
fear, or even cynicism; or do we ask with a sense of excitement, anticipation, and hope? Later in
the morning, Smith briefed the commissioners on the Thornwell School, and emphasized the
school's desire to develop partnerships with churches in identifying foster families.

8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44

2. Synod Moderator Gerden Clark presented the Executive Committee's report recommending
approval of a job description for a Transitional Synod Executive, who would follow Synod
Executive Reg Parsons after he retires at the end of the calendar year. The commissioners
amended the description to include a paragraph calling for the Transitional Synod Executive to
work with Presbytery leadership and racial ethnic caucuses within the Synod to develop
missional leadership skills and practices. This amended description was approved and is now
posted on the Synod's website. It is hoped that the Transitional Synod Executive will be in place
by 1 February 2012.
3. Synod Treasurer Mike Davis reported that total revenues of $475,000 are $37,000 below plan.
At the same time, total expenses of $468,000 are $26,000 below budget. The resulting $11,000
shortfall is being covered from Synod's reserves. The importance of Presbyteries' per capita was
emphasized: as of August 2011, there was a $4,000 shortfall ($232,000 planned versus $229,000
received). Shortfalls notwithstanding, Davis pointed to Synod's Hemphill account as one
example of funds available for specific needs. The Hemphill account is available to small
congregations (under 200 members) for church development projects, or church buildings in
need of repair. The maximum loan is $20,000 for anywhere from one to five years at 6%
interest, although this rate is negotiable.
4. The Regional Resource Center Director, Mardee Rightmyer, reported that the resources have
been moved from the Presbytery of Greater Atlanta to Columbia Presbyterian Church in Decatur,
GA (across the street from Columbia Seminary). The catalog is being converted to a new
website "in the clouds" that will feature direct access to online videos, an online reservation and
ordering process, and instant notification of new resources added to the collection. The catalog
and entire website are expected to be up and running in November 2011.
5. Clark Simmons, regional representative from the Board of Pensions (BOP), provided an
informative over view of the plan's stability in the light of circumstances over which the BOP
has no control: (1) changes associated with health care reform that will take effect in 2014, (2) a
.75% increase in medical coverage to level BOP reserves, (3) the changing demographics of
Presbyterian churches resulting in decreased participation in the BOP plan, and (4) the stock
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market. He commended the BOP's management and foresight that have enabled the plan to
remain secure in the face of changing policies, economics, and demographics.
6. The end of the afternoon was devoted to committee meetings: New Church Development/
Transformations (NCD/T), Presbytery & General Assembly Relationships (PGAR), Covenants
& Institutional Relationships (CIR), Finance & Audit Review (FAR), and Theological
Scholarships (TS). Joan Wooten attended NCD/T, which recommended continued funding to
seven new church developments and mission initiatives. Tim Crawford attended CIR, where the
committee reviewed and recommended Synod approval of Institutional Covenant for Villa
International. The committee also recommended the Synod approve covenant renewals for
Florida Presbyterian Homes Inc, The Duvall Home and Columbia Theological Seminary. In
some cases there was confusion regarding the membership and leadership of committees, some
of whose reports during the year were disputed in regard to content, items voted upon, etc. The
Synod staff indicated they would be moving to clarify committee assignments and procedures.

17

7. Thursday evening, there was a surprise retirement dinner for Synod Executive Reg Parsons at
Riverside Presbyterian Church in Jacksonville. He was truly surprised! Most of his children and
grandchildren had flown in from across the country for the event. Both family and friends
offered many heartfelt tributes.

18

Highlights from Friday, 7 October

19

1. Rebecca Blackwell, Mission Coordinator/Stated Clerk for Cherokee Presbytery, offered the
devotional from Matthew 13, the parable of the wheat and the weeds. She focused upon the
carelessness of the farmer, who was not particularly concerned about the weeds, while his
servants wanted to go through and pull them all up. The farmer's realism is a lesson to us to
focus on our treasure (the wheat), and to let God handle the evil one (the weeds). It's not our job,
but God's, to handle the weeds. Following the devotional, we celebrated the Lord's Supper.

14
15
16

20
21
22
23
24
25
26
27
28
29
30
31
32

2. Each of the committees presented their recommendations from the previous afternoon's
meetings. The commissioners approved a covenant with Villa International, Johnson C. Smith,
Columbia Theological Seminary, and Duvall Home. Commissioners also approved the 2012
Synod budget, which includes a 3% increase in staff salaries, and approved theological
scholarships to eight applicants (one of whom is from our Presbytery).
3. There were reports from the African-American Consultant (Joe Rigsby), Korean-American
Consultant (Sam Kim), and Hispanic-American Consultant (Elias Collado) regarding their work
with small churches, and the various training retreats they have held during the year.

33
34
35
36
37
38
39
40
41
42
43
44

4. Synod Executive Reg Parsons noted that the 62-year old Disciples Presbyterian Student
Center at the University of Florida is to be sold (asking price is $2.5 million), with the proceeds
slated to become an endowment for the campus ministry there. Although the facility is being
sold, the campus ministry will be maintained using university rooms. As Stated Clerk he noted
the schedule for review of presbytery minutes. The Florida Cluster minutes will be examined at
the Central Florida office in Orlando on 17 January. Key Message from Synod Executive: (1)
Importance of communication to presbyteries after the meeting (this report), and (2) Importance
of communication from presbyteries as to how synod can "come alongside" and support their
mission and ministry.
24th Stated Meeting of Synod: 8-9 March 2012 at Synod Offices in Jacksonville, Florida
25th Stated Meeting of Synod: 4-5 October 2012 at Eckerd College in St. Petersburg, Florida
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Report to Presbytery from
the Mission for Spiritual Development

3

Youth Committee

4

For information:

5

Spiritfest 2011 was a big success! This year’s theme was a continuation of Winter Sonshine’s
theme of “Faithbook” and encouraged the youth to break free from their social media distractions
in order to reconnect with God on a more personal level. The weather was perfect and, in all, 75
youth, adults, and leaders attended this year’s Spiritest, and the cabins were all filled to capacity.

6
7
8
9
10
11
12
13
14
15
16
17
18

Many of the participants and adult volunteers considered this year’s retreat to be the best one in
years, and this was largely in part to the Presbyterian Youth Council teens, who developed the
theme, led the small group discussions, and also provided each of the keynotes for the large
group assemblies throughout the weekend. The maturity and sincerity of the PYC teens was
truly exceptional and brings tremendous hope for the future leaders within the Presbyterian
Church.
We would like to thank all of the adult volunteers who traveled with their church youth and
stayed in the cabins each night. A special “thank you” goes out to Kris Sullivan, from First
Presbyterian in Tallahassee, and Shannon Guse, from Faith Presbyterian in Tallahassee, for
helping with numerous behind-the-scenes tasks throughout the weekend.

20

Winter Sonshine is right around the corner, so don’t forget to register early! This year’s theme is
Beautiful Footsteps, and it will be held Feb. 24-26, 2012.

21

For action: No items.

22

Respectfully submitted,
Anghaarad Teague Dees, Committee Chair
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Report to Presbytery from
the Church Development and Evangelism Committee
Presbytery of Florida
Minutes of the Special Meeting of the
Commission to Charter Agape Presbyterian Church, NCD
And to Install its Pastor (Teaching Elder) and to
Ordain and Install its Elders Elect (Ruling Elders)
3:00 PM CDT on Sunday, October 2, 2011
The Commission gathered around 3:PM, on Sunday, October 2, 2011, in the Pastor’s office at
Agape Presbyterian Church, 5730 E. Highway 98, Panama City, FL 32404 – the Commission
consists of: Teaching Elders Rev. Ruth Mashewske, Rev. Joseph Chung, Rev. Tae Ho Cheong,
and Rev. Dan Mitchell and Ruling Elders Jean Silva, Gerry Yandle, and James McQuagge.
The meeting was opened with prayer and Rev. Mashewske was elected Moderator and Elder
McQuagge was elected Clerk. The meeting was moved to a larger room where we met with the
Ruling Elders Elect of APC who are: Jim Roncaglione and Yong Sun Hebert (both two year
terms) and Denville Nash and Yong Hui Floyd (both three year terms).
The APC Steering Committee furnished this Commission with written and signed evidence that
these four Elders Elect were duly elected and properly trained for this Office by Rev. Jae Wan
Chung and they were now ready for examination, ordination, and installation by this
Commission. The Commission members then questioned each candidate in compliance with
BOO G-2.0402 (2011 – 2013) and each candidate gave a brief testimonial of their life walk with
Jesus. The Commission declaired them ready for Ordination and Installation which will be a part
of the special Worship service which was next.
The Commission, Pastor Elect, Elders Elect, Charter Members and visitors and guests then
assembled in the sanctuary of APC where the Worship service began with an opening prayer
given by Rev. Dan Mitchell. The sermon was given by Rev. Ruth Mashewske and the business
of Installation of their pastor and Ordination and Installation of their elders elect began.
Rev. Ruth Mashewske asked the questions of membership of those who had signed the charter
(82 signatures were received.) All the questions were answered in the affirmative. The Agape
Presbyterian Church was declared chartered by the Presbytery of Florida.
The Moderator, Rev. Mashewske, then questioned the Candidate, Rev. Jae Wan Chung, in
accordance with BOO G-2.0805 and all questions were answered in the affirmative. Questions
were also asked of the Congregation and they were also answered in the affirmative.
Commission member, Elder Jean Silva, delivered the Prayer of Installation and the Moderator
delivered the Declaration of Installation. Rev. Jae Wan Chung was then welcomed by
Commission members and others.
Next, the Elders elect were brought forward and Rev. Chung asked the Constitutional questions
of them (BOO W-4.4003), all answered in the affirmative and then asked the Constitutional
questions of the Congregation (BOO 4.4004), all answered in the affirmative. All ministers and
elders present were invited to participate in the “Laying on of Hands” followed by prayer. Rev.
Jae Wan Chung then declared they were duly Ordained and Installed and now ready for the
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performance of their duties in the Church. The new Elders were welcomed and given placks and
flowers by the Congregation in appreciation of their commitment.
Rev. Joseph Chung delivered the Charge to the new Pastor and Elders and to the Congregation.
Rev. Tae Ho Cheong delivered the Charge to the congregation. This Church and Congregation
will now be known as Agape Presbyterian Church, Inc. This Worship service was concluded
with a hymn and the Benediction delivered by Rev. Joseph Chung.

8

With the conclusion of the Worship service, about 5:20 PM, and no further business to come
before this Commission, this meeting was adjourned.

9

Minutes reviewed and approved by

10

Rev. Ruth Mashewske, Moderator

_________________________________________

11

Elder James McQuagge, Clerk

_________________________________________

12

Memo –

13

Agape Presbyterian Church, Inc. (a Florida non profit corporation)
Legally organized and registered with the Florida Division of Corporations.
Incorporated on April 21, 2000, and verified legally existing and in good
standing, all Florida State dues and fees paid as of July 17, 2011.

7

14
15
16

22

Corporate Officers –
President, Rev. Jae Wan Chung
Secretary, Wise Un-Jong
Treasurer, Sun-Hui Moody
Treasurer, Herbert V. Sun
Trustee, Elder Denville M. Nash, Jr.

23

(Note – No Vice President has been designated, and no directors have been registered)

17
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19
20
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Pray for one another
The Presbytery of Florida’s Church Development and Evangelism encourages Presbytery
churches to pray for their fellow congregations, presbytery staff and other needs on the dates
shown below. Churches may forward any special prayer concerns to the Presbytery office to
be shared with everyone.
Prayer dates

Church/organization, etc.

Prayer dates

Church/organization, etc.

09/18/11

Blountstown

4/1/2012

Pensacola, First

09/25/11

Chipley, First

4/8/2012

Pensacola, Northminister

10/02/11

Panama City, Agape

4/15/2012

Pensacola, Korean

10/09/11

Crestview, First

4/22/2012

Pensacola, Trinity

10/16/11

DeFuniak Springs, Bethel

4/29/2012

Pensacola, Westminster

10/23/11

DeFuniak Springs, Euchee Valley

5/6/2012

Port St. Joe, First

10/30/11

DeFuniak Springs, First

5/13/2012

Quincy, First

11/06/11

DeFuniak Springs, Pleasant Grove

5/20/2012

Red Bay, Red Bay

11/13/11

Destin, First

5/27/2012

Sawdust, Woodland

11/20/11

Freeport, Freeport

6/3/2012

Shalimar

11/27/11

Ft. Walton Beach, First

6/10/2012

Sunny Hills, Sunny Hills

12/04/11

Ft. Walton Beach-Korean, First

6/17/2012

Tallahassee, Christ

12/11/11

Gretna, Gretna

6/24/2012

Tallahassee, Covenant

12/18/11

Gulf Breeze, Gulf Breeze

7/1/2012

Tallahassee, Faith

12/25/11

Havana, First

7/8/2012

Tallahassee, Fellowship

01/01/12

Laurel Hill, Laurel Hill

7/15/2012

Tallahassee, First

01/08/12

Lynn Haven, First

7/22/2012

Tallahassee, Korean

01/15/12

Marianna, First

7/29/2012

Tallahassee, Lafayette

01/22/12

Milton, First

8/5/2012

Tallahassee,Trinity United

01/29/12

Monticello, First

8/12/2012

Wewahitchka, First

02/05/12

Navarre, Navarre

8/19/2012

Dogwood Acres

02/12/12

Pace, Pace

8/26/2012

Presbytery staff

02/19/12

Panama City, Grace

9/2/2012

Presbyterian University Center

02/26/12

Panama City, Gulf Beach

9/9/2012

Acts 16:5

03/04/12

Panama City, Parkway

9/16/2012

Synod of S. Atlantic Presbyteries/Staff

03/11/12

Panama City, St. Andrews

9/23/2012

PC(USA) Churches and Staff

03/18/12

Pensacola, First

9/30/2012

The Church Universal

3/25/2012

Pensacola, Northminister

10/7/2012

Those who do not yet know Jesus Christ

1

Fall Stated Presbytery Meeting

25

November 8, 2011

Report to Presbytery from
the Mission for Dogwood Acres

1
2

3

For information:

4

Program Committee

5

During the month of October DWA has hosted eight different groups, with 345 guests visiting
Dogwood during that time.

6
7
8

Renovations of the Nature Center are well underway, and the grand opening is scheduled for
January 21.

12

DWA wants to thank everyone who supported the Fund for the Least of These. Important camp
experiences for children and youth with Asperger’s Syndrome are currently being planned for
this summer, and these funds will assist in making these plans realities that touch the lives of
these children and their families.

13

Operations Committee

14

The Operations Committee has been very busy with projects around the camp, planning for new
items at the camp and following up on projects that were recently finished:

9
10
11

15
16
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22
23
24
25
26
27
28
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1. Forestry program a great success. Planting of new pine seedlings next fall
2. With forestry program, the entrance road has been sand-clay based and graded with pullbehind roller purchased (used) for road maintenance
3. Air conditioners a great success this summer camp
4. Working on Nature Center to make it all season and usable for NWFLEC (Karl)
programs
5. Working on upgrades to Craft Hut to make it more usable all season
6. Bearss Building has new chairs, tables, trim paint, carpeting
7. More volunteers are helping with camp projects as a result of Kevin’s church visits
8. New chairs on order for dining hall
9. Property to be posted with new “No Hunting Signs”
10. New camp signs also on order
11. Budget, Finance and Stewardship working with Kevin on DWA budget line item
revisions and purchasing procedures.

31

The Operations Committee wants to remind everyone that volunteer help at all skill levels and
ages always welcomed/needed.

32

For action: No items.

33

Respectfully submitted,
Christy Williams, Mission Chair
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Report to Presbytery from
the Committee on Preparation for Ministry

1
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For information:

4

The following are in good standing with the CPM:

5
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Inquirers
1. Lori Prettyman, Northminster, not yet enrolled in seminary; enrolling in Clinical
Pastoral Education
2. Glenn Hodges, First, Tallahassee; University of Dubuque Seminary (distance
learning)
3. Scott Perry, First, Lynn Haven; Gordon Conwell (distance learning)
4. Charles E. “Trip” Porch, First, Pensacola; Columbia Seminary
5. Rachel Hood, Faith; Columbia Seminary
Candidates
1. Kelly Fitzgerald, Faith; Columbia Seminary (graduated, Director of Family
Ministries, Peace Memorial Presbyterian Church, Clearwater, FL)
2. Michael Frandsen, Faith; Columbia Seminary (graduated, Youth Ministries Director
at Trinity Presbyterian Church, Clearwater, FL)
3. Keith Leach, Faith; University of Dubuque Seminary (distance learning)

19

Changes in Rolls

20

The following Inquirers have been removed from the roll:

21
22
23
24

1. Kelli Houpt, First, Tallahassee (at her request)
2. Frank Wood, Christ, Tallahassee (at his request)
3. Myong Kim, Northminster; Columbia Seminary (ordained May 15, 2011 and
transferred to Greater Atlanta Presbytery)

25

Manual

26

29

The CPM is in the process of preparing a manual in the light of recent changes to the Book of
Order. We have received one request for waiver of the Book of Order requirements regarding
ordination examinations and one request for an alternate means of examination. A policy for
dealing with such requests will be included in the manual.

30

For action: No items.

31

Respectfully submitted,
Brant Copeland, Committee Chair
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Original Approved by Presbytery (May 9, 2006)
Version below represents a complete revision.

4

The Presbytery of Florida
Committee on Preparation for Ministry

5

Policies

6

The purpose of the preparation for ministry process of the Presbyterian Church (U.S.A.) is to
provide the best possible leadership for the church by assuring that persons called to the ministry
of Word and Sacrament receive the fullest personal and professional preparation for this office.

3

7
8

10

This process involves congregations, sessions, theological institutions, persons considering the
ministry of Word and Sacrament, and presbyteries.

11

It is the responsibility of Florida Presbytery to:

12
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provide effective means of testing and validating the calls of those seeking to become
ministers of Word and Sacrament,
provide them nurture, guidance, and oversight,
bring to active candidacy those with appropriate abilities and oversight, and
approve them as ready to receive a call to the ministry of the Word and Sacraments, provided
that all requirements for ordination have been met to the satisfaction of the presbytery,
ordain them to the ministry of the Word and Sacraments following a presbytery-approved
call, if so requested by the calling presbytery.

It is the responsibility of the Committee on Preparation for Ministry to oversee the
inquiry/candidacy process in Florida Presbytery. To this end, the Presbytery approves the
following policies for the CPM:
1.

Book of Order: In addition to the provisions below, all the requirements of the Book of
Order shall apply. “Shall,” “should,” and “may” in these policies are used as defined in
the Preface to the Book of Order.

2. Contact the CPM Early: Those considering the ministry of Word and Sacrament
should be in conversation with their session and the CPM before attending seminary.

29
30
31
32

3. Endorsement for Inquiry: Sessions should meet in person with members applying to
become inquirers and should review the written Application for Enrolling as an Inquirer
(Form 1) before endorsing any applicant.

33
34
35
36
37
38
39
40
41

4. Psychological Assessment: Those applying to become inquirers shall undergo a
psychological evaluation designed to assist the CPM. This evaluation should take place
before applicants attend seminary. The evaluation will be conducted by counselors or
counseling centers approved by the CPM, and the written report of the evaluation shall
become a part of the application for inquiry. The CPM will not ordinarily conduct an
interview with an applicant for inquirer until a written psychological evaluation has
been received by the CPM. The CPM will not receive any applicant as an inquirer
absent the psychological evaluation.
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5. Seminaries: Inquirers and candidates under care of Florida Presbytery should attend
seminaries affiliated with the Presbyterian Church (U.S.A.) for the first theological
degree unless they can make a compelling case for exception from this requirement.
6. Costs: Costs for an applicant’s travel, lodging and fees for psychological evaluation
should be shared by the applicant, the applicant’s home session, and the Presbytery.
Costs to inquirers and candidates for annual consultations and meetings of Presbytery
shall likewise be shared by the inquirers or candidates, their home sessions, and the
Presbytery.
7. The Stages of the CPM Process (G-14.0400) The inquiry stage of the preparation
process is for exploration and assessment by both the inquirer and the CPM.
Enrollment of an applicant as an inquirer by no means guarantees that the inquirer will
be recommended for enrollment as a candidate. Candidacy is likewise not a guarantee
of ordination, even if a candidate has passed the written ordination examinations.
8. Endorsement for Candidacy: Sessions should meet in person with inquirers applying
to become candidates and should review the written Application for Enrolling as a
Candidate (Form 2) before endorsing any applicant.
9. Clinical Pastoral Education: Inquirers and candidates shall undergo at least one unit
of Clinical Pastoral Education in the course of their theological education, unless a
compelling case can be made for exception from this provision. The CPM must
approve any exception in advance. Candidates and inquirers must arrange for their
supervisors’ reports regarding CPE or approved alternative experience to be submitted
to the CPM.
10. Responsibility to Communicate: It is the responsibility of inquirers and candidates to
take the initiative to secure approval for ordination examinations, permission to serve
as a student intern without direct supervision (G-14.0307), permission to circulate a
personal information form, etc. The CPM is not responsible for missed deadlines when
inquirers or candidates do not make timely applications.
11. Annual Reports: Inquirers and candidates shall provide a written report to the CPM
annually (G-14.0421) and shall meet annually with the CPM for consultation. All
written materials must be submitted to the CPM in advance. The CPM will inform
inquirers and candidates of deadlines.
12. Personal Information Forms: Candidates may circulate their Personal Information
Forms only upon successful examination by the CPM as certified ready to receive a
call.
13. Requirements for Ordination Exams: Students must be candidates and must have
completed two years of theological education in order to take the written ordination
examinations with the exception of the Bible Content Examination, which should be
taken in the first year of seminary. Candidates must satisfy the CPM that they have had
adequate supervised experience in the practice of ministry in order to be certified to
take ordination examinations. CPE experience alone will not ordinarily be considered
sufficient to meet this requirement. (G-14.0431).
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14. All Written Exams Should be Taken at Once: With the exception of the Bible
Content Exam, which should be taken in the first year of seminary, candidates should
take all the written ordination exams in the same sitting, unless a compelling case can
be made for taking fewer. The Chair of the CPM is authorized to approve or deny
applications to take all, or fewer than all, of the ordination exams.
15. Preaching: Candidates shall preach a sermon before the CPM as part of its
examination for readiness to receive a call.
16. Reformed Theology: Candidates should be prepared to address at least the following
in the examination for readiness to receive a call, with special attention to the place of
these topics in the Reformed tradition.









Authority of Scripture
Doctrine of God: Trinity, Creation, Sovereignty, Providence
The Human Condition: Sin, Election, Covenant Life
Jesus Christ: Incarnation, Atonement, Salvation
Holy Spirit: the Work of the Holy Spirit, Mission of the Church
Worship and Sacraments
Doctrine of the Church: The Great Ends of the Church
Stewardship

Proposed for adoption at the April 26, 2011 meeting.
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Report to Presbytery from
the Budget, Finance and Stewardship Committee
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For information:

5

In the Committee’s Oct. 11, 2011 meeting:
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Kevin Veldhuisen reported on the vision for Dogwood Acres (DWA) as developed by the
Mission for Dogwood Acres Committee. Kevin also gave an accounting of the funds received
from recent timber and land sales, and planned projects expenditures. After discussion, it was
agreed that the B,F&S Committee and DWA Committee will work together to improve and
simplify the existing financial policies and procedures. The committee approved the Dogwood
Acres 2011Wish List.
Jim Gibbs gave an update on the Presbytery’s financial position. As of August 31, 2011, monies
received were 59.79% compared to a straight-lined estimate of 66.77%. For this same period,
income and expense receipts are normal. Based on past trends, Jim projects income will be close
to normal. Therefore, our end financial position will be close to the 2011 budget. Jim will
provide an update to the Presbytery on per capita giving and seek guidance for building the 2012
budget.

24

Jean Silva led a discussion on the Council’s recommendation for changes to the Presbytery
Financial Policies. The committee endorsed the proposed changes. We discussed strategies and
timelines for the development of the 2012 budget. The committee’s goal is to provide
information to the churches during the budget process to better communicate how Presbytery
funds are expended to further the mission of the Presbytery and the world-wide Presbyterian
ministry.
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For action: No items.

26

Respectfully submitted,
Andrew Jackson, Acting Committee Chair
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Report to Presbytery from the Council

1

2

For information:

3

In its Oct. 4, 2011, meeting, the Council:

4

1) Received the report of the Stated Clerk

5

2) Reviewed recent presbytery meetings and discussed the upcoming meeting
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3) Received reports from the moderator of presbytery and the two associate executive presbyters
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4) Reviewed and approved the job description and contract terms for the Transitional Executive
Presbyter
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5) Received:
 Treasurer’s report
 Report of Budget, Finance and Stewardship
 Report of Training and Retreats
 Report of Mission for Dogwood Acres
 Report of Nominating
 Report of Self-Development of People
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6) Worked on evaluation of progress on Presbytery goals. Two suggestions for Presbytery
meetings were made: 1) At each Presbytery meeting, a member church be asked to share a brief
story regarding a fruitful ministry it is engaged in and that those churches participating in Acts
16:5 go first. The suggestion was approved by common consent. 2) Periodic briefing sessions be
held for interested ruling elders in the mornings before the start of Presbytery meetings so the
various items of business in each docket can be discussed.

22

For action:

23

1) Recommendation to Presbytery: That Presbytery approve the formation of a special
committee with members appointed by Council to study the feasibility of moving the
presbytery office to DWA.
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2) Recommendation to Presbytery: That the Financial Accounting policies of Presbytery under
Section IV be amended as follows:
. . . Up to $2,500 $3,000 may be expended from a particular fund between
meetings of Presbytery upon approval of the Mission/Ministries committees that
are responsible for the activity or program for which such a fund was
established. Expenditures of special funds in excess of $2,500 $3,000 but under
$10,000 shall be approved by the Treasurer and anything over $10,000 shall be
approved by the Presbytery. Individual projects in excess of $5,000 must be
approved by the Treasurer or the Budget/Finance and Stewardship Committee. All
expenditures of Special Funds shall be reported to the Presbytery on a regular
basis.
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3) Council nominates the following to serve as members of the Nominating Committee:
Rev. Sandra Martin
Duane Underwood
Rev. Chris Erde, chair
Respectfully submitted,
Jeannie Dixon, Council Chair
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Transitional Executive Presbyter or Consultant
Presbytery of Florida
Position Description
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Purpose:
To provide leadership and guidance to the Presbytery of Florida during a phase of transition and
transformation in the evaluation and development of a plan for programs, structure, and staffing
in light of Presbytery’s mission and goals.
Responsibilities:
1. Facilitate evaluation of presbytery structure, programs, and staffing.
2. Engage in regular listening, communication, and interaction with presbytery staff and
leadership, churches, and Council to nurture trust, participation, understanding and
support.
3. Working with the Search Team, lead the presbytery in identifying and considering
alternatives to traditional leadership models that encourage and facilitate a healthy
presbytery.
4. Assist in developing and implementing a staffing rationale and pattern appropriate to the
future direction of the presbytery.
5. Provide written reports to Presbytery Council.
6. Develop presbytery and congregational leadership skills for transition and transformation.
7. Participate in corporate worship at churches throughout the presbytery.
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Term:
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The term of service is six months or less. (If an individual is hired for this
position, that person is not eligible for a full-time position in the Presbytery of
Florida.)
Qualifications for an Individual:
Teaching elder or ruling elder in the PCUSA
Demonstrated active, vital faith

27

Proven ability to lead change in complex situations

28

31

Thorough knowledge of Presbyterian and Reformed history, theology and
PCUSA polity
Experience in providing transitional leadership for a judicatory is preferred
Knowledge of Systems Theory and experienced in its application

32

Excellent written and oral communication skills

33

Proven organizational skills

34

A member of a presbytery other than Presbytery of Florida and laboring outside
the bounds of Presbytery of Florida

29
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Qualifications for a Consultant:

37

Proven ability to lead change in complex situations

38
39

Thorough knowledge of Presbyterian and Reformed history, theology and
PCUSA polity

40

Experience in providing transitional leadership for a judicatory is preferred
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Knowledge of Systems Theory and experienced in its application

2

Excellent written and oral communications skills
Proven organizational skills

3

Laboring outside bounds of Presbytery of Florida
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Contact:

All applications should be emailed by November 15, 2011, to:
Presbytery of Florida
Chair, Transitional Executive Presbyter Search Committee
executive@presbyteryofflorida.com
850-638-2322, ext. 4 (Melissa)
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Report to Presbytery from the Committee on Ministry
For information:
In its Oct. 11, 2011, meeting, COM:
1. Examined and approved Rev. James Black (St. Augustine Presbytery) to labor within the
bounds of Florida Presbytery as Interim Pastor for Grace-Panama City.
2. Entered into record the email vote on August 10, 2011 re: Michael Moore appointment as
Moderator of the Shalimar Session which was unanimously approved.
3. Approved the request of Rev. Tom Brown to be released to Greater Atlanta presbytery
pending their request.
4. Accepted the resignation from Betty Joyce Hand from the Committee on Ministry with
regret.
5. Approved Rev. Richard Horst (ELCA) to be on the pulpit supply list.
6. Approved the Stated Supply contract between Rev. Gene Harris and the Freeport
congregation.
7. Approved the request of Rev. Anne Veldhuisen to labor outside the bounds of Presbytery
to allow her to serve on her husband’s ordination commission at South Dakota Presbytery
if needed.
8. Approved an update for travel reimbursement for Pulpit Supply and appointed
Moderators of Sessions to reflect the current IRS rate of $0.55 per mile after the first 30
miles. (See attached Honoraria Guidelines document.)
9. Received as information the report of the Exit Interview with Rev. Tully Hunter, Grace –
Panama City
10. Received as information the report of the Exit Interview with Rev. Rob Bohnsack, First –
Ft. Walton Beach.
11. Received as information the report of the Exit Interview with the Session of First – Ft
Walton Beach
12. Received as information the Triennial Visit Report with Westminster – Pensacola.
13. Approved to recommend a 2012 Cost of Living increase of 1percent for church
professionals.
14. Approved the renewal of the Parish Associate Contract between Rev. Frank Beall and
First-Pensacola.
15. Approved COM’s 2012 Budget Proposal
16. Approved forwarding a draft of the Gracious Dismissal Policy to Presbytery for a first
reading.
For discussion:
1. Recommendation of a 1% cost of living increase for church professionals.
2. Gracious Dismissal Policy
For action:
COM recommends that Presbytery grant the status of Honorably Retired to Rev. Barry
Arnold effective January 1, 2012. It is recommended a service of recognition be held at
the April meeting of Presbytery.

Respectfully submitted,
Mark Broadhead, Committee Chair
Fall Stated Presbytery Meeting

36

November 8, 2011

1

5

Honoraria Guidelines for
Pulpit Supply Ministers
Moderators of Session
Moderators of Congregational Meetings
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Presbytery of Florida
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The following are strongly recommended guidelines for honoraria to be provided to those who
fill our pulpits as guest preachers or moderator our Sessions / Congregational Meetings.
Do we always provide an honorarium for the visiting minister?
Always, with this exception: If a minister is filling your pulpit at the request of an invitation,
agency, or governing body he or she represents, no honorarium is called for. Whenever the
preacher is filling the pulpit or moderating the Session / Congregational Meeting as a service
to the pastor, the session or congregation, an honorarium should be given.
It is easy to rationalize that a presbytery or church agency staff minister is already paid from
church funds and needs no honorarium. Consider, however, that nearly all the preachers who
supply your church prepare their sermons and come to your church during hours, which they
would otherwise enjoy with their families and as leisure time. Unless they clearly have come
to fulfill a staff responsibility, an honorarium should be paid.
How much should be paid for an honorarium?
The amount of an honorarium will vary according to the means of the church and the value it
places on the preaching of the Word. We recommend the following amounts, in addition to
reimbursement for travel:
Very small churches (under 50 members)
Small churches (under 150 members)
Medium churches (150-500 members)
Large churches (over 500 members)

$ 75 to $100
$100 to $125
$100 to $150
$150 to $250

For two morning services (same sermon), add at least 25%
For a second service (different sermon), add at least 75%
The Committee on Ministry recommends that the honorarium for a Moderator of the Session
or Congregational Meeting be at least 1/2 of the above-recommended amounts.
Round trip travel amounting to more than 30 miles, and meals and lodging away from home,
should be reimbursed appropriately. The recommended rate of reimbursement is the standard
IRS mileage reimbursement, which currently (July 1, 2011 through December 31, 2011) is
$0.55 cents per mile.
Presenting the honorarium:
The honorarium may be handed discreetly to the supply minister or moderator immediately
prior to or after the service or meeting in an appropriate location by a member of the session,
or mailed a day or so after the service. When treasurers are instructed to mail the honorarium,
the Clerk of Session or Chair of the Worship Committee should check with the treasurer later
in the week to make sure this has been done.
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Presbytery of Florida
POLICY FOR THE GRACIOUS DISMISSAL
TO ANOTHER REFORMED DENOMINATION1

5

INTRODUCTION

6

STATEMENT OF VALUES OF THE PRESBYTERY OF FLORIDA

3

1. The Presbytery of Florida seeks to uphold one another, respect each other’s integrity,
affirm freedom of conscience, even as we acknowledge significant differences in our
views on what the Bible teaches about a number of issues. We desire to encourage peace
and unity while minimizing confrontation between and among our congregations and
members as we seek together to find and represent the will of Christ. In all that we do, it is
our prayer to strive to be a church modeled on the body of Christ, a church made up of
many different parts, all of which are necessary for its mission to the world, for its
building up, and for its service to God and on our spiritual unity found in the grace of the
Lord Jesus Christ, the love of God the Father, and the fellowship of the Holy Spirit.
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2. Presbyterians have always celebrated and recognized significant differences of opinion on
issues that matter. This ethos is currently noted in the historic language found at F-3.0101.
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a) Our covenant demands that we strive to work together in peace and unity, even in the
midst of our diversity. The duty is always to attempt to bring the estranged member
back into the covenant community, and we promise to carry out that duty in our
ordination vows.
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b) Through our theology we understand that “Presbyters are not simply to reflect the will
of the people, but rather to seek together to find and represent the will of Christ.
Decisions shall be reached in councils by vote, following opportunity for discussion,
and a majority shall govern.” (F-3.0204). At the same time, the church is committed to
being open to voices sharing minority opinions. The Constitution of the Presbyterian
Church (USA) recognizes “The church reformed, always to be reformed, according to
the Word of God in the power of the Spirit.” (F-2.02)
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c) There are also times when members find it impossible to go along with the majority.
The Presbytery encourages all presbyters and congregations to “concur with or
passively submit to” the vote and wisdom of the majority (G-2.0105, footnote 1). If
their consciences will permit neither, the Presbytery will be generous in allowing
congregations and presbyters with strong issues of conscience to pursue peaceable
withdrawal through dismissal to another Reformed body in accordance with our
interpretation of the Trust Clause as found below.
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3. In order to achieve the goals of servanthood, encouragement, and support, the Presbytery
has historically seen its role as being a resource. The Book of Order (G-3.0301a)
challenges the Presbytery to “be a resource …for the mission and government of the
church throughout its geographical district.”
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This policy pertains only to congregations seeking dismissal to a Reformed denomination recognized by the Office
of the General Assembly, Presbyterian Church (USA). The most up-to-date list can be found at
www.wcrc.ch/node/164.
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DIVISION OVER MATTERS OF CONSCIENCE
1. Presbyterians of good conscience, deep devotion to Jesus Christ, and genuine commitment
to the Word of God and our historic confessional standards have come to differing
interpretive conclusions through careful study, prayerful processes and faithful
discernment.
2. There have, over the years, been disagreements over whether particular matters are
essential aspects of reformed faith and therefore subject or not subject to individual
freedom of conscience.
3. The Book of Order, in its Preliminary Principles, states that “… there are truths and forms
with respect to which men of good characters and principles may differ. And in all these
we think it the duty both of private Christians and societies to exercise mutual forbearance
toward each other.” (F-3.0105)
4. It lies within us as Presbyterians committed to differing positions to affirm together, “one
Lord, one faith, one baptism, one God and Father of all, who is above all and through all
and in all.”

RECOMMENDATION OF THE 218TH GENERAL ASSEMBLY
(2009-2011 BOOK OF ORDER)
1. The 218th General Assembly (2008) of the Presbyterian Church (USA) urged that
presbyteries and synods develop and make available to lower governing bodies and local
congregations a process that exercises the responsibility and power “to divide, dismiss, or
dissolve churches in consultation with their members” ( G-11.0103i) with consistency,
pastoral responsibility, accountability, gracious witness, openness, and transparency.
Believing that trying to exercise this responsibility and power through litigation is deadly
to the cause of Christ, impacting the local church, other parts of the Body of Christ and
ecumenical relationships, and our witness to Christ in the world around us, it urged
congregations considering leaving the denomination, presbyteries and synods to
implement a process using the following principles:
a) Consistency: The local authority delegated to presbyteries is guided and shaped by our
shared faith, service, and witness to Jesus Christ.
b) Pastoral Responsibility: The requirement in G-11.0103i to consult with the members
of a church seeking dismissal highlights the presbytery’s pastoral responsibility, which
must not be submerged beneath other responsibilities.
c) Accountability: For a governing body, accountability rightly dictates fiduciary and
connectional concerns, raising general issues of property (G-8.0000) and specific
issues of schism within a congregation (G-8.0600). But, full accountability also
requires preeminent concern with “caring for the flock.”
d) Gracious Witness: Scripture and the Holy Spirit require a gracious witness from us
rather than a harsh legalism.
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e) Openness and Transparency: Early, open communication and transparency about
principles and the process of dismissal necessarily serve truth, order, and goodness,
and work against seeking civil litigation as a solution.

PRESBYTERY’S AUTHORITY TO DISMISS CONGREGATIONS

6

1. Presbyteries have the express power (a technical term meaning they are the only ones who
can take this action) to dismiss a congregation (G-3.0303b).
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2. Only a presbytery may dismiss a congregation (G-4.0207).
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EXPOSITION OF “CHURCH PROPERTY HELD IN TRUST”
All property held by or for a congregation, a presbytery, a synod,
the General Assembly, or the Presbyterian Church (USA), whether
legal title is lodged in a corporation, a trustee or trustees, or an
unincorporated association, and whether the property is used in
programs of a congregation or of a higher council or retained for
the production of income, is held in trust nevertheless for the use
and benefit of the Presbyterian Church (USA). (G-4.0203)
1. The Trust Clause is meant to reflect the church’s organic unity as it fulfills The Great
Ends of the Church, strengthening its ability to guide its member churches into their
witness to the broader community. “Unity is God’s gift to the Church in Jesus Christ” (F1.0302a). We believe our unity and our true connection comes from Christ, our Chief
Cornerstone, and that our unity in Christ serves as an essential basis for evangelism (John
17:20-23). It is our prayer that we would all be one in Christ, just as Christ and the Father
are one. Because the Trust Clause is meant as a means of witness to our unity in the
covenant of common mission, it is incumbent upon the Presbytery to exercise forbearance,
not coercion, to act graciously rather than adversely to its member churches in regard to its
provisions.
2. Under the Trust Clause, a particular congregation’s church property, including land,
buildings, and fixtures, is held in trust for the Presbyterian Church (USA). The
congregation cannot sell, lease, or encumber it without the permission of Presbytery, nor
can it take property with it to another denomination unless Presbytery voluntarily releases
its claim upon the property.
3. Congregations of the former PCUS who, at the time of reunion and within the subsequent
8-year time limitation, voted to adopt the exemption clause (G-4.0208) with regard to
church property need to understand the exemption did not nullify the Trust Clause. The
congregation’s church property is still held in trust for the Presbyterian Church (USA).
The exemption clause only released such congregations from the requirement of seeking
Presbytery approval to obtain a mortgage, renovate its facilities, build new structures, or
encumber the property.
4. The Trust Clause also reflects our understanding of the church as a communion of saints
across time, with responsibilities both to those who came before and those who will
Fall Stated Presbytery Meeting

40

November 8, 2011

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16

17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40

follow. When a congregation seeks to leave the Presbytery, it is breaking what is often a
significant historic relationship; it is also departing from a fellowship in which its officers
have participated, by whose polity they have pledged to be governed, and with which
many members may feel bonds of affection. This policy therefore cautions any
congregation seeking to separate from the Presbytery to consider its actions carefully.
5. The Trust Clause should not be used as a weapon to threaten civil action against a
congregation. In considering enforcement of the provisions of the Trust Clause, it is
important that Presbytery and its member congregations act with grace rather than enmity
with one another. Scripture calls us to seek in all humility to resolve our disagreements
and avoid the harm that is done to the Gospel and Christ’s body when Christians resort to
civil litigation and public disputes over property.
6. The Trust Clause should not be used to bind churches to the institution of the Presbyterian
Church (USA) if a church genuinely desires to depart over matters of conscience.
7. Presbytery will not preemptively initiate civil litigation based on the Trust Clause. If a
congregation initiates civil action, the Presbytery may take legal action to defend its
mission for the Presbytery.

COMMITMENT TO DIALOGUE WITHOUT THREAT OF PUNISHMENT
1. The goal of this Presbytery will always be reconciliation and continued engagement in
relationship for all congregations within the presbytery without the threat of isolation,
estrangement or blame. The Presbytery is to be a servant to the churches God has
entrusted to us, encouraging and supporting them toward becoming healthy, growing,
congregations. This is especially true for those congregations for whom the bonds of unity
are stretched and ecclesiastical connections frayed over issues of conscience to the point
of considering disaffiliation.
2. 1 John 4:18 states, “There is no fear in love. But perfect love drives out fear, because fear
has to do with punishment. The one who fears is not made perfect in love.”
The Presbytery’s commitment to this passage in how we dialogue with each other means
that we are committed to engage either the leaders of the congregation or the congregation
as a whole, as circumstances dictate, without threat of punishment. It is likewise
incumbent upon the leaders of congregations wrestling with issues of conscience to share
their concerns with Presbytery leadership in a timely manner, being assured that the
response will not be hostile, but instead one of prayer, dialogue, and a commitment to act
in love and in the best interest of the congregation as well as the Presbytery’s mission.
3. It is recognized that our Reformed tradition includes broad historical differences between
the great doctrines and themes of the church, and the specific theories and models which
different communities have found useful in seeking to understand those doctrines in the
practice of their faith. A Reformed stance allows room for a variety of legitimate
perspectives and valid models of “essentials” that allow an understanding of underlying
mysteries. Graciousness on both sides acknowledges this validity and seeks to honor
rather than to demonize one another.
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COVENANTAL PROCESS FOR THE PRESBYTERY AND CONGREGATION

2

1. As a primary means for settling disputes, the Presbytery covenants with its members and
congregations to settle property disagreements relationally, rather than through judicial
proceedings in the courts of the church, or by initiating settlement in civil court, thereby
violating 1 Corinthians 6:1-11. In furtherance of this goal, both the Presbytery and the
congregation covenant together to:
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a) refuse the temptation to love church property and assets too much;
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b) be open, honest, and transparent, speaking the truth in love;
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c) exercise pastoral oversight in the spirit of 1 Peter 5:1-5, “...shepherd the flock of God
among you, exercising oversight not under compulsion, but voluntarily, according to
the will of God.... And all of you clothe yourselves with humility toward one
another....”;
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d) work pastorally with any pastor, session or congregation that seeks dismissal from the
Presbyterian Church (USA);
e) not take any preemptive action against the Presbytery, any pastor, session or
congregation who considers faithfully following the Great Ends of the Church (F1.0304) in another fellowship;
f) interpret “use and benefit of the Presbyterian Church (USA)” in G-4.0203 to mean
solely whatever furthers the Great Ends of the Church (F-1.0304);
g) interpret its express power “to coordinate, guide, encourage, support, and resource the
work of its congregations for the most effective witness to the broader community”
(G-3.0303) to allow that in some cases, after careful and prayerful consideration, a
congregation, with its property and any financial assets, may be dismissed from the
Presbyterian Church (USA) without penalty.
2. Holding these covenants in mind, this does not abrogate provisions for judicial
proceedings described in D-2.0000 and following should those be determined to be
necessary after prayerful deliberation by the presbytery.
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OUTLINE FOR A PROCESS OF ENGAGEMENT WITH PRESBYTERY
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INITIAL CONTACT AND DIALOGUE
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1. When the leadership of the Presbytery becomes aware, either through formal session
action or discussion, or through informal contacts with church leaders or members, that a
congregation is in serious disagreement with the denomination to the extent of considering
leaving the Presbyterian Church (USA), a Presbytery appointed team, known as a
Presbytery Engagement Team, formed by the Presbytery Council and the Committee on
Ministry for such a purpose, will offer to meet with the session and jointly, or
subsequently, with the congregation as the church tries to discern God’s will for
denominational affiliation. This process is meant to insure that the congregation is fully
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informed on the issues at hand, equipped with knowledge of this Presbytery’s process, as
well as the processes and values that have guided other churches and presbyteries in their
decision making.
2. The Presbytery Engagement Team will be made up of 5-7 persons, as evenly divided
between Ruling and Teaching Elders, one of which will be knowledgeable in real estate
procedures. The Team will seek a time of prayer and conversation focused upon
understanding the conflict and identifying potential steps toward reconciliation.
3. Prayerful discussion of differences and determination of the possibility of reconciliation
will be offered.
4. The Presbytery Engagement Team will attempt to “bridge the gap” with the congregation
through discussion of possibilities for reconciliation and likely impacts in the case where
dismissal is the course decided upon. The team will outline the process and likely
consequences of the congregation requesting dismissal from the Presbytery, and will use
the following principles to guide the team’s dialogue with the church:
a) To engage either the leaders of the congregation or the congregation as a whole, as
circumstances dictate, in a time of prayer and conversation aimed at understanding the
issues of the session/congregation that desire that their congregation be dismissed, and
also to hear from those congregation members who wish to remain within the
Presbyterian Church (USA).
b) If the Presbytery Engagement Team determines that progress can be made toward
reconciliation through continued and constructive dialogue, the session and the team
will establish a mutually agreeable timeline of talks to be held and proceed to engage
in such dialogue.
c) In its dialogue with the church session and/or congregation, the Presbytery
Engagement Team will share implications for a church considering leaving the
Presbyterian Church (USA). The team will discuss with all minister members the
likely impacts on their benefits and ordination status of the various options available to
them, so that they fully understand the implications of their transfer to another
Reformed body, or staying as a member of Presbytery.
d) The best goal of Presbytery Engagement Team conversations with congregations when
there is a group that desires to remain within the Presbyterian Church (USA) and a
group that desires to be dismissed to another Reformed body, is to discuss financial,
property, and other issues that will enable both groups of the congregation to be as
healthy as possible in the aftermath of separation. If after a period of dialogue, the
Team and the leadership of the congregation are not able to establish a process for
reconciliation, the Presbytery Engagement Team and the leaders of the congregation
will begin the process of negotiation of the terms of dismissal, and the validation of
the true desire of the members of the congregation with regards to denominational
affiliation.
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NEGOTIATION OF TERMS OF DISMISSAL
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1. The dismissal of a church from the Presbytery will be a traumatic event in the life of the
congregation and the Presbytery. The actions of the Presbytery shall be truly focused on

42
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the preservation and advancement of Christian mores through the process of negotiation.
The Presbytery Engagement Team will engage with a Special Committee of the
Congregation, selected by the Session of the congregation, to negotiate the terms of
dismissal. It is expected that once the process has reached this stage, the negotiations
should be able to progress relatively quickly and be able to be completed within 60 days.

POLICY FOR RELEASING CLAIMS TO PROPERTY
1. Consistent with Presbyterian Church (USA) polity and General Assembly actions taken in
Anderson v. Synod of Florida, and Strong v. Bagby, a congregation seeking dismissal
from the Presbytery may only be dismissed with their property to another Reformed body
recognized by the Office of the General Assembly of the Presbyterian Church (USA). The
most up-to-date list can be found at www.wcrc.ch/node/164. It cannot be dismissed to
“independency.”
2. If a church seeking dismissal has outstanding loans to the Presbytery, Synod or other
Presbyterian Church (USA) body, the loans must be paid back or transferred to another
creditor as part of the loan being repaid before the actual transfer of property occurs. Since
the church being dismissed will no longer be under the authority of Presbyterian Church
(USA), the denominational body that holds the loan should not be placed in the position of
being exposed to loss without having a position of oversight of the church, or having
Presbytery able to act as a guarantor of the loan. This repayment does not have to be made
before Presbytery acts on the request to dismiss, but must be made within 90 days of the
Presbytery vote to dismiss. If the Presbytery Engagement Team does not believe a viable
plan for repayment exists, the team shall recommend to the Special Committee of the
Congregation that the process be put on hold before the congregational vote until a viable
plan to repay the loan is established.
3. Prior to Presbytery voting on the dismissal, the Special Committee of the Congregation
shall provide the Presbytery Engagement Team details regarding to whom the church
property shall be transferred, such that the appropriate legal documentation can be
prepared. Such transfer should occur no later than 90 days following the vote taken by
Presbytery to dismiss.
4. The decision of whether or not to release Presbytery’s claim to property used by a
particular congregation will be made by Presbytery, bearing in mind its responsibility to
deploy assets of people, real estate, and financial resources for the furtherance of the
mission of the Presbyterian Church (USA) within its bounds and the need of the church to
carry on its mission for the cause of Christ. Therefore, if the congregation is seeking to
withdraw and retain its real property, the Presbytery Engagement Team shall obtain a
competent appraisal of the property, the cost of which shall be shared by the Presbytery
and the Session. The Presbytery Engagement Team and the Special Committee of the
Congregation will negotiate terms whereby Presbytery will release the property to the
congregation in exchange for an agreed compensation. These terms should reflect the
mission strategy of Presbytery and should, to the greatest extent possible, facilitate
successful ongoing ministry by both Presbytery and the congregation. Thus, the
Presbytery Engagement Team and the Special Committee of the Congregation will
negotiate the Terms of Dismissal, each giving particular attention to the needs of the other.

Fall Stated Presbytery Meeting

44

November 8, 2011

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36

37
38
39
40
41

EASING THE FINANCIAL IMPACT ON THE PRESBYTERY
1. Just as this process is designed to aid in Presbytery’s ability to respectfully deal with the
congregation’s desire to be dismissed, and to have that happen in a way that minimizes the
impact on that congregation’s ministry, it is also important for the congregation to act in
such a way as to minimize the impact on the mission and ministry of the Presbytery.
Recognizing that the Presbytery’s ability to sustain ministry is related to its financial
health, it is assumed that the congregation being dismissed would want to minimize the
financial impact of its departure on Presbytery.
2. Support to Presbytery comes in two forms: per capita giving and mission giving. The
congregation being dismissed will be asked to consider the following with the
understanding that dismissal of the church shall not be conditioned on these payments
being made. These are intended to be voluntary contributions driven by a reciprocal
concern for ministry.
a) Per Capita Contribution: It is encouraged that the congregation agree to a declining
per capita contribution over the span of 5 years so Presbytery can adequately adjust to
a smaller base of per capita contributions. The first year after the dismissal is granted,
the contribution should be 100% of the last per capita payment the church made before
it’s dismissal, followed by 80% the second year, followed by 60% the following year,
followed by 40% the following year, followed by 20% the following year, and nothing
at the end of year 5.
b) Mission Contribution: A similar declining contribution to the mission budget of the
Presbytery is likewise encouraged. The first year after the dismissal is granted, the
contribution toward mission should be 100% of the last mission contribution the
church made before it’s dismissal, followed by 80% the second year, 60% the
following year, followed by 40% the following year, followed by 20% the following
year, and nothing at the end of year 5. The congregation may want this contribution
targeted at ministries the congregation has previously supported.
It may even be the case that the ministry integration is such that declining
contributions would not be necessary and that the congregation may want to continue
to support these ministries at the 100% level or more over a long period of time. This
is completely consistent with the goal of remaining in fellowship and continuing to
serve together even after the dismissal is complete, just as many Presbyterian Church
(USA) churches work closely with non-Presbyterian Church (USA) churches in
mission today.
3. Presbytery’s dismissal of such congregations shall not be contingent on this voluntary
contribution agreement.

VALIDATION OF THE CONGREGATION’S DESIRE AND
DISCERNMENT TO REQUEST DISMISSAL
1. After the Presbytery Engagement Team and the congregation’s Special Committee of the
Congregation have met and negotiated the terms of dismissal, the next step in the process
is to validate the congregation’s desire for dismissal, and to ascertain the congregation’s
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unity in that decision. That validation must be performed through a congregational vote.
The specific wording for the call of the meeting is found on page 12 of this document.
2. While the quorum for congregational meetings is set by the administrative manual and
bylaws of particular congregations, , because of the import of the request for dismissal, the
Presbytery Engagement Team should expect at least 50% of the active members of the
congregation be in attendance for a congregational meeting where the vote to accept the
terms of the dismissal agreement are voted on and thereby voting to leave the Presbyterian
Church (USA). This should be relatively easy for a smaller congregation, but may be
impractical for a larger congregation. The Presbytery Engagement Team may negotiate a
more practical number if 50% is deemed unreasonable.
3. Notice for such a called meeting of the congregation must be given at least 30 days in
advance, and every action should be taken to maximize the participation of the
congregation in this meeting. It is also expected that representatives of the Presbytery
Engagement Team will have an opportunity to address the congregation and be able to
discuss specific issues that would enable the congregation to make an informed decision
based on the facts of the situation and prayerful discernment.

21

4. If the results of the vote to request dismissal and to accept the terms of the negotiated
agreement is 75% or greater, the dismissal request is considered validated, and will then
be scheduled for a vote at an upcoming Presbytery meeting. Those of the congregation
who vote against dismissal will be given an opportunity to speak at the meeting of
Presbytery as the request for dismissal is discussed by Presbytery.
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PROCESS FOR PRESBYTERY TO VOTE TO DISMISS A CONGREGATION
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PROCEDURE FOR VOTE ON THE SETTLEMENT AGREEMENT
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1. Once the congregation has formally voted to request dismissal from the Presbyterian
Church (USA) and has accepted the terms of the negotiated agreement for dismissal,
Presbytery will vote whether or not to accept the terms of the agreement and dismiss the
congregation to another Reformed body. The written record of dismissal terms proposed
by the congregation, written counter-proposals by the Presbytery Engagement Team, and
the written settlement agreement including the mission strategy and impact study and
Trust Clause considerations, will be made available to all members of Presbytery for their
review well in advance of the meeting at which the Presbytery vote will be taken.
2. It should be noted that renegotiation of the terms for dismissal through use of amendments
from the floor of Presbytery are permitted. However, such amendments would invalidate
months of work between the Presbytery Engagement Team and the congregation.
Therefore, the proposal should be presented as a whole, with the understanding that the
final agreement has been reached by good faith negotiations between the Presbytery
Engagement Team and the congregation. The motion to accept the terms of the settlement
and dismiss the congregation should be preceded by a two-thirds vote required to limit
amendments and debate.
3. It should be assumed that if Presbytery then votes down the proposed dismissal of the
congregation on the terms that have been negotiated, the outcome may be initiation of
civil litigation regarding ownership of the property. It is our prayer that, by all parties’
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committing to follow the above process in good faith, we can resolve our differences
reasonably and civilly, without resorting to litigation.
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DETERMINATION OF MEMBERS’ DESIRE FOR TRANSFER
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1. Within 30 days of the Presbytery’s vote approving dismissal of the congregation to another
reformed body, Presbytery will prepare a letter to members of the church informing them
of their option to be dismissed with the congregation or to remain in the Presbyterian
Church (USA) by transferring their membership to another Presbyterian Church (USA)
congregation in the area. The church will mail the letter to all active members of the
congregation promptly and will bear all costs associated with this mailing. The letter will
direct that responses are to be returned to Presbytery. The Presbytery will then ensure that
contact is made with those members wishing to remain in the Presbyterian Church (USA)
and that they are assisted in joining a new congregation of their choice.

STATUS OF TEACHING ELDERS OF PRESBYTERY
1. If a congregation is dismissed by Presbytery, one of the paramount concerns of this
process is to assure that the rights and status of Teaching Elders are considered and
handled properly.
2. If the Teaching Elder chooses to remain with the Presbyterian Church (USA):
a. The Teaching Elder will become a member-at-large if the call at the church ends,
which will allow the minister to continue to seek calls within the Presbyterian
Church (USA).
b. The Teaching Elder and Special Committee of the Congregation will negotiate a
severance package equal to 4-6 months which will include, at a minimum, the
effective salary, required benefits, and any other items negotiated.
c. The severance package will be distributed to the Teaching Elder according to a
negotiated schedule until a new call is received or the time frame of the severance
package is reached, whichever comes first.
3. Teaching Elders may request a transfer to the Reformed body to which the congregation is
requesting dismissal. Transfers may be requested concurrently with the congregation’s
request or they may occur separately.
4. Transfers to another Reformed body will normally be approved, unless the Teaching Elder
is the subject of pending judicial or investigative action. Members under discipline of the
Presbytery may not be transferred until the administrative process is complete and any
required remedial actions completed. At that point the transfer may be completed, but a
record of Investigative Committee or Permanent Judicial Committee must be transmitted
to the other body prior to the transfer being requested so proper disclosure on any issue
can occur.

STATUS OF CERTIFIED CHRISTIAN EDUCATORS
1. If a congregation is dismissed by Presbytery, another paramount concern of this process is
to assure that the rights and status of Certified Christian Educators having five (5) or more
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years of service with the particular congregation and under care of Presbytery, are
considered and handled properly.
2. If the Certified Christian Educator chooses to remain with the Presbyterian Church (USA):
a. The Educator and Special Committee of the Congregation will negotiate a
severance package equal to 4-6 months which will include, at a minimum, the
salary, housing allowance if any, required benefits, and any other items
negotiated.
b. The severance package will be distributed to the Educator according to a
negotiated schedule until a new position is secured or the time frame of the
severance package is reached, whichever comes first.
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STATUS OF CONGREGATION MEMBERS BEING DISMISSED
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1. It is important that, throughout the dismissal process, both the Special Committee of the
Congregation and the Presbytery Engagement Team, communicate carefully so
divisiveness is minimized between those in the congregation who wish to withdraw and
those members who want to remain in the Presbyterian Church (USA). After formal
voting by the congregation and Presbytery has been completed, all members will be
contacted regarding their membership status as previously stated.
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2. The church being dismissed must provide to the Presbytery Engagement Team a list of
members whose membership is not being transferred to the new body so as to make sure
they are invited to join another Presbyterian Church (USA) congregation. This list should
be provided within 30 days of the Presbytery vote to dismiss the congregation. It is
important that throughout the process both the Presbytery Engagement Team and Special
Committee of the Congregation communicate well so that both the members who transfer
out of Presbyterian Church (USA) and the members who remain are properly ministered
to so the level of divisiveness and conflict can be minimized, and that the ministry of both
groups may continue.
3. Members being dismissed who serve on Presbytery committees will have their terms end
officially on the day Presbytery votes to dismiss the congregation. However, the
Presbytery will always welcome former elder commissioners’ participation at Presbytery
meetings as a way of continuing shared ministries and mission in the community, although
such participation will be as visitors without standing or voice.

STATUS OF MEMBERS UNDER CARE OF PRESBYTERY
1. Special attention should be given to members of the congregation who are preparing for
ministry and are under the care of Presbytery. Each member under care, together with
his/her liaison from the Committee on Preparation for Ministry (or its successor
committee) should be advised immediately of the congregation’s desire to seek dismissal.
2. The member under care will be given the option of being dismissed with the congregation
or transferring their membership to another congregation within Presbytery and/or the
Presbyterian Church (USA). If transfer to another congregation within Presbytery or the
Presbyterian Church (USA) is requested, the Presbytery Engagement Team and the
Committee on Preparation for Ministry (or its successor committee) liaison will assist the
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member in seeking a waiver of the usual six-month requirement for church membership in
order to maintain care status.

COMPLETING THE DISMISSAL
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1. Recognizing that the departure of valued colleagues in ministry will be a matter of pain
for all parties, it is appropriate for the Presbytery to hold a service of worship giving
thanks for prior shared ministry and prayers for the ongoing witness of both the departing
congregation and of all the other congregations in the Presbytery and the Presbyterian
Church (USA).
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1. Representatives of the Session from the congregation seeking the possibility of dismissal
will meet with the Committee on Ministry (or its successor committee) from the Presbytery
of Florida. (G-3.0303d)
A. At this meeting, the Session shall give the Committee on Ministry (or its successor
committee) a written statement of their reasons for considering leaving the Presbyterian
Church (USA).
B. The Session shall also deliver to the Committee on Ministry (or its successor committee)
a current membership directory, including addresses and telephone numbers, of the
congregation.
C. The Session shall, at this meeting, recognize the right of the Presbytery to communicate
directly, at any time by various means, with members of the congregation.
D. The Session shall agree to hold no meetings of the congregation to consider leaving the
Presbyterian Church (USA), other than those specified in these guidelines, without the
permission and involvement of the Presbytery.

2. First Meeting of the Congregation
A. The Session of the church shall call a congregational meeting for the stated purpose of
discussing the question, “Shall the (Name) Presbyterian Church (USA) request
dismissal to another Reformed body of its choice?”
B. Written notice of such meeting will be mailed by regular postal service at least 30 days
in advance. Notice of such meeting shall also be given orally from the pulpit of the
church at regular church services on two successive Sundays, the first of which shall be
at least ten days prior to the meeting.
C. The intent of this meeting is to open dialogue among the congregation and with
representatives of Presbytery, and to discern the ability or lack of ability for
reconciliation.

31

D. The required quorum for this first meeting shall be at least 50% of the active
membership as recorded in the most recently filed Annual Statistical Report to the
General Assembly. If the number of active members has changed since the report was
filed, proper documentation and Session minutes must be provided to show the reasons
for such change.
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E. Presbytery Representation
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1. The Presbytery shall appoint a special committee called the Presbytery Engagement
Team to meet with the congregation at all congregational meetings regarding
dismissal. The Presbytery Engagement Team shall have the privilege of the floor
with the right to speak.
F. Vote
Fall Stated Presbytery Meeting

50

November 8, 2011

1
2
3
4
5

1. No type of vote for any purpose shall be taken at this first meeting.
3. Second Congregational Meeting For A Vote
A. The Session shall call a special congregational meeting to be held no sooner than three
months and no later than six months from the date of the congregational meeting held
for consideration of dismissal.

8

B. This timeframe will allow further discernment and negotiations between the Presbytery
Engagement Team and the Special Committee of the Congregation regarding the terms
of dismissal.
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C. Notice For The Second Congregational Meeting
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1. Written notice of such meeting shall be sent by regular postal service to all members
of the church at least thirty days prior to the meeting.
2. The form of the call for the meeting shall be as follows:
A special meeting of the congregation of the
(Name) Presbyterian
Church (USA) is called for
(a.m. or p.m.) on the _________ day of
____________, 20_______, at (Location) , to consider and decide whether it
shall or shall not request to be dismissed to another Reformed body.
3. Oral notice also shall be given from the pulpit of the church at regular church
services on two successive Sundays, the first of which shall be at least ten days prior
to the meeting.
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D. The Presbytery Engagement Team shall be present at the meeting and have the privilege
of the floor with the right to speak.
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E. Quorum
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1. The required quorum for this second meeting shall be the same number as
established at the previous meeting of the congregation. If the number of active
members has changed since the previous meeting of the congregation, proper
documentation and Session minutes must be provided to show the reasons for such
change.
F. Vote
1. After discussion, a secret ballot vote will be taken on the categorical question:
“Shall the (Name) Presbyterian Church (USA) request dismissal to
(Denomination), another Reformed body? Request dismissal ___ Do not
request dismissal ___”
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2. If 75% of those present and voting vote to request dismissal, a second question shall
be put to the congregation regarding the church property if the congregation is
seeking to be dismissed with its property.
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3.
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After presentation, discussion and prayer regarding the negotiated financial terms of
dismissal, a secret ballot vote will be taken on the categorical question:
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“Shall the (Name) Presbyterian Church which has requested to be
dismissed to (Denomination) , another Reformed body, be granted
these arrangements for its property: (Arrangements Listed) .” The only
choices shall be “Yes” or “No.”

4. Meeting of Presbytery
A. At a meeting of Presbytery to consider a congregation’s request for dismissal, the
Presbytery shall:
1) Hear from representatives of the Special Committee of the Congregation in favor of
dismissal;
2) Hear from representatives of those wishing to remain in the Presbyterian Church
(USA), reserving to Presbytery the right to determine “the true church” (G-4.0207)
3) Hear from representatives of the Presbytery Engagement Team who were present
during negotiations and meetings of the congregation, and who may also recommend
a decision to Presbytery;
4) Be informed of any financial contributions from this congregation to the Presbytery,
Synod or General Assembly and to this congregation by the Presbytery, Synod or
General Assembly within at least the last ten years.
5) Be informed of the negotiated financial terms regarding the church being dismissed
with its property.
6) Be informed of what provisions will be made for those members who wish to remain
in the Presbyterian Church (USA) and for any Teaching Elders, Christian Educators,
Commissioned Lay Pastors, and Inquirers or Candidates for Ministry associated with
the congregation;
7) Be informed of how the congregation’s dismissal would affect the mission and
ministry of the Church in this Presbytery.
8) After discussion and prayer, the Presbytery shall vote by secret written ballot on this
question,
“Shall the (Name) Presbyterian Church be dismissed to this Reformed
body: (Denomination) ?”, the only choices being “Yes” or “No.”
9) If two-thirds of those commissioners present and voting vote in favor of dismissal,
that shall be the action of Presbytery.
10) If the congregation (or any part of it) is dismissed, it may not use the prior name of
the congregation.

B. Property
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1. If the Presbytery approves dismissing a congregation to another Reformed body, that
congregation may also petition Presbytery to dismiss it with all, some, or none of its
property. If so requested, Presbytery shall:
a. Hear from representatives of the Special Committee of the Congregation in favor
of the petition;
b. Receive a recommended decision (which may be debated and amended) from the
Presbytery Engagement Team, detailing appropriate financial terms in light of the
needs of the congregation, those wishing to continue in the Presbyterian Church
(USA), and the overall mission of Presbytery. The Presbytery Engagement Team
shall obtain a competent appraisal of the property, the cost of which shall be
shared by the Presbytery and the Session. Sometime prior to this meeting of
Presbytery, the Presbytery Engagement Team shall inform the Session of the
congregation in question of the terms of the recommendation.
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c. After discussion and prayer, the Presbytery shall vote by secret ballot on this
question:
“Shall the (Name) Presbyterian Church which has requested to be
dismissed to (Denomination) , another Reformed body, be granted these
financial arrangements for its property: (Arrangements Listed) .” The
only choices shall be “Yes” or “No.”
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d.
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If a majority of those present and voting vote in favor, the congregation shall be
dismissed with the approved financial arrangements for its property, provided that
if the congregation is not still a member of the specified or another Reformed
body at any time within ten years, the dismissed property shall revert back to
Presbytery.

5. Contesting the Vote by The Unsuccessful Side
A. Within ten days any person of the unsuccessful side may contest the regularity of the
call for, or the conduct of, or the vote taken in, the congregational meeting by a
written notice to the Committee on Ministry (or its successor committee).
B. The Committee on Ministry (or its successor committee) shall then review the
questions at issue and, if the contest is sustained, it shall direct the calling of a new
congregational meeting.

6. The jurisdiction of the Presbytery shall be final in any contest brought under this
guideline.
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Please remember: The intent in any dispute within the life of a congregation is to achieve
reconciliation in the Lord. It is therefore the clear intention of this Presbytery to continue to
pursue that goal, and to assure any departing members of a congregation of its continuing prayers
for them and its willingness to welcome them back, at any time, to that part of God’s family
known as the Presbyterian Church (USA).
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Report to Presbytery from the Nominating Committee

2

For action:
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The Nominating Committee recommends the following to the Presbytery;
That the following nominations to Presbytery missions and committees be approved.
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Mission for Dogwood Acres and Outdoor Ministry – Chair – Ben Powell

6

Dogwood Acres Operations and Development
Class of 2014 – Ben Powell; Chair – Bruce Neu
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Dogwood Acres Program
Class of 2014 – Audrey Allman; Chair – Christy Williams
Church Development and Evangelism
Class of 2014 – Jerry Blacklaw, Michael Moore,; Chair – Gerry Yandle
Compassion/Social Justice
Class of 2014 – Danny Dieth
Children
Class of 2012 – Linda Pitts; Chair – Patty Arnett
Training and Retreats
Class – of 2013 – Marty Henderson; Class of 2014 – Cristy Kelleher; Chair – Marty Henderson
Worship and Theology
Class of 2014 – Hugh Hamilton; Chair – Mary Vance
Youth
Class of 2014 – Anghaarad Dees, Jason Williams; Chair – Anghaarad Dees
Budget, Finance and Stewardship
Class of 2012 – Dottie Roth; Class of 2014 – Jim Davis, Fred Hurd, Wanda Segers
Personnel
Class of 2014 – Joyce Kelley, John Schuler, Sandra Martin; Chair – Joan Wooten
Committee on Ministry
Class of 2012 – Pat Smith; Class of 2014 – Bea Edwards, Beth House, Randy Jackson, Dan
Mitchell, Beckie Mooney, Larry Plank; Chair – Mark Broadhead
Committee on Preparation for Ministry
Class of 2012 – Brant Copeland; Class of 2014 – Ken Overholt, John Erthein; Chair – Brant
Copeland
Committee on Representation
Class of 2013 – Tae Ho Cheong, Ezra Yune; Chair – Richard Daniel

Fall Stated Presbytery Meeting

55

November 8, 2011

1
2
3

Self-Development of People
Class of 2013 – Henry Goode III; Class of 2014 – Joseph Chung, Michael Askew; Chair – Henry
Goode, III

5

Permanent Judicial Committee
Class of 2015 – John Schuler, Frank Beall

6

Moderator in Nomination - 2012 – John Lown

7

Synod Commissioner (Clergy) – 2015 – Michael Moore

8

Synod Commissioner (Elder) – 2015 - Tim Crawford

9

Chair of Council - 2012 – Tom Borland

4

10

Synod Nominating Committee (Clergy) 2014 – Brant Copeland

11

Respectfully submitted,
Martha Jean Woodward, Committee Chair

12
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